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PREAMBLE

This Agreement is made and entered into this 772€ day of _ Decemfer , 2107, by and between the
Slate of Minnesota, hereinafter referred to as the Employer, and !he Middie Management
Association, hereinafter referred to as the Association.

If the parties mutually agree during the term of this Agreement, s Agreement may be
supplemented by such additional provisions relating to departmental issues as the parties of this
Agreement deem appropriate. Failure of the parties to reach such supplemental agreement shall
not be subject 1o the interest arbitration procedure as set out in the Minnzsota Public Employment
Labor Relations Act.

Any Agreement entered into after the execution date of this Agreement \which is to be included as

a part of this Agreement must be reduced to writing and must be sigred by the parties to this
Agreement.

ARTICLE 1 - ASSOCIATION RECOGNITION

Section 1. Recognition. The Employer recognizes the Assc:ation as the exclusive
representative for all supervisors employed by the State of Minnesota lor more than fourtsen (14)
hours per week and more than sixty-seven (67) working days per year a: certified by the Bureau of
Mediation Services Case Nos. 81-PR-5-A and 81-PR-222-A.

Section 2. Disputes. In the event of a dispute, assignment of supervisors 1o the appropriate
bargaining unit shall be accomplished in accordance with Minn. Stat, 174A.10, Subd. 4.

Section 3. Exclusive Recognition. The Employer will not meet ar:l negotiate with any other
labor or employee organization or employee(s}, conceming the terms and conditions of
employment for supervisors covered by this Agreement. The Employer will not assist or otherwise
encourage any other employee organizations which seek to bargain i3 supervisors covered by
this Agreement.

ARTICLE 2 - DUES CHECKOFF

Section 1. Payroll Deduction. The Employer agrees to cooperzie with the Department of
Finance and the Association in facilitating the deduction of the regulai biweekly Association dues
for those supervisors in the unit who are members of the Association and who request in writing to
have their regular biweekly Association dues checked-off by payrolt deziuction,

Section 2. Hold Harmless. The Association agrees to indemniy and hold the Employer
harmless against any and all claims, suits, orders or judgments brcught or issued against the
Employer as the result of any action taken or not taken by the Emplayer under the provisions of
this Article.

Section 3. Dues Remission. The aggregate deductions of all supe:rvisors shall be remitted by
the Employer together with an itemized statement to the Middle Manayement Association no later
than ten (10) days following the end of each payroll period.




Section 4. Supervisor Lists. The Employer shall report to the Association the infarmation on all
employees including additions, deletions, and status changes within the bargaining unit.  The
report shall be made on a bi-weekly payroll period basis and shall be transmitted no !ater than one
(1) week following the end of each payroil period.

ARTICLE 3 - EMPLOYER RIGHTS

It is recognized that except as expressly stated herein, the Employer shall retain whatever rights
and authority are necessary for it to operate and direct the affairs of the Empleyer and its agencies
in all of their various aspects, including but net limited to, the right to direct and assign employees;
to plan, direct and control all the operations and services of the Employer; to schedule working
hours; to determine whether goods and services should be made or purchased. Any term or
condition of employment not specifically established by this Agreement shall remain solely within
the discretion of the Employer to medify, establish, or eliminate.

ARTICLE 4 - ASSOCIATION RIGHTS

Section 1. Representatives. The Association may designate for each work location in the
bargaining unit a supervisor as Representative o function as steward. Upon execution of this
Agreement and as changes occur thereafter, the Association shall nctify the Appeinting Authority
of the names of the Association Representatives selected as provided in this Article, designating
the work location they will be responsible for.

Section 2. Representatives’ Activities. The Employer agrees that during working hours, on the
Appeinting Authority's premises within the Representatives' work location and without loss of pay,
Representatives will be allowed reasonable time to post official Association notices, to distribute
the Association newsletters, and to transmit communications authorized by the Association to the
Employer as are required for the administration of this Agreement, provided, however, this activity
does not interfere with nermal work duties. The Association shall notify the Appointing Authority of
those representatives, if any, who have authority to process or resolve grievances on a regular or
case by case basis. The Representafive shall first inform his/her superior of his/her impending
departure and shall first receive approval to leave the work location.

Section 3. Bulletin Boards. The Appointing Authority shall make space available on a bulletin
board to be used exclusively by the Association for the posting of official Association notices,
meetings, elections, minutes, and newsletters.

Section 4. Notification. When the Employer has determined that a position or classification in

the supervisory unit is to be placed in the management schedule, the Employer shall notify the
Association in advance of such placement,

ARTICLE 5 - STRIKES AND LOCKOUTS

Section 1. Strikes. The Association, its officers and agents, and the supervisors covered by this
Agreement agree not to promote or support any strikes as defined in Minn. Stat. 179A.03, Subd.
16. Any supervisor who knowingly violates the provisions of this Section may be discharged or
otherwise disciplined.



Section 2. Lockouts. Mo lockouts or refusal to allow supervisors to perform available work shal
be instituted by the Employer and/or its Appointing Authorities during the Ji's of this Agreement,

ARTICLE 6 - DISCIPLINE AND DISCHARGE

Section 1. Purpose. Disciplinary action may be imposed on supervisors nnly for just cause.

Section 2. Disciplinary Action. Discipline may include only the following, but not necessarily in
this order:

Qral reprimand (not grievable)

Written reprirmand

Suspension {paid or unpaid)

Suspension - equivalent reduction of vacation balance®
Demotion

Discharge

faE Sl el

*The Appointing Authority may, in lieu of an unpaid suspension, issue a suspension by subtracting
vacation hours from the employee's accumulated vacation balance in an amount equal to the
unpaid suspension. The amount of vacation to be subtracted will be from ane (1) to four (4) days.

If the Appointing Authority has reason to reprimand a supervisor, it shall L2 done in such a manner
that will not embarrass the supervisar before other employees, supervisers, or the public.

When any disciplinary action more severe than an oral reprimand is intended, the Appointing
Authority shall, before or at the time such action is taken, notify the supervisor in writing of the
specific reason(s) for such action, with a copy 1o the Association Executiviz Director.

The Appainting Authority may discipline a supervisor before such notifical:on is given if extenuating
circumstances exist. The Appeinting Authority will provide the supervisor with such notification
within one working day, exclusive of Saturdays, Sundays and hofidays, after such action.

Section 3. Invesfigatory Leave. The Appointing Authority may plact a supervisor who is the
subject of an investigation on an investigatory leave with pay. The Apj.ointing Authority shall as
soon as practicable upon placing an employee on investigatory leavs. nolify the employee in
writing of the reason(s) for such action.

Section 4. Investigatory Interview. The Appointing Authority shall not meet with a supervisor for
the purpose of questioning a supervisor during an investigation that may lead to discipline of that
supervisor without first offering the supervisor an opportunity for MMA representation. Any
supervisor waiving the right to such representation must do so in writin;j prior to the questioning.
However, a supervisor may initially waive the right to representation ort iy in the case of a phone
interview. A copy of such waiver shall be furnished to the Associatior. The supervisor shall be
advised of the principal allegations being investigated and, if known, the alleged time and place of
oceurrence prior to questioning. However, if any supervisor, who 's not the subject of the
investigation, is being questioned during an investigation of resideni/pat'ant abuse, the supervisor,
upon request, shall have the right to Association representation.

Nofification of status of the investigation wilf normally be provided to thie Association within thirty
(30} days of the intarview.



Section 5. Discharge of Permanent Supervisors. The Appointing Authority shall not discharge
any permanent supervisor without just cause.

if the Appeinting Authority believes there is just cause for discharge, the supervisor and the
Agsociation will be notified, in writing, that a supervisor is to be discharged and shall be furnished
with the reason(s) therefore and the effective date of the discharge. The supervisor may request
an opportunity to hear an explanation of the evidence against him/her, and to present his'her side
of the slory and is enlitled to Association representation at such meeting, upon request. The right
to such meeting shall expire at the end of the next scheduled work day of the supervisor after the
notice of discharge is delivered to the supervisar unless the supervisor and the Appointing
Authority agree otherwise. The discharge shall not become effective during the period when the
meeting may occur. The supervisor shall remain in pay status during the time between the notice
of discharge and the expiration of the meeting. However, if the supervisor was not in pay status at
the time of the notice of discharge, for reasons other than an investigatory leave, the requirement
to be in pay status shall not apply.

A supervisor found to be unjustly discharged shall be reinstated in accordance with the conditions
agreed to between the parties if appropriate or the decision of the arbitrator.

Section 6. Unclassified Supervisors. The termination of unclassified supervisors is not subject
to the arbitration provisions of this Agreement.

The provisicns of Section 1 of this Article shall not apply to this Section.

Section 7. Personnel Records. Initial minor infractions, irregularities, or deficiencies shall first
be privately brought to the attention of the supervisor and, if corrected, shafl not be entered into the
supervisor's personnel record.

Oral reprimands and lefters of expectation shail not become a part of a supervisor's personnet
record. Investigations which do not result in disciplinary actions shall not be entered into the
supervisor's personnel records.

Upon the request of the supervisor, a written reprimand shall be removed from the supervisor's
personnel record provided that no further disciplinary action has been taken against the supervisor
for a period of one (1) year following the date of the written reprimand,

Upon the request of the supervisor, a suspension of ten (10} days or less shall be removed from
{he supervisor's personne! record provided thal no further discipiinary action has been laken
against the supervisor for a pericd of three (3} years from the initial date of the suspension.

The contents of a supervisor's personnel office record shall be disclosed to him/her upen request
and to the supervisor's Association Representative upon the written request of the supervisor. In
the event a grievance is initiated under Article 7, the Appointing Authority shall provide a copy of
any items from the supervisor's personnel office record upon the request of the supervisor.

Onty the parsonnel office record may be used as evidence in any disciptinary action or hearing.
This does not limit, restrict, or prohibit the Appointing Authority from submitting supportive
documentation or testimony, either oral or written, in any disciplinary heaning, nor does it so limit
{he Association.

Each supervisor shall be furished with a copy of all evaluative and disciplinary entries into their
personne) office record at or before the lime such entry is placed in the record and shall be entitled
to place his/her written response to such action in the personnel office record.




ARTICLE 7 - GRIEVANCE PROCEDURE

Section 1. Definition of a Grievance. For the purpose of this Agreem:nt, a grievance shall be
defined as a dispute or a disagreement as to the interpretation or applicalion of any term or terms
of this Agreement. Supervisors are encouraged to first attempt to r:solve the matter on an
informal basis with their immediate superior at the earliest opportunity. If the matter cannot be
resolved to the supervisor's satisfaction by informal discussion, it s1all then be settled in
accordance with the following procedure.

The Asscciation shall have the right to take up suspensions, demotion:, and discharges at the
second step of the Grievance Procedure and the matter shall be handle:l in accordance with this
procedure, if 5o requested by the Association.

STEP 1. The grievance shall be reduced fo writing, setting forth the nature of the grievance,
the facts upon which it was based, section or sections of the Agreemant alleged to have been
violated, and the relief requested and shall be presented to the grievant's immediate superior
by an Association Representative or designee. Any alleged violation ot processed to this step
within twenty-one (21) calendar days of the first occurrence of the: event giving rise to the
grievance or within twenty-one (21) calendar days after the grievant, through the use of
reasonable diligence should have knowledge of the first occurrence «f the event giving rise to
the grievance, shall be considered waived. Within ten (10} calendar days after receiving the
written grievance, the grievant's immediate superior or the Appointing Authority's designee and
the Association Representative shall arrange a meeting with or without the grievant, in an
atlempt to resolve the grievance. Failure to arrange a meeting within the above stated ten (10)
calendar days shall require the Association to commence the noxt step filing within the
succeeding ten {10) calendar days unless the parties mutually agree i1 writing to an extension.
If the grievance remains unresolved after this meeting, the immediate: superior's witten answer
to the grievance shall be given to the Association Representative within ten (10} calendar days
of this meeting. The Association may appeal the grievance to Step :: within ten (10) calendar
days of the receipt of the immediate superior's answer.

STEP 2. Within ten (10) calendar days following the receipt of a gric vance referred from Step
1, the Appointing Authority or designee shall arrange a meeting with the Association's
designee in an attempt to resolve the grievance. Fallure to arrange & meeting within the above
stated ten (10) calendar days shall require the Association to comnience the next step filing
within the succeeding ten {10) calendar days unless the parties mutially agree in writing to an
extension. Within ten (10} calendar days following this meeting, th:: Appointing Authority or
designee shall respond in writing fo the Association Representatie stating the Appointing
Authority or designee's answer concerning the grievance. If, au a resuit of the written
response, the grievance remains unresolved, the Association may rfer the grievance within
twenty (20) calendar days to Step 3. Any grievance not referred in wiiting by the Association to
Slep 3 within twenty {20} calendar days following receipt of the unswer of the Appointing
Authority or designee shall be considered waived.

STEP 3. If the grievance remains unresolved, the Association may, vithin twenty (20) calendar
days after the response of the Appoeinting Authority or designee is dusz, by writen notice to the
Deputy Commissioner of the Department of Employee Relations (State Labor Negotiator)
request arhitration of the grievance, The arbitrator shall be selecter pursuant to Section 2 of
this Article and the hearing shall be scheduled on a date mutually zigreeable to the arbitrator
and the parties. A supervisor who is eligible and elects to use t:e procedure under M.S.
197 .46 cannot use the arbitration provisions of this agreement.

Section 2. Arbitration Panel. The parties shall employ a list of three (%) permanent arbitrafors to
decide disputes arising under this collective bargaining agreement.



Section 3. Arbitration Hearing Site. The arbifration hearing site shall be determined by mutual
agreement of the State Negotiator and Association. i mutual agreement cannot be reached, the
hearing site shall be determined, in a pre-hearing conference, by the arbitrator chosen to hear the
case.

Section 4. Arbitrator's Authority. The arbitrator shall have no right to amend, modify, nullify,
ignofe, add to, or sublract from the provisions of this Agreement. The arbitrator shall consider and

decide only the specific issue submitted in writing by the Employer and the Association and shall
have no authority 1o make a decision on any other issue not so submitted to himfher. The
arbitrator shall be without power to make decisions contrary to or inconsistent with or modifying or
varying in any way the application of laws, rules, or regulations having the force and effect of law.
The arbitrator shatl submit his/her decision in writing within thirty (30) days following the close of
the hearing or the submission of briefs by the parties whichever is later, unless the parties agree to
an extension. The decision shall be based solely on the arbitrator's inferpretation or application of
the express terms of this Agreement and the facts of the grievance presented. The decision of the
arbitrator shall be final and binding on the Employer, the Association, and the supervisor.

Section 5. Fees and Expenses. The fees and expenses for the arbitrator's services and
praceedings shall be bome equally by the Appointing Authority and the Association, provided that
each party shall be responsible for compensating its own representatives and witnesses.

If either party desires a verbatim record of the proceedings, it may cause such a record to be
mads, provided it pays for the record. If either party desires a transcription of the verbatim record,
it shall pay for such transcription and provide a free copy to the arbitrator. Should the other party
desire a copy of such transcription, it shall pay the service who tock the verbatim record for such

copy-

Section 6. Time Limits. If a grievance was not presented within the time limits set forth above, it
shall be considered waived. If a grievance is not appealed to the next step within the specified
time limit or any agreed extension thereof, it shall be setfled on the basis of the Appointing
Authority or designee’s last answer. If the Appointing Authority or designee does not answer a
grievance or an appeal thereof within the specified time limits, the Assaciation may elect fo treat
the grievance as deniec at that step and immediately appeal the grievance to the next step. The
time limit in each step may be extended by mulual written agreement of the Appeinting Authority or
designee and the Association at each step. By mutual agreement of the Appointing Authority and
Association, the parties may waive Step 1.

Section 7. Processing Grievances. The Association Representative inveived and the grieving
superviscr shall not leave work or distupt deparimental routine to discuss grievances without first
requesting permission from his/her immediate superior, which shall not be unreasonably withheld.

The Association Representative and the grieving supervisor shall be allowed a reasonable amount
of time during working hours while on the Appointing Autherity's premises when a grievance is
investigated or presenied in Steps 1 and 2.

Section 8. Expedited Arbitration. The parties may choose to use the following expedited
arbitration procedure which has been mutuafly agreed.

1. The parties will mutually agfee on an arbitrator to be used in the expedited arbitration
procedure.

In the event that the arbitrator becomes unable to discharge arbitral duties, or becomes
unavailable subsequent to appointment, the parties shall select a repiacement by mutual
agreement,



2. Total case presentation time will not exceed three (3) hours. If the: three (3) hour time limit
is exceeded, the arbitrator may assess additional pro rata fees for the hearing time beyond
three {3) hours. Pursuant to the Agreement between the parties "fees and expenses for
the arbitrator's services and proceedings shall be borne equally by the Appointing Authority
and the Association.”

3. The parties agree to meet and discuss each grievance within thity (30) days of the date
that an appeal to arbitration is received by the Labor Relations seclion of the Department of
Employee Relations to determine if the grievance is appropriate for expedited arbitration.

A case shall not be submitted to expedited arbitration unless bath parties agree. If the
parties do not agree, the case shall be processed through the full «rhbitration procedure.

Cases submitted to expedited arbitration shail normally consist of:

a. disciplinary actions;
b. factual disputes;
c. other disputes which do not involve interpretation of the Agreement,

4. Case presentation will be limited to a preliminary introduction, brief recitation of facts,
witness presentation, and oral argument. No briefs shall be filid nor transcripts made.
More than usual, formal rules of evidence shall not be applied.

5. A decision may be issued at the hearing, but it shall be followed b a written decision within
two (2) calendar days of the hearing, excluding weekends and holidays.

6. All decisions shall be final and binding on the parties, and shull not be considered as
precedential in any other proceeding.

7. The written decision shall be kept to about two (2) typed page:, and the decision shall
identify the process as non-precedential in the heading or title »f the decision, shall be
based on the record of the arbitrator and shall include a brief exalanation of the basis for
the award.

8. The parties agree to utilize stipulations of facts, affidavits and other time saving methods
whenever practicable and when mutually agreeable.

9. Each party shall be responsible for compensating its own representatives and withesses.

ARTICLE 8 - VACATION AND SICK LEAVE

Section 1. Vacation Eligibility and General Conditions.

A. Eligihility. Supervisors, except for emergency, temporary, and interrnittent appointments shall
accrue vacation leave,

B. Vacation on Initial Entry to State Service. Upon initiai entry to State service in a MMA
position, an eligible supervisor may be advanced up to eighty (80} hours of vacation leave. Any
vacation hours advanced shall be reduced proportionately as actual earned vacation leave is
accrued.



C. Accruals. Al eligibe supervisors shall accrue vacation leave according to the following rates:

Length of Service Rate Per Full
Requirement Payroll Period

0 through 5 years 4 working hours
After 5 through 8 years 5 working hours
After 8 through 12 years 7 working hours
After 12 through 19 years 7V2 working hours
After 19 through 24 years 8 working hours
After 24 through 30 years 8% working hours
Adfter 30 years 9 working hours

Length of service is defined as the length of employment with the State of Minnesota since the
last date of hire in accordance with Section 1{A). Length of service shall be interrupted only by
$eparation because of resignation, termination, discharge for just cause, failure to return upon
expiration of a leave of absence, failure 1o respond to a recall from layoff, or retirement.

A supervisor shall not suffer a reduction in histher vacation accrual rate due to being covered
by a contract or plan with a vacation accrual scale with a different length of service requirement
component than that indicated above.

For purposes of determining changes in a supervisor's accrual rate, periods of suspension or
unpaid non-medical leaves of absence shall not be deducted from the Length of Service
Requirement unless they are one (1) full payroll period or more in duration. However, for
supervisors on an unpaid military leave of any duration, or an FMLA qualifying leave of any
duration, no adjustment to accrual rates shall be required. This method will be effective only
after this date and shall not be used to change any Length of Service Requirements
determined prior {o that date.

Changes in accrual rate shall be made effective at the beginning of the next payroll period
following completion of the specified Length of Service Requirement.

Supervisors being paid for less than a full eighty (80) hour pay period will have their vacation
accruals pro-rated in accordance with the schedule set forth in Appendix C.

D. Crediting Accruals. A supervisor who is reinstated or reappointed io State service, and within
four (4) years from the date of resignation in good standing or retirement shall accrue vacation
leave with the same credit for length of service that existed at the time of such separation,

An Appointing Authority may adjust length of service to reflect credit for the supervisor's
previous public sector service including service with the Minnesota Historical Society and the
Metropolitan Councit, Length of service credit shall be subject to the following conditions:

1. The supervisor must have been appointed 1o State service within one (1) year of separation
from the other public sector employer.

2. The only time credited will be for the time the supervisor spent in a vacation eligible
position with the other public sector employer.

3. The supervisor must provide the necessary documentation demonstrating hisfher previous
vacation eligibility status.

4. The amount of the length of service credit granted is at the discretion of the Appointing
Authority.



An Appointing Authority may, at its discretion, adjust length of servive fo reflect credit for all,
rone or a portion of the supervisor's service in the United States Arned Forces provided the
service was full-ime and continuous for at least one (1} year. The st servisor must have been
appointed to State service within one (1} year of separation from the Amed Forces,

A supervisor may, at any fime, request that prier public sector or Unied States Armed Forces
service be credited for purposes of vacation accrual. Changes in the accrual rate wil
commence effective at the beginning of the next payroll period Icilowing the Appointing
Autherity's approval of the adjusted rate, and is not retroactive.

Upon request, supervisors of the Legislative Branch who are appointed to the Executive
Branch within four (4) years of the date of resignation in good starding or retirement, shall
receive credit for their length of service in the Legislative Branch th.at existed at the time of
such transfer or separation for vacation accrual purposes provided tiat the supervisor was in
an eligible status as defined in Section 1(A} of this Article when emloyed by the Legisiative
Branch. Such supervisors shall begin accruing vacation leave based on this method effective
at the beginning of the first payroll period following the effective Jate of this Agreement
Supervisors who are appointed without a break in service may e allowed fo bring any
accumulated but unused vacation leave with them provided that it does not exceed two
hundred and seventy-five (275) hours.

Supervisors in the unclassified service of the State who are subsaquently appointed lo a
position in the classified service, or vice versa, without an interrupton in service shall have
their accumulated but unused vacation leave balance posted to their credit in the records of the
employing department provided such vacation leave was accrued in accordance with the
personnel rules or the provisions of this or any preceding Agreement.

. Accumulation of Vacation. Vacation leave may be accumulated to :iny amount provided that
once during each fiscal year, each supervisor's accumulation must be- reduced to two hundred
and seventy-five (275) hours of fess. If this is not accomplished on or hefore the last day of the
fiscal year, the amount of vacation shall automatically be reduced to two hundred seventy-five
{275) hours at the end of the fiscal year.

Supervisors on a Military Leave under Appendix L shall earn vacation: [eave as though actually
employed, without regard to the maximum accumulation set forth abve. Vacation eamed in
excess of the maximum accumulation shall be taken within twa (3 years of the date the
supervisor returns from the Military Leave.

. Use of Vacation. A vacation Jeave eligible supervisor may use vacation leave as soon as the
suparvisor has accumulated or has been advanced such leave hours and the supervisor is not
required to wait until being employed six (6) months in State service.

Should a supervisor become ill or disabled while on vacation, vacation |leave shall be changed
ta sick leave, effective the date of illness or disability, upan natice ta the supervisors superior.
Upon such notice, supervisors may be requested by the Appointir;y Authority to furnish a
medical statement from a medical practitioner. If requested by the Aopointing Authority, such
statement shall be provided as soon as possible after the illness or dis ability occurs.

Supervisor vacation accruais earned while on a paid leave may be us«d by the supervisor with
the approval of the immediate superior without returming to work prior 23 the use of the accrued
vacation [eave.



Section 2. Vacation Schedules. Every reasonable effort shall be made to grant vacation at the
times requested by the supervisor. The Appointing Authority agrees to respond in a reasonable
time to supervisors’ requests for vacation. However, if an early response date is needed by the
supervisor, it shall be so stated on the request form and responded to by the Appointing Autharity
in writing. f the nature of the work makes it necessary to limit the number of supervisors on
vacation at the same time, vacation schedules shall be established on the basis of Classification
Seniority within a work location in the event of any conflict over vacation periods.

Except in emergencies, as determined by the Appointing Autherity, no supervisor will be required
fo work during the supervisor's vacation once the vacation request has been approved,

Section 3. Vacation Cashout on Separation. Any supervisor separated from State service shall

be compensated in cash, at the supervisor's then curent rate of pay, for all earmed, but unused
vacation leave to the supervisor's credit at the time of separation, but in no case shall payment
exceed two hundred and sixty (260) hours except in case of death. Vacation hours advanced
pursuant to Section 1(B) but not yet offset by eamed vacation shall not be liquidated. Certain
supervisors shall have their vacation cashout converted to a Heaith Care Savings Plan account.
See Article 16, Section 10.

Supervisors shall be allowed to leave their accumulated vacation to their credit during the period of
geasonal or temporary layoff.

Seasonal supervisors shall have the option to cash out all, some or none of their vacation leave
upon seasonal layoff.

Section 4. Sick Leave Accrual. Supervisors, except for emergency, temporary, and intermittent
appointments, shall accrue sick leave at the rate of four (4) hours per pay period of continuous
employment beginning with their date of hire.

Supervisors being paid for less than a full eighty (80) hour pay period shall have sick leave
accruals pro-rated in accordance with the schedule set forth in Appendix D.

Supervisors on a military leave under Appendix L shall earn and accrue sick leave as though
actually employed.

Section §. Sick Leave Restoration. A supervisor who is reinstated or reappointed to Slate
service, and within four years from the date of resignation in good standing or retirement shall
have accumulated but unused sick leave balance restored and posted to the supervisor's credit in
the records of the employing department provided such sick leave was accrued in accordance with
the personnel rules or the provisions of this Agreement and provided that any supervisor being
appointed after receiving severance pay shall have histher leave restored proportionately by
deducting the hours paid as severance. This method shall not be used to change sick leave
balance restorations determined prior to July 1, 1983

A supervisor who receives severance pay prior fo January 9, 2008 and returns to State service on
or after January 9, 2008, shall have his/her sick leave balance restored at sixty percent (60%) of
the supervisor's accumulated but unused sick leave balance (which balance shall not exceed nine
hundred (900) hours) plus eighty seven and one-half percent (87%%) of the supervisor's
accumulated but unused sick leave bank.

A supervisor who receives severance pay on or after January 9, 2008, and returns to Stale service

shall have histher sick leave balance restored at 65% of the supervisor's accumuiated but unused
sick leave.
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Supetvisors in the unclassified service of the State who are subsequenily appointed to a position
in the classified service, or vice versa, without an interruption in service shall have their
accumulated but unused sick leave balance posted to their credit in the records of the employing
department provided such sick leave was accrued in accordance with the personnel rules or the
provisions of this Agreement.

Upon request, employees of the Legislative Branch who are appointec to the Executive Branch
within four (4) years of the date of resignation in good standing ir retirement shall have
accumulated but unused sick leave posted to the employee's credit provided such sick leave was
accrued in accerd with the personnel rules or the provisions of this Agreeinent.

Section 6. Sick Leave Use. A supervisor shall be granted sick leave w h pay to the extent of the
supervisor's accumulation for absences necessitated by the following conditions:

A. Employee.

1. iliness or disability, including the period of lime that a doctor ceitifies a female employee
unabie lo work because of pregnancy.

2. medical. chiropractic, or dental care.

3. exposure to contagious disease which endangers the health of other employees, clients, or
the public.

B. Others.

1. illness of a spouse, or dependent children, or parent who is living in the same household of
the employee; illness of a minor child whether or not the child livas in the same household
of the employee.

2. birth or adoption of a child.
3. to arrange for necessary nursing care for members of the family, ;s specified in B.1. above.

4, to accompany spouse, minor or dependent childrenfstep-chiliiren, and foster children
(inciudiing wards or children for whom the empioyee is legal guar:fian), {o dental or medical
appointments.

Sick leave granted under Subsection B above shall be for such n:asonable periods as the
employee's attendance may be necessary; however such leave under B(2) and B(3) shall not
exceed five (5) days.

With prior notice, up to twenty-four (24} hours of sick leave per fiscal year may be used to take
a parent not living in the same household to medical and dental appointments.

The use of a reasonable period of sick leave shall be granted in cases of death of the spouse
or parenis or grandparents of the spouse, or the parents, gra-dparents, grandchildren,
quardian, childran, brothers, sisters, or wards of the supervisor.

Sick leave accruals eamed while on a paid leave may be used bv the supervisor with the

approval of the immediate superior without returning to work prior > the use of the accrued
sick leave.

1"



C. Sick Leave Procedures. The supervisor shall notify the Appointing Authority at or before
his/her normally scheduled starting time of any illness. Supervisors ulilizing leave under this
Section shall fumish a statement from a medical practitioner upon the request of the Appointing
Authority if it has reason to believe that a supervisor has abused or is abusing sick leave,
Those supervisors who misuse sick leave may be subject to disciplinary action. The
Appointing Authority may also request a statement from a medical practitioner if the Appointing
Authority has reason to believe the supervisor is not fit to work or has been exposed o a
contagious disease which endangers the health of other supervisors, employess, clients or the
public. Supervisers returning from extended sick leave shall notify the Appointing Authority
within a reasonable amount of time prior to returning to work.

Section 7. Sick Leave Charges. A supervisor utilizing sick teave shall be charged for only the
number of hours hefshe was scheduled to work during the period of his/her sick leave,

Any supervisor incurring an on-the-job injury shall be paid the supervisor's regular rate of pay for
the remainder of the work shift. Any necessary sick leave charges for supervisors so injured while
awaiting a workers’ compensation determination shall not commence until the first scheduled work
day following the injury.

Section 8. Sick Leave/Vacation Leave Coordination. When a supervisor on Workers'

Compensation benefits has decided to use sick leave, vacation leave or compensatory time to
suppiemsnt histher Workers' Compensation benefits the following procedure appties: The
supervisor shail notify the Appointing Authority in writing that he/she wishes to supplement his/her
Workers' Compensation check through use of sick leave, vacation leave or compensatory time.
Sick leave must be exhausted before the vacation leave or compensatory time can be used. The
Appointing Authority shall obtain from the Workers' Compensation Division the amount of the
benefit check and automatically authorize a payroll check in the amount of the difference between
the benefit check and the supervisor's regular gross pay for the supervisor's normal pay period.
The supervisar's sick leave, vacation leave or compensatary time balance shall be reduced by the
amount of the payroll check divided by the supervisor's hourly rate of pay at the time the payroll
check is issued.

A supervisor who uses sick leave, vacation leave or compensatory time while awaiting the
determination of the Worker's Compensalion claim shall retain the Worker's Compensation
payment. The Appointing Authority shall collect the payroll overpayment. The Appointing
Authority shall credit back to the supervisor's sick leave, vacation leave or compensatory time the
number of hours equal to the amount of the Worker's Compensation check divided by the
supervisor's hourty rate.

Section 9. Vacation Conversion to Deforfed Compensation. Supervisors who are at the
maxirmum of their salary range or who attain the maximum rate of their range no later than June 30
of the fiscal year may convert up lo forty (40) hours of vacation leave to deferred compensation.
Supervisors must complete the appropriate forms through the employee self-service system no
later than June 7 of each year.

Supervisors electing to convert vacation leave must have used three (3) hours of vacation in the
previous fiscal year for each hour of vacation converted up to forty {40) hours. Supervisors
¢lecling the vacation conversion shall not receive the State-paid matching contributions provided in
Article 18.



ARTICLE 9 - HOLIDAYS

Section 1. Eligibility,. Supervisors, except for emergency, temjorary, and intermittent
appointments, shall be eligible for purposes of this Article.

Section 2. Observed Holidays.

A. The following days shall be observed as paid holidays for all eligible supervisors, assigned to a
Monday through Friday, five (5) day aperation:

Wednesday, July 4, 2007 - Independence Day
Monday, September 3, 2007 - Labor Day

Monday, November 12, 2007 - Veterans Day
Thuesday, November 22, 2007 - Thanksgiving Day
Friday, November 23, 2007 - Day after Thanksgiving
Tuesday, December 25, 2007 - Christmas

Tuesday, January 1, 2008 - New Year's

Monday, January 21, 2008 - Martin Luther King Day
Monday, February 18, 2008 - Presidents Day
Monday, May 26, 2008 - Memorial Day

Friday, July 4, 2008 - Independence Day

Maonday, September 1, 2008 - Labor Day

Tuesday, Novembar 11, 2008 - Veterans Day
Thursday, Novembier 27, 2008 - Thanksgiving Day
Friday, Novemnber 28, 2008 - Day after Thanksgiving
Thursday, Decemkter 25, 2008 - Christmas
Thuesday, January 1, 2009 - New Year's

Monday, January 19, 2008 - Martin Luther King Day
Monday, February 16, 2009 - Presidents Day
Monday, May 25, 2009 - Memorial Day

B. The following days shall be cbserved as paid holidays for employees a:signed to a six (6) or
seven {7) day operation:

Wednesday, July 4, 2007 - Independence Day
Monday, September 3, 2007 - Labor Day

Sunday, November 11, 2007 - Veterans Day
Thursday, November 22, 2007 Thanksgiving Day
Friday, November 23, 2007 - Day after Thanksgiving
Tuesday, December 25, 2007 - Christmas

Tuesday, January 1. 2008 - New Year's

Monday, January 21, 2008 - Martin Luther King Day
Monday, February 18, 2008 - Presidents Day
Maonday, May 26, 2008 - Memorial Day

Friday, July 4, 2008 - Independence Day

Monday, September 1, 2008 - Labor Day

Tuesday, November 11, 2008 - Veterans Day
Thursday, November 27, 2008 - Thanksgiving Day
Friday, November 28, 2008 - Day after Thanksgiving
Thursday, December 25, 2008 - Christmas
Thursday, January 1, 2009 - New Year's

Monday, January 19, 2009 - Martin Luther King Day
Monday, February 1€, 2009 - Presidents Day
Monday, May 25, 2009 - Memorial Day
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All supervisors except emergency, temporary, and intermittent appointments, shall receive one (1)
floating holiday each fiscal year of the Agreement. Every reasonable effort shall be made to grant
the floating holiday for the time requested by the supervisor. The Appeinting Authority may limit
the number of supervisors that may be absent on any given day subject to the operational needs
of the Appointing Authority. Floating holidays may not be accumulated or paid off and may only be
used in increments of a full day. However, seasonal supervisors shall only be eligible for a floating
holiday if he/she works six {6) months or more and shall be eligible for one (1) floating holiday per
season.

For purposes of this Article, when a work shift includes consecutive hours which fall in two {2)
calendar days, that work shift shall be considered as falling on the calendar day in which the
majority of hours in the shift fall. When a work shift includes an equal number of consecutive
hours in each of two {2) calendar days, that work shift shall be considered as falling on the first of
the two (2) calendar days.

When any of the above holidays fall on a supervisor's regularly scheduled day off, the superviser,
at histher discretion, shall be paid for the holiday in vacation or compensatory time. The
supervisor must be eligible to accrue and use vacation under the provisions of Article 8 in order to
choose to receive payment as vacation,

In MnSCU, Faribault Residential Academies and Resource Center, the Appointing Authority may,
after consultation with the Association, designate alternative days for the observance of Veterans'
Day, the Day after Thanksgiving and Presidents' Day. In other departments, the Appointing
Authority may, with the agreement of the Association, designate afternative days for the
observance of Veterans' Day and Presidents' Day.

Section 3. Holiday Pay Entitlement. To be entitled to receive a paid holiday, an eligible
supervisor must be in payroll status on the normal work day immediately preceding and the normal
work day immediately following the holiday(s).

Supervisors employed on an academic school year basis shall be eligible for the Christmas and
New Year's holidays provided they are in payroll status on the last scheduled work day prior to the
Christmas break and the first scheduled work day following the break.

Any eiigible supervisor mandatorily retired on a holiday or holiday weekend shall be entitled to be
paid for the holiday(s).

Section 4. Holiday Pay. Holiday pay shall be computed at the supervisor's normal day's pay
(i.e., the supervisor's regular hourly rate of pay multiplied by the number of hours in hisfher normal
work day) and shall be paid in cash. Eligible supervisors who normally work less than full time
shall have their holiday pay pro-rated in accordance with the schedule set forth in Appendix B.

With the approval of histher supenor, part-time supervisors may be allowed to arrange their work
schedules, in payroli periods that include a holiday, to avoid any reduction in salary due to a loss of
hours because of the proration of holiday hours, provided such rescheduling does nol result in the
payment of overtime.

Section 5. Work on a Holiday. Any supervisor who is assigned to work on a holiday shall, at the
Appointing Authority's discretion, be paid in cash. If the Appointing Authority does not choose to
pay the holiday in cash, the superviser may choose to receive the holiday in vacation or
compensatary time at the supervisor's appropriate overtime rate for all hours worked in addition to
heliday pay provided for in Section 3 and 4 above.



Section 6. Religious Holidays. When a religious holiday, not observed z 5 a holiday. as provided
in Section 2 above, falls on a supervisor's regularly scheduled work day. the supervisor shall be
entitled to that day off to observe the religious holiday. Time to observe religious holidays shall be
taken without pay except where the supervisor has sufficient accumulited vacation leave or
accumulated compensatory time, or, by mutual consent, is able to make the time up. Supervisors
shall notify the Appointing Authority at least fourteen (14) calendar days pricr to the leave.

ARTICLE 10 - LEAVES OF ABSENCE

Section 1. Application for Leave. All requests for a leave of absence or extension thereof shall
be submitted in writing by the supervisor to the supervisor's immediate superior as soon as the
need for such a leave or extension thereof is known. The request shall slate the reason for and
the anticipated duraticn of the leave of absence or extension thereof.

Section 2. Authorization for Leave. Authorization for or denial of a leave of absence shall be
furnished promptly to the supervisor in writing. No leave of absence request shail be unreascnably
denied, and no superviscr shall be required to exhaust accrued vacation leave prior to an
extended leave of absence.

Section 3. Paid Leaves of Absence.

A. Court Appearance Leave: Leave shall be granted for appearances betore a court, legislative
committee, or other judicial or quasi-judicial body in response to a subpnena of other direction
of proper authority for job related purposes other than those created by, the supervisor or the
exclusive representative. Leave shall also be granted for attendance in court in connection
with a supervisor's official duty, which shall include any necessary travel ime. Such supervisor
shall be paid the supervisor's regular rate of pay but shall remit to his/her Appointing Authority
the amount received, exclusive of expenses, for serving as a witness, as reguired by the court.

B. Jury Duty Leave: Leave shall be granted for service upon a jury Supervisors whose
scheduled shift is other than a day shift shall be reassigned to a day shift during the period of
service upon a jury. When not impaneled for actual service and only or call and free to leave
the courthouse, the supervisor shall report to work.

C. Educational Leave: Leave with pay shall be granted for educaticnal purposes if such
education is required or assigned by the Appointing Authority or if sponsored by Middle
Management Association and approved by the Department of Employee Relations,

Paid leaves of absence granted under this Article shall not exceed the supervisor's normal
work scheduie.

D. Paid Administrative Leave: After notifying the Association, an Appainting Authority may
ptace a supervisor on administrative leave for a petiod not to exceed two (2) weeks. The
Commissioner of Employee Relations may authorize the leave to be extended for a period not
greater than another thirty (30) calendar days.

E. Transition Leave: At the Appointing Authority's discretion, a superiisor under notice of
permanent layoff may be granted up to one hundred and sixty (160) hours of paid leave,
ending at the date of layoff. Hours of leave may be granted at any time throughout the layoff
notice period and shalt not be subject to the Reinstatement provisions of t1is Article,



Section 4. Unpaid Leaves of Absence.

A

Unclassified Service Leave: Leave may be granted to any classified supervisor to accept a
position in the unclassified service of the State of Minnesota.

. Educational Leave: Leave may be granted to any superviser for educational purposes.

. Medical Leave: Leave of absence up to one (1) year shali be granted to any supervisar who

has completed an initial probationary period with the State and who, as a result of an extended
iiness or injury, has exhausted his/her accumulation of sick leave. Such leave shall be limited
to a cumufative total of one (1} year per iliness or injury. Upon the request of the supervisor
such leave may he extended. Supervisors shall receive reasonable notice in writing before a
medical leave is cancelled. An Appointing Authority may require appropriate medical
documentation of the illness, injuries, or disability. The Appointing Authority may require the
supervisor retuming from a medical leave to fumish a statement from a medical practitioner if
the Appointing Authority has reason to believe the supervisor is not fit to return to work.

. Personal Leave: Leave may be granted to any supervisor, upon request, for personal

reasons. No such leave shall be granted for the purpose of securing other employment, except
as provided in this Article.

. Association Leave: Upon advanced written request of the Association, leave shall be granted

to supervisors who are elected or appointed by the Association to serve on the Association
Negotiating Team. Leave time for service on an Association Negotiating Team shall be
considered as paid leave for purposes of vacation leave and sick leave accrual. Association
Representatives or other supervisors who may be elected or appointed by the Association to
perform duties for the exclusive representative shall be granted time off, provided the granting
of such time off does not adversely affect the operations of the supervisor's department or
agency. In any case of leave of absence or time off to perform duties for the exclusive
representative, the number of supervisors to be granted Jeaves of absence or time off from any
one department or agency may be limited by the Appointing Authority, if the Appointing
Authority determines that the number requesting the leave of absence or time off would
adversely affect the operations of the department or agency.

Upon the written request of the Association, leave shall be granted to supervisors who are
elected officers or appointed full-time representatives of the Association. Annually, the
Appointing Authority may request the Association to confirm the supervisor's continuation on
Association Leave.

Any supervisor returning from an approved Association leave of absence as covered by this
Section shall be entitled to return 1o employment in a position in the supervisor's former
classification and agency within thirty-five (35) miles of the former position. Upon retum from
an extended Association leave of absence of one (1) year or more, a supervisor may elect to
take a vacancy in the same class/class option within the same agency if the supervisor is
determined to be qualified for the pesition. A supervisor exercising this option shall be subject
to a new probationary period. During the Article 15, Section 2 trial period or upon non-
certification, the supervisor may exercise return rights described above.

. Leave for Related Work: Leave not to exceed two (2) years may be granted to a supervisor

to accept a position of fixed duration outside of State service which is funded by a government
or private foundation grant and which is related 1o the supervisor's current work.

. Elder Care Leave: Leave may be granted to any employee, upon request, to care for or fo

arrange for care for parents of the employee or the employee's spouse.
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Section 5. Statutory Leaves. A list of statutory leaves is contained in &ppendix J. Descriptions
of the following leaves are contained in Appendix J: military leave, votiny time leave, emergency
leave, leave to serve as an election judge, military leave, precinct caucus or convention,
maternity/paternity or adoption leave, Family and Medical leave. Statutcry leaves are subject to
change or repeal and are not grievable or arbitrable under the provisions of Article 7 of this
Agreement.

Section 6. Cancellation of Discretionary Leaves. Leaves of absenc: or extensions of such
leaves which are subject to the discreticnary authority of the Employer riay be cancelled by an
Appointing Authority upon reasonable written notice to the supervisor unless the Appointing
Authority agrees in writing at the time the leave is granted that the leave wifl not be cancelled.

Section 7. Reinstatement after Leave. Any supervisor returning from an approved leave of
absence of less thar six (6) months, shall be entitled to return to a pesition in histher former
classification within thirty-five (35) miles of the former position.

For approved leaves of absence of six (6) months or more, supervisors sha *be entitled to return to
one of the following:

s a position in the class from which the supervisor left and within thir:y-five (35) miles of the
former position, or

* avacancy in a related class, with the same range assignment as the supervisor's class, for
which the supervisor is determined qualified by the employer, an:l within thirty-five (35)
miles of the person's work location,

An employee on an approved leave of absence is required to contact the Ap-pointing Authority if an
extension is being requested. Failure to return fo work or faifure to «ontact the Appointing
Authority about an extension prior to the end of the approved leave period siall be deemed to be a
voluntary resignation.

ARTICLE 11 - HOURS OF WORK AND QVERTIME

Section 1. Supervisors assigned to Progjression Code 2 and supe rvisors assigned to
Progression Code 1 at Salary Ranqe 18 and below.

A. Consecutive Hours. The regular hours of work each day shall be ccisecutive except that
they may be interrupted by unpaid lunch periods if free from work anc each work shift shall
include two rest periods of at least 15 minutes each which shall be included in work time.
There shall be no split shifts assigned or required except as mutuzlly agreed to by the
Association and the Appointing Authority. Regularly scheduled days off shall normally be
consecutive.

Supervisors desiring to get off evening and/or night shift duty in contini.ous operalions shall
request such reassignments in writing to the Appointing Authority.



B. Normal Work Week. Work week is defined as a fixed, regularly recurring period of seven (7)
calendar days designated by the Appointing Authority. It is recognized that because of the
nature of their work, some of the supervisors covered by this Agreement may be required to
work varied hours, work on holidays and weekends, making the maintaining of consistent
starting and stopping times or the assignment of the number of hours worked in one day
sometimes impossible. Insofar as practicable and without reducing the efficiency of work
performance, supervisors are expecied to complete normal routine work within a normal work
day.

Supervisor's hours may be adjusted in accordance with circumstances and with the approval of
the immediate superior.

C. Overtime Rates.

1.

Supervisors assigned o Progression Code 2 shall be compensated at the rate of time and
one-half for all hours worked as assigned by the Appeinting Authority in excess of forty (40)
within the seven (7) day work week. Paid vacation, sick feave, holidays, compensatory
time taken and/or other paid leaves of absence shall be considered hours worked for
purposes of this section.

Supervisors assigned to Progression Code 1 and designated as non-exempt under FLSA
shall be compensated at the rate of time and one-half for all hours worked as assigned by
the Appointing Authority in excess of forty (40) within the seven (7) day work week, Paid
sick leave shall be considered as hours worked for purposes of this section. Paid vacation,
holidays, compensatory time taken and/cr other paid leaves of absence shall not be
considered hours worked for purposes of this section,

Supervisors assigned 1o Progression Code 1 and employed in those classes assigned to
Salary Range 18 and below and designated as exempt under FLSA shall be compensated
at the rate of straight time for all hours worked as specifically assigned or direcled by the
Appointing Authority in excess of eighty (80) within the pay period. Holidays, sick leave
and compensatory time taken shall be considered hours worked for purposes of this
section. Paid vacation, and/or other paid feaves of absence shall not be considered hours
worked for purposes of this section.

D. Liguidation of Overtime.

1.

General. At the supervisor's option, overtime hours shail be paid in cash or assigned to a
compensatory bank. Supervisors shall elect each pay pericd whether all overime hours
earned in that pay period shall be paid in cash or assigned o a compensatory bank. This
decision shall be recorded on the timesheet each pay pericd. Should a supervisor fail to
indicate on the time report, liquidation shall be in cash.

Compensatory Bank.

a} Size of Bank. The maximum amount of hours that may be in the compensatory bank
at any given time is one hundred twenty {120) hours.

b} Hours Worked in Excess of Bank. All overtime hours worked over the maximum
amount of hours in b-1 shall be compensated in cash.

3. Cash Liguidation. Overtime hours which are liquidated in cash shall be liquidated on the

same or immediately following payroll abstract for the payroll period in which it is earned.
Supervisors who choose cash liquidation may still use compensatory time within the same
work week/applicable work period. Overtime eamned for work on a holiday shall be paid in
cash.
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4. Compensatory Time Liquidation in Cash. At the option of the A pointing Authority, all or
a portion of the compensatory bank may be liquidated in cash at the beginning of the pay
periods closest to January 1st, April 1st, July 1st and October 1st. with thirty (30} calendar
days advance written notice to the Association. Such liquidation shall be done in a uniform
manner for all supervisors of the seniority unit. Such liquidation shall be at the supervisor's
then current rate of pay.

Immediately upon promotion 1o a supervisery position assigned to Salary Range 19 or
above, the Appointing Authority may liquidate some, all or rone of the supervisor's
compensatory bank.

A supervisor transferring to the service of ancther Appointing Autharity, accepting a
position not represented by the Association, or placed on permanent layoff, shall have
unused compensatory time paid in cash at the supervisor's then current rate of pay. A
supervisor placed on seasonal fayoff may have unused compensa:ory time paid in cash, at
the option of ihe supervisor.

Payment of unused compensatory time for supervisors separating from State service shall
be at the average regular rate of pay received by the supervisor iuring the last three (3)
years of the supervisor's employment or histher regular rate ol pay as of the date of
payment, whichever is greater.

5. Use of Compensatory Time. Supervisors requesting compensatery time off with fourteen
(14) or more calendar days notice to the Appointing Authority st.all be permitted to use
such time if it does not unduly disrupt the operations of the Appoin:ng Authority, or require
payment of additional salary costs. Reguests for use of compensatery time off with less
than fourteen (14) calendar days notice to the Appointing Authority or for weekend shifts
may be granted at the discretion of the Appointing Authority.

The Appointing Authority may schedule compensatory time off for 8 supervisor with more
than forty (40) hours in the compensatory bank by providing him/her no less than fourteen
{14) calendar days notice prior to the specified scheduled time off. The supervisor may not
be scheduled below forty (40) hours.

Compensatory time may be granted in increments of one-hall {1/2) hour or mare.
Compensatory time scheduled off by the Appointing Authority shal be in increments of at
least the supervisor's normal work day. Overtime earned for wor.. on a holiday shall be
paid in cash,

Supervisots shali not be permitted to use compensatory time or scheduled to use
compensatory time if use will result in the denial of a request to hav: a holiday off, a denial
of a vacation request, or a denial of a discretionary leave request in Article 10.

If it is necessary 1o limit the number of supervisors in a work unit us‘ng compensatory time
at the same time, conflicts shall be resolved on the basis of State Seniority within or among
class(es) as determined by the Appointing Authority.

DNR supervisors who work overtime hours on out-of-state firefightir.g shall be paid in cash
only.
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Section 2. Supervisors designated_as exempt under FLSA and assigned to Progression
Code 1 at Salary Range 19 and abgve.

A. Time Management. Because of the nature of the duties performed by these supervisars, it is
impracticable o apply provisions which prescribe normal work hours. However, it is normally
expected that eighty {80) hours of work shall constitute a normal payroll period.

It is recognized that these supervisors are responsible for managing and accounting for their
own hours of work and that they may work hours in excess of the normat work day and/or
payrolt petiod and may make adjustments in hours of work in subsequent work days and/or
payroll periods, provided such time management sysiem does not result in overtime payment
or guarantee hour-for-hour time off for extra hours worked.

B. Qvertime. Supervisors assigned to a special project that is in addition to their normal duties or
workloads and upon having received advance approval shall be compensated as follows:

1. Such overtime shall be liquidated in cash or compensatory time off at the discretion of the
Appointing Authority.

2. Such overtime shall be compensated at the rate of straight time for hours worked in excess
of eighty {80) within the payroll period. Holidays and compensatory time taken shall be
considered hours worked for purposes of this section. Paid vacation, sick leave andfor
other paid leaves of absence shall not be considered hours worked for purposes of this
section.

3. A compensatory bank when established shall normally not exceed forty (40) hours;
however, the Appointing Authority may increase this amount in extracrdinary
circumstances.

4. The Appointing Authority shall not be obligated to Yiquidate in cash overtime hours worked
over the established maximum hour limit of the compensatory bank.

5. The compensatory bank shall be liquidated in leave or converted to deferred compensation
(as described in Section 3 below) only and shall terminate if the supervisor leaves hisfher
seniority unit.

Section 3. Compensatory Bank. A supervisor may choose to convert some or all of his/her
compensatory time bank to deferred compensation one time during each fiscal year, at a time of
their choosing using the employee self-service system, as long as the total hours converted in a
fiscal year do not exceed forty (40).

Section 4. Call Back. Any continuous operations supervisor, or any SUpervisor in an emergency
situation, called back to work after his/her regularly scheduled shift shall be paid a minimum of two
{2) hours at the appropriate overtime rate.

Call back is unscheduled overtime which is not assigned by the end of the supervisor's last worked
shift prior to the overtime assignment. Overtime assigned any time period in advance of the end of
the supervisor's last worked shift is not call back.

Supervisors who are called back to work shall use a State vehicle or use their own vehicle and
shall be reimbursed mileage for driving to and from their work station and their home.
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Section 5. On Call. A supervisor shall be in an on-call status if the supervisor's superior has
instructed the supervisor, in writing, to remain available to work during an off duty period. A
supervisor who is instructed to be in an on-call status is not required te remain at a fixed location
but is required to leave word where hefshe may b reached.

A supervisor who is instructed to remain in an on-call status shall be c:mpensated for such time
on the basis of fifty dollars ($50) for twenty-four (24} hour period or parl thereof, not to exceed a
maximum of three hundred fifty doltars ($350) per week.

Section 6. Flex-Time. Upon agreement of the supervisor's immediate- supervisor, an individual
flex-time schedule may be established.

ARTICLE 12 - SENIORITY

Section 1. Seniority. For purposes of this Article, seniority is defined as follows:

A. State Seniority. "State Seniority” is defined as the length of emplayment with the State of
Minnesota since the last date of hire.

B. Classification Seniority. "Classification Seniority” is defined as the length of service in a
specific job classification within the bargaining unit, beginning with the: date an employee starls
to serve a probationary appointment.

Classification Seniority shall be interrupted only by separation secause of resignation,
discharge for just cause, failure to return upon expiration of a leave of absence, failure to
respond to a recall from layoff, or retirement.

C. Bumping, Demotions, Transfers. When a supervisor exercise: bumping rights, or is
demoting, or is ransferring within the bargaining unit, Classification Seniority in the class fo
which the supervisor is bumping or is demoting, or is transfeming st.all include Classification
Seniority in all related higher or equally paid classes in which the supe'visor has served.

Time in a related higher or equally paid class outside of the bargaining unit shalf not be used
for purposes of bumping back into the bargaining unit. Upon retum to the bargaining unit, all
time in higher or equally paid classes in the managerial or confidential units shall be credited to
a supervisor's Classification Seniority.

D. Provisional Appointments. In the case of a supervisor working under a provisional
appointment, Classification Seniority shall be credited back te the d:te of hire at the time a
supervisor begins to serve a probationary period in a related classification.

E. Related Classes. "Related Classes" are those classes which are simifar in the nature and
character of the work performed and which require similar qualification:.

F. Seniority Units. "Seniority Unit” is defined as set forth in Appendix A.
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Section 2. Seniority Rosters. No later than November 30 of each year, the Appointing Authority
shall prepare the rosler, shall post it on all official bulietin boards, and shall provide one (1) copy to
the Association Executive Director and ane (1) copy to the designated Association Representative
in the seniority unit. Such rosters shall be based on transactions occurring up to and through the
pay period closest to October 31 of each year. The rosters shall list each supervisor and manager
with supervisory seniority in the order of Classification Seniority and reflect each supervisors date
of Classification Seniority, date of State Seniority, and the date of Classification Seniority and class
litle for all classes in which the supervisor previously served.

The rosters shall also identify the type of appointment if other than full-time unlimited.

When two (2} or more supervisors have the same Classification Seniority dates, seniority positions
shall be determined by total State Seniority. Should a tie still exist, seniority positions shall be
determined by lot.

Section 3. Appeals. Supervisors may raise disputes about the seniority roster at any time. Such
disagreements shall be limited to changes since the previous listing.

ARTICLE 13 - LAYOFF AND RECALL

Section 1. Layoff. An Appointing Authority may lay off a supervisor by reason of abolition of the
position, shortage of work or funds, or other reasons outside the supervisor's control which do not
reflect discredit on the service of the supervisor. A layoff occurs when such conditions continue
longer than ten {10) consecutive working days.

Section 2. Layoff Mitigation Measures. When an Appointing Authority initiates a reorganization
planning process or management study which may result in layoff, the Appointing Authority will
meet and confer with the Association during the planning phase and again during the
implementation phase. The Appointing Authority and the Association shall enter into negotiations
regarding a Memorandum of Understanding upon the request of either party to modify this
Agreement regarding the implementation plans which shall include, but are not limited to the
following:

« length of the layoff notice;

+ jobs and re-training opportunities;

+ alternative placement methods;

« early retirement options pursuant to M.S. 43A.24, Subd. 2(i);

¢ paid release time to seek other employment;

« claiming rights;

« other methods of mitigating fayoffs or their effect on supervisars.

Section 3. Layoff Procedures. In the event a layoff in the classified service of bargaining unit
supervisors becomes necessary, the Appointing Authority shall notify the Association and the
Association Executive Director of the classifications and number of positions lo be eliminated at
least thirty (30) calendar days if practicable, but at least twenty-one (21) calendar days prior to the
effective date of the layoff. At least twenty-one (21} calendar days prior to the effective date of the
layoff, the Appointing Authority shall give written notice of the layoff, including the reason(s) such
action is necessary and the estimated length of the layoff period, to all supervisors about to be faid
off and to the Association Executive Director.

Seasonal supervisors shall be laid off in inverse order of Classification Seniority within the
supervisor's principal place of employment.
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Ngtice ¥ supervisors shall include information about how o apply fo- state vacancies afler the
date of layoff.

At the Appointing Authority's discretion, a supervisor under notice of permanent layoff may
continue in payroll status for up to one hundred sixty (160) hours of paiil leave, ending at the date
of layoff.

The Appointing Authority may designate a specific date for group selection of layoff options,
provided that the Appointing Authority has given at least three (3) weeks notice of layoff prior to the
group selection date and that the selection date is not more than ten (1.1 working days prior to the
effective date of layoff,

When an option has been selected, a supervisor may not make a nev, choice unless an option
which did not exist at the time of the original selection becomes available to the supervisor.

Section 4. OQut-of-Seniority Order Layoff. A more senior supervisor n the same classification
may be laid off out of seniority order upen hisfher request and the anproval of the Appointing
Authority. By so requesting layoff, the supervisor waives hisfher rights in Sections 3, 7 and 8 (in
current or different agencies), but maintains the option to have his/her name placed on the layoff
list for the class frorn which the supervisor is laid off.

Section 5. Limited Interruptions of Employment. Any interruption in :mployment not in excess
of ten (10) consecutive working days, because of adverse weather conditions, shortage of material
or equipment, or for other unexpected or unusual reasons, shall not be ccinsidered a layoff.

In the event limitad interruptions of employment occur, full-time supervisc:s shall, upon request, be
entitled to advance of hours in order to provide the supervisor with un to eighty (8C) hours of
eamings for a pay period. Advance of hours shall be allowed up to the maximum number of hours
of a supervisor's accumulated and unused vacation leave. If a supenisor elects to draw such
advances, the supervisar shall not be permitted to reduce his/iher vacation accumulation below the
total hours advanced. However, except as provided below, no supervisor after the first six (6)
months of continuous service shall be denied the right to use vacation time during a limited
interruption of employment as long as vacation hours accrued excied the hours that the
supervisor has been advanced under this Section.

The Appointing Authority may require that supervisors use compensa:ory time before use of
vacation or supervisors may elect no pay. Other than full-time unlimitid supervisors may use
compensatory time during a limited interruption. With the approval of the supervisor's superior, the
supervisor shall have the right to make the hours up.

On the payroll period ending closest to November 1st of each year, all supervisors who have
received such advances and have not worked sufficient overtime hours tc reduce the advances to
zero {0) will have their advances reduced to zero (0) by reduction of the s .ipervisor's accumulated
and unused vacation leave.

However, such advarices shall not apply when the limited interruption is thz result of a shortage of
funds.

Section 6. Subcontracting. In the event the Appointing Authority finds it necessary to
subeontract out work now being performed by supervisors that may result in a displacement of
supervisors, the Asscciation shall be notified no less than ninety (90) cal:ndar days in advance.
During this ninety (9Q) day period, the Appointing Authority shall meet w th the Association and
discuss ways and means of minimizing any impact the subcontracting may have on the
SUpervisors,
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Section 7. Layoff. The Appointing Autharity shail designate the position(s) in the class/class
option which is to be eliminated.

if there is a vacancy within thirty-five (35) miles in the same class (or class option or another option
within that class for which the supervisor is determined by the employer to be qualified), seniority
unit, and employment condition as the position to be eliminated, the Appointing Authority shall
reassign the supervisor holding the position to be eliminated to that vacancy provided the
supervisor is qualified for the position.

If there is no such vacancy, the supervisor may exercise the following options in the order set forth
telow. In lieu of the following options, a supervisor may elect 1o accept a vacancy in the same
seniority unit, in the same class/ciass option or in an equal or lower class/class option (in which the
supervisor has previously served or for which the supervisor is determined by the Employer to be
gualified} or in 2n equal or lesser employment condition.

When a vacancy exists in a class/class option into which the supervisor has a right to bump, the
supervisor must accept the vacancy prior to exercising the option to bump except that if the option
to bump is within thirty-five (35) miles and the vacancy is more than thirty-five (35) miles, then the
supervisor is not required to accept the vacancy.

1. Bump the least senior supervisor occupying a position in the same class {or class option or
another option within that class for which the supervisor is determined by the employer to
be qualified), seniority unit, and employment condition within thirty-five (35) miles of the
supervisor's work location provided the supervisor is qualified for the position.

2. Bump the least senior supervisor occupying a position in the same class (or class option or
another option within that class for which the supervisor is determined by the empioyer to
be qualified), seniority unit, and employment condition more than thirty-five (35) miles from
the supervisor's work location provided the supervisor is qualified for the position.

3. Bump the least senior supervisor occupying a position in the same seniority unit and
employment condition in an equal or lower class (or class option) in which the supervisor
most recently served (or another option within that class for which the supervisor is
determined by the employer io be qualified) within thirty-five {35) miles of the supervisor's
work location provided the supervisor is qualified for the position.

4. Bump the least senior supervisor occupying a position in the same seniority unit and
employment condition in an equal or lower class {or class option) in which the supervisor
mast recently served {(or another option within that class for which the supervisar is
determined by the employer to be qualified) more than thirty-five (35) miles from the
supervisor's work location provided the supervisor is qualified for the position,

If none of the preceding exist or if the supervisor chooses not to accept the preceding, the
supervisor shall be laig off,

A supervisor who does not have sufficient Classification Seniority to bump into a previous class

shall not forfeit the right fo exercise Classification Seniority in bumping into the next previcusly held
classiclass option.
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Qualified means that the supervisor meets the registration requirements and reasonably meets the
experience andiar educational requirements for the position or that the supervisor meets the
registration requirements and previously served in any permanent appointment in the class {or
class option) in the Agency, except as otherwise required by State ar federal rule or law. The
Employer's determinations of classification/class option qualificaticn are not grievable nor
arbitrable, but the Appointing Authority's determinations of position qualification are grievable and
arbitrabie.

In all cases, the supervisor exercising bumping rights must have greate - Classification Seniority in
the classification/class option in which the supervisor is humping than te supervisor who is to be
digplaced. Supervisors who have accepted an equally or higher paid j:osition excluded from the
bargaining unit shall retain full bumping rights into a previously hek) ¢liss/class option within the
seniority unit of the same Appointing Authority based upon Classification Seniority, pravided the
supervisor has exhausted all of the layoff options available under the existing layoff procedure
which covers him/her for purposes of layoff.

When two (2) or more supervisors in the same class/class option, senivrity unit, and employment
condition are being simultaneously laid off, the Association and the Appointing Authority may
mutually agree to salection of layoff options among the affected supervisars.

Section 8. Claiming. In order to avoid a layoff or bump, 2 supervisor may take a transfer or
demotion to a vacancy in another seniority unit in a class/class option for which the supervisor is
quafified. Supervisors may not request a transfer or demotion to anothe Appointing Authority if a
comparable vacancy within thirty-five (35) miles of the supervisor's work .acation is available which
the Appointing Authority determines to fill or if the supervisor has previously requested and been
offered a vacancy under this provision in the same or a transferable class within thirty-five (35)
miles of the current position.

Eligibitity for claiming begins on the date of the written notice of layoff and continues until the date
of layoff, For a supervisor who has no vacancy or bumping opticns and must accept layoff,
eligibifity for claiming shall continue for forty five (45) days if that is later than the actual date of
layoff. If the claiming period extends beyond the date of layoff, ni severance or vacation
liquidation shali be paid to the supervisor until the end of the claming peried. in addition, the
supervisor's name shall not be placed on any layoff lists until the end of the claiming period. If the
claiming period extends beyond the layofl date, supervisors may warve their post-layoff date
claiming rights and the Appointing Authority shall authorize payment of any severance or vacation
liguidation and the supervisor will be efigible for placement on appropriate layoff lists.

1§ the supervisor successfully claims a vacancy but cannot be appointet uniil after the scheduled
layoff date, the current Appeinting Autherity shall place the supervisor (n unpaid leave or, upon
mutual agreement, vacation leave until the new appointment begins. Va-ation leave usage is not
subject to Section 2 of Article 8.

Supervisors who transfer or demote to another seniority unit under this | rovision and who do not
successfully complete the probationary period shail be placed on layoff from their original seniority
unit, class, employment condition, and location. Such supervisors are no: subject to Sections 3, 7
and 8 of this Article but shall become eligible to be placed on layoff lists in accordance with Section
9 on the effective date of their non-certification.

Also see lefter on page 164 regarding an experimental method for supervisors noticed of

petmanent layoff to demonstrate qualifications for positions to which they may be able to transfer
of demote.
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ARTICLE 14 - FILLING OF POSITIONS

Section 1. Vacancies. A vacancy is defined as a permanent position in the classified service
which the Appainting Authority determines to fill. A vacancy is not created by reallocation, unless
the incumbent fails to qualify for appointment to the new class.

Prior 1o filling & vacancy by other means, the Appointing Authority shall reassign a supervisor who
has received notice of fayoff, ta the vacant position ¥ the vacant position is within thirty-five {35)
miles in the same class {or class option or another option within that class for which supetvisar is
determined by the Employer to be qualified), seniorify unit, and employment condition as the
position to be eliminated.

Section 2. Job Posting. Whenever a vacancy occurs, it shall be posted within the seniority unit
for ten (10) calendar days so that qualified supervisors in the same classification may indicate their
desire to be considered for the position. The posting shall include the classificalion/class option, a
brief description of the position and the required gualifications. A copy of each posting shall be
sent to the MMA Office at the time of the posting. If the ten (10} calendar day posting ends on a
weekend or holiday, the expiration date shall be the day following the weekend or holiday. For
informational purposes only, each Appointing Authority within a multi-senicrify unit agency shail
maintain a list of vacancies or copies of job postings for other seniority units within the agency.

With notification to the Association, the Appeinting Authority may institute electronic posting.

Section 3. Filling of Vacancies. All permanent or probalionary classified supervisors in the
same class and senicrity unit whe meet the posted qualifications and who express their interest in
writing, shall be given consideration for the opening prior to filling the vacancy through other
available means. If requested by the supervisor, an interview shall be provided before filling the
vacancy.

if a Seniority Unit Layoff List exists for the classification, seniority unit, geographic location, and
employment condition, selection shall then be made from gualified supervisors an that list.

If the vacancy is not filled by the Sepiority Unit Layoff List, it may be filled by a qualified supervisor
exercising claiming rights, Such supervisor may not request a transfer or demotion 10 another
Appainting Authority if a comparable vacancy within thirty-five (35) miles of the supervisor's wark
location is available which the current Appointing Authority determines to fill

If the vacancy remains unfilled and other layoff lists exist for that classification and that geographic
location and employment condition, the Appointing Authority shall either:

1) transfer or promote a current non-probationary permanent supervisory bargaining unit
employee, or

2) recall a quatified supervisor from the following layaff lists in the order set forth below:
A, Bargaining Unit Layoff List’'Same Classification
When recalling from a Bargaining Unit Layoff List'Same Classification, those agencies
with multiple seniority units (Education, Corrections, Human Services, MnSCU,
Veterans Homes Board) shall recall a qualified supervisor from ancther seniority unit
within that agency before recalling a supervisor from a different agency.

B. Bargaining Unit Layoff ListOther Classification
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If the vacancy is not filled by the use of a layoff list for that classification, geographic location, and
employment condition, or by transfer or promotion as noted above, the Appointing Authority may fill
the vacancy by the use of any of the foliowing methods:

multi-source recruitment selection system

voluntary demotion

voluntary transfer

reinstatement

other: any other appointment procedure pursuant to statute.

S e

Section 4. Promotional Ratings. Promotional ratings required by the Employer in conjunction
with an selection process shall be prepared for each supervisor who is a candidate for that
selection process in an objective manner. No supervisor will be rated ny a superior who is an
applicant for the same selection process. Prior to being processed by the Appointing Autharity, the
supervisor's final rating shall be discussed with the supervisor by the sups fior who signs the rating
form and a signed copy of the rating shall be fumished to the supervisor.

Section 5. Transfers Between Agencies. Supervisors may request 1 transfer to a position
under another Appointing Authority by submitling such request in writing tr the Personnel Office of
the Appointing Authority to which they wish to transfer with a copy to the Personnel Office of the
Appointing Authority by which they are currently employed,

When the Appointing Authority to which the supervisor wishes o transfe: agrees to the transfer
and does not require that the supervisor serve a new probationary period, “he supervisor's current
Appointing Authority shall agree fo the transfer.

ARTICLE 15 - PROBATIONARY PERIOD

Section 1. Probationary Period. All uniimited appointments to positions i the classified service,
except appointments from layoff lists, shall be for a probationary period as fi:llows:

Half to Full-Time positions Six calendar months
Less than Half-Time positions Twelve calendar months

Supervisors on their initial appointment to the bargaining unit and appointud to a half to full-ime
position shall serve a grobationary period of nine (9) calendar months.

Notwithstanding the above, an incumbent appointed to a reallocated positian shall serve a three
(3) month probationary pericd. The Appointing Authority and the Associstion may extend the
probationary period, not to exceed an additional three (3) months.

A calendar month is defined as the time between the date of employment :ind the corresponding
date in the next following month. Any unpaid leaves of absence in excess ol an aggregate total of
ten (10) working days shall be added to the duration of the probationary per.>d. The probationary
period shall exclude any time served in emergency, provisional, tempurary, or unclassified
employment. Supervisors promoted prior to the completion of their probatior ary period to a higher
classification in the same occupational field and Appointing Authority. shall complete the
probationary period in the lower classification by service in the higher classific:ation.
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An Appointing Authority may require a probationary period as specified above for fransfers and
reinstatements. An Appointing Authority may also require a probationary period when a supervisor
voluntarily demotes to a position in an agency different from the one presently employed in, or fo a
classification in which the supervisor has not previously served. All supervisors shall be provided
with a mid-probationary review if requested by the supervisor,

Supervisors placed on a layoff prior to the completion of their probationary period shall be required
1o compiete the probationary period upon return from the layoff.

Supervisors laid off more than two (2) years may be required to serve a probationary period,

A supervisor shall be required to serve a probationary period, untess waived in writing by the
superior, for the length of time specified above when recalled to a position in a seniority unit other
than the one from which he/she was laid off.

Section 2. Noncertification. If the Appointing Authority decides a supervisor cannot successfully
complete the probationary period as provided above, such supervisor shall not be certified.
However, if the Appointing Autherity feels that an extension of the probationary period could resuit
in successful completion of the probationary period, the Appointing Authority may extend the
probationary period up to three (3) months. The supervisor will be notified in writing of any
extension, with a capy 10 the Association, prior to the end of the initial probationary period.

Probationary supervisofs serving a probationary period may upon request meet with the
Appointing Authority, with or without the Association representative, to discuss the non-certification
degision.

Supervisors who have permanent status in another classification who fail {o be cerified in a
subsequent probationary period may upon request have a meeting with the Appainting Authority,
with or without the Association representative, to discuss the non-certification decision.

Upon request, such supervisors shall be given the Teason for the non-certification.

The provisions of Article 6 and Aricle 7 shall not apply to supervisors serving in an initial
probationary period. Additionally, permanent supervisors serving a subsequent probationary
period cannot use Article 7 to appeal a non-certification decision.

Section 3. Trial Perigd. Supervisors serving a probationary period pursuant to this Article shall
have a trial period of two (2) calendar weeks for the purpose of evaluation. During this trial period,
the supervisor may elect to return to his’her former paosition. in the event a supervisor does not
successfully complete the remaining probationary period after the two (2) calendar week trial
period, the supervisor shall be restored to his/her former position, if vacant. If such vacancy does
not exist, the supervisor shall be restored to a vacant position in histher former classification/class
option within the agency and geographic area from which the supervisor came. If no such vacancy
exists, the supervisor shall be restored to a position in histher former classification and agency.
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ARTICLE 16 - WAGES

Section 1. Salary Ranges. The salary ranges for classes covered by thi: Agreement for the time
period, July 1, 2007 through July 10, 2007 shall be the same as those contained in the 2005-2007
Agreement, Appendix G, effective August 23, 2006 through June 30, 2007". The salary ranges for
classes covered by this Agreement for the time period July 11, 2007 thrcugh June 3G, 2009 shall
be those contained in Appendices F and G of this Agreement. In the event that supervisors are to
be assigned to newly created or newly added bargaining unit classe: during the life of this
Agreement, the salary range for such class shall be established by the ['epartment of Employee
Relations which will advise the Association and upon request, discuss the new salary range in
advance of final establishment. The salary range established by the Department shall be based
on comparability and internal consistency between classes in the salary p'an. The Employer may
assign a class o a higher salary range during the life of this Agreement aler consultation with the
Association.

Section 2. First Fiscal Year Wage Adjustment. Effective July 11, 2007, all salary ranges and
rates shall be increased by three and one-quarter (3.25) percent, rounded t the nearest cent.

Effective July 11, 2007, all supervisors shall be assigned to the same relafive salary step within the
salary range for their respective class as specified in Appendix F except as :et forth below.

Supervisors who are paid at a rate which exceeds the maximum rate es:ablished for their class
prior to the implementation of this Agreement, but whose rate falls within :he new range for their
class, shall be assigned to the maximum of their new range.

In the event the July 11, 2007 maximum rate set forth in Appendix F is ecual to or less than the
supervisor's salary as of July 10, 2007, no adjustment shall be made, but supervisors assigned to
these classes shall suffer no reduction in pay.

Conversion to the new compensation grid shall not change a supervisor's eligibility for step
Progression increases.

Section 3. Second Fiscal Year Wage Adjustment. Effective July 1, 200¢, all salary ranges and
rates shall be increased by three and one-guarter {3.25) percent, rounde-] 1o the nearest cent.

Salary increases provided by this section shall be given to all supervisors including those
supervisors whose rates of pay exceed the maximum rate for their class.

Conversion to the new compensation grid shall not change a supervisar's eligibility for step
progression increases.

Section 4. Progression. All increases authorized by this Section shall be uffective at the start of
the pay period nearest to the supervisor's anniversary date.

Appainting Authorities may withhold step increases because of unsatisfactory service, with written
notice to the supervisor. Increases so withheld may subsequently be grante] upon certification by
the Appointing Authority that the supervisor has achieved a satisfactory level. If an Appeinting
Authority fails to give the supervisor written notice prior to the supervisor's znniversary date that a
step increase is to be withheld because of less than satisfactory performarice, the increase shall
be granted. The substantive judgment of the supervisor's superior regardin) his/her performance
is not grievable/arbitrable; howevet, the withholding of a step increase is grievable/arbitrable.
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A. Progressicn for Supervisors Assigned to Progression Code 1, as Identified in
Appendices F and G. Supervisors may receive a one-step salary increase annually on their
anniversary date until reaching the maximum rate in their salary range, provided satisfactory
performance is indicated by their Appointing Authority.

Authorized increases shall be recommended in the context of performance measured against
specific performance standards or objectives. Increases will not be recommended for
supervisors who have not met, or only marginally attained, performance standards or
objectives.

The anniversary date for all persons employed on or before May 30, 1973, shall be May 30.
For those reinstated from a leave of absence during the period May 30, 1973, through June 30,
1975, the anniversary date shall be the month and date of such reinstatement. After June 30,
1975, reinstaternent from a leave of absence shall not change a supervisor's anniversary date.
For all supervisors employed, promoted, reinstated after resignation or retirement, or re-
employed after May 30, 1973, the anniversary date shall be the month and date of such action.

B. Transition to New Progression System Effective July 1, 2007 for Supervisors in Classes
Assigned_to Progression Code 2. All step increases authorized by this section shall be
granted on a semi-annuat or annual basis based on satisfactory performance as prescribed in
subsection D below.

C. Establishment of Progression Date Under the New Progression System for Supervisors
in Classes Assigned to Progression Code 2. To transition fo the new progression system
effective July 1, 2007, a one-time determination of individual progression dates shall be made
for supervisors in classes assigned to progression code 2. Progression date shall be defined
as the date of the last progression increase, date of hire, or date of promotion, prior to July 1,
2007.

The prograssion date for supervisors appointed of promoted on of after July 1, 2007 shall be
the last date of hire or promotion. Granting a supervisor a delayed performance increase shall
not change the supervisor's progression date.

D. Progression for Supervisors Assigned to Progression Code 2, as Identified in
Appendices F and G. Supervisors shall advance 1o the next higher step in their salary range
on their progression dale as defined in subsection C above. Advancement from step one to
step two and from step two to step three shall occur semi-annually. Supervisors at or beyond
the third slep shall advance to the next higher step in their salary range annually until the
maximum rate of pay is attained.

Section 5. Achievement Awards.

Individual Achievement Awards. Any supervisor who has demonstrated outstanding
performance may receive an achievement award in the form of 1) a lump sum payment of $1,600,
or 2) a one step salary increase. The form of the achievement award, either 1) or 2) above, shall
be at the discretion of the Appointing Authority. if the supervisor's salary is at or above the
maximum salary rate for his/her salary classification, the achigvement award shall be paid as a
lump sum. The receipt of an achievement award as a step increase shall not change the
supervisor's anniversary date nor affect the timing of future progression increases. In no instance
during a fiscal year shall achievement awards be granted to more than forty (40) percent of the
number of supervisors authorized at the beginning of the fiscal year, except that in seniority units
of three (3) or fewer supervisors, the Appainting Authority may grant one (1) achievement award in
each seniority unit.
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Section 6. Salary Upon Class Change.

A,

Promotion. Supervisors who are promoted during the life of this Agresment shall be granted a
salary increase of at least one (1) step or shall be paid at the minimum of the higher range,
whichever is greater.

Voluntary Transfer. A supervisor who transfers within the same clas: shall receive no salary
adjustment. A supervisor who transfers between classes shall receive the minimum
adjustment necessary to bring his/her salary up to the minimum salary for the new class or up
fo a published salary rate for the class. However, a supervisor receiving a rate of pay in
excess of the range maximum shall confinue to receive that rate of pay

. Voluntary Demotion for Other than Cause. A supervisor who takes a voluntary demotion or

a demotion in lieu of layoff shall retain histher present salary unless ihat salary exceeds the
maximum rate of pay for the new position in which case the supervisor's salary shall be
adjusted to the new maximum. However, a supervisor may continue to receive a rate of pay in
excess of that maximum upon the recommendation of the Appointing #.uthority and approval of
the Commissioner of Employee Relations.

. Demotion for Cause. A supervisor who is demoted for cause shall recsive a salary rate within

the range for the class 1o which he/she is demoted.

. Reallocation. if a position is reallocated to a class in a lower salary range, and the salary of

the supervisor exseeds the maximum of the new range the superviscr shall be placed in the
new class and shall retain histher current salary. [n addition, the supervisor shall receive any
across the board or conversion increases as provided by this Agreement.

If the incumbent of a position which is realiccated to a higher classification receives a
probationary appeintment to the reallocated position, pay for the realiocated position shall
commence fifteen (15) calendar days after the Department of Employ:e Relations receives a
reallocation request determined by the Department of Employee Ralations to be properly
documented, and the payment shall continue from that date until the effective date of the
probationary appaintment.

Such payment does not apply fo reallocations resulting from departmant o division or group
studies initiated by the Department of Employee Relations or the Appointing Authority. The
Commissioner of the Department of Employee Relations shall determivie when such payment
is appropriale.

Non-cettification _during Probationary Period. A supervisor who is not certified to
permanent status and returns to hisfher former class shall have his/her salary restored to the
same rate of pay the supervisor would have received had he/she remained in the former class.

Section 7. Shift Differential. The shift differential for supervisors worling on assigned shifts
which begin before 6:00 a.m. or which end at or after 7:00 p.m. shall be si::ty-five cents ($.65) per
hour for all hours worked on that shift. Such shift differential shall be in adcition to the supervisor's
regular rate of pay, shall be included in all payroll calculations, but shall nol apply during periods of
paid leave.
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Section 8. Work Out of Class. When a supervisor is expressly assigned to perform substantially
all of the duties of a position allocated to a different class that is temporarily unoccupied and the
work out of class assignment exceeds ten {10) consecutive work days in duration, the supervisor
shall be paid for all such hours at the supervisor's current salary when assigned to work in a lower
or equal dass or at a rate within a higher range which is equal to the minimum rate for the higher
class or at least one (1) step higher than the supervisor's current salary, whichever is greater.
When a supervisor is assigned 1o serve in a class for which hefshe is on a layoff list, the supervisor
shall be paid as provided above or the maximum step previously achieved by the supervisor,
whichever is greater.

Section 8. Severance Pay. All supervisors who have accrued twenly (20) years ot more
continuous State service shall receive severance pay upon any separation except for discharge for
just cause from State service. Supervisors with less than twenty (20) years continuous State
service shalf receive severance pay upon retirement at or after age 65, death, or tayoff, except for
seasonal layoffs. Supervisors who retire from State service after ten {10) years of continuous
service and who are immediately entitled at the time of retirement to receive an annuity under a
State retirement program shall, notwithstanding an election to defer payment of the annuity, also
receive severance pay. Certain supervisors shall have their severance pay converted 10 a Health
Care Savings Plan. See Article 16, Section 10.

Severance pay shall be equal to forty {40) percent of the supervisor's first nine hundred (300}
hours accumulated but unused sick jeave and twelve and one-half (1214} percent of the
supervisor's accumulated but unused sick leave in excess of nine hundred {300) hours, times the
supervisor's regular rate of pay at the time of separation until January 8, 2008.

Effective January 9, 2008, severance pay shall be a sum equal to the supervisor's regular rate of
pay at the time of separation multiplied by thirty-five {35) percent of the supervisor's accumulated
but unused sick leave.

Supervisors who have been laid off and received severance pay and are reappointed to State
service are eligible for additional severance only if they meet the continuous State service
requirement,

Supervisors who have received severance as a result of continuous State service and are
reappointed fo State service are eligible for additional severance upon separation.

Severance for eligible supervisors returning 1o State service shall be computed upon the difference
between the amount of accumulated but unused sick leave restored 1o the supervisor's credit at
the time the supervisor was reappointed and the amount of accumulated but unused sick leave at
the time of the supervisor's subsequent eligibility for severance pay.

Such severance pay shall be excluded from retirement deductions and from any calculations in
retirement benefits and shall be paid over a period nct to exceed two {2) years from termination of
employment. In the event that a terminated supervisor dies before all or a portion of the severance
pay has been disbursed, that balance due shall be paid to a named beneficiary or, lacking same,
to the deceased's estate.

Section 10. Health Care Savings Plan. The following supervisors shall have one hundred
percent (100%) of severance pay and one hundred percent (100%) of vacation payout converted
to a Health Care Savings Plan (HCSP):

1} Supervisors who separate from State service with twenty (20) or more years of continucus
State service and eligible to receive severance pay;
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2) Supervisors retiring with less than twenty (20} years ¢f continuous State service and
eligible to receive severance pay;

3) Supervisors with twenty (20) or more years of continuous fitate service who are laid off.

Supervisors who do not meet the criteria for the Health Care Suvings Pfan or whose severance
and vacation payouts total less than five hundred dollars {§5C will continue to receive such
payments in cash.

In all other cases in which a supervisor is eligible for severance (including death of the superviser),
severance payment shall be made in cash.

Section 11. injured on Duty Pay. A supervisor who, in the ordinary course of employment, while
acting in a reasonable and prudent manner and in compliance with the established rutes and
procedures of the Appointing Authority, incurs a disabling injur+ stemming from the aggressive
and/or intentional and overt act of a person, or which is incurred 'while attempting to apprehend or
take inte custody such person shall receive compensation in ar, amount equal to the difference
between the supervisor's regular rate of pay and benefits paic under Workers' Compensation,
without deduction from the supervisor's accrued sick leave.

Such compensation shall not exceed an amount equal to tw: hundred forty (240) times the
supervisor's regular hourly rate of pay per disabling injury.

Section 12. Health and Dental Premium Accounts. The Employer agrees to provide insurance
eligible supervisors with the option to pay for the supervisor portinn of health and dental premiums
on a pretax basis as permitted by law or regulation.

Section 13. Medical/Dental Expense Account. The Employer agrees to allow insurance eligible
supervisors to participate in & medical and dental expense reimhursement program 1o cover co-
payments, deductibles and other medical and dental expense.; or expenses for services not
covered by health or dental insurance on a pre-tax basis as peritted by law or regulation, up to
maximum of five thousand dollars {$5,000.00) per calendar year.

Section 14._Dependent Care Expense Account. The Empk yer agrees to provide insurance
eligible supervisors with the opticn to participate in a dependent care reimbursement program for

work-relatecl dependent care expenses on a pretax basis as permitted by law or regulation.

Section 15. State Contribution to Deferred Compensation Plan. The Employer agrees to
provide supervisors with a state-paid contribution to the State deferred compensation program
under M.S. 352.96 or a tax-sheltered annuity contract as permitted by M.S. 356.24, subd. T,
paragraph 4. The state-paid confribution shall be in an amount inatching supervisor contributions
on a doilar for dollar basis, not to exceed two hundred doltars ($:200) per supervisor in fiscal year
2008 and not to exceed three hundred dollars ($300) per supervis:or starting in fiscal year 2009.

See Article 11, Secticn 3 for compensatory time bank conversion o deferred compensation.

See also Article B, Section 9 for vacation conversion to deferred compensation.

35



ARTICLE 17 - INSURANCE

Section 1. State Emplovee Group Insurance Program (SEGIP). During the life of this
Agreement, the Employer agrees to offer a Group Insurance Program that includes health, dental,
life, and disability coverages equivalent to existing coverages, subject to the pravisions of this
Article.

All insurance eligibie supervisors will be provided with a Summary Plan Description {SPD) called
“Your Employee Benefits.” Such SPD shall be provided no less than biennially and prior to the
begirning of the insurance year. New insurance eligible supervisors shall receive a SPD within
thirty (30) days of their date of eligibility.

Section 2. Eligibility for Group Participation. This section describes eligibility to participate in

he Group Insurance Program.

A. Supervisors - Basic Eligibility. Supervisors may participate in the Group Insurance Program
if they are scheduled fo work at least 1044 hours in any twelve consecutive months, except for:
(1) emergency, or temporary, or intermittent supervisors; (2) student warkers; and (3} interns.

B. Supervisors - Special Eligibility. The following supervisors are also eligible to participate in
the Group Insurance Program:

1. DNR Supervisors. A supervisor of the Depariment of Naturai Rescurces may meet the
basic eligibility requirement for participation in the Group Insurance Program based on a
combination of seasonal and temporary project employment. Eligibility commences after
completion of three (3) years of continuous service in which the basic eligibility
requirements are met; continues until the supervisor completes a year in which the basic
eligibility requirements are not met; and commences again after the supervisor meets or is
anticipated to meet the basic eligibility requirements in one (1) year.

2. Supervisors with a Work-related Injury/Disability. A supervisor who was off the State

payroll due to a work-related injury or a work-related disability may continue to participate in
the Group Insurance Prcgram as long as such a supervisor receives workers'
compensation payments or while the workers' compensation claim is pending.

3. Totally Disabled Supervisors. Consistent with M.S, 82A.148, cerlain totally disabled
supervisors may continue to participate in the Group Insurance Program.

4. Retired Supervisors. A supervisor who retires from State service, is net eligible for regular
(nen-disability) Medicare coverage, has five (5) or more years of atlowable pension service,
and is entitled at the time of retirement to immediately receive an annuity under a State
retirement program, may continue to participate in the health and dental coverages offered
through the Group Insurance Program.

Consistent with M.S. 43A.27, Subdivision 3, a retired supervisor of the State who receives
an annuity under a State retirement program may continue to participate in the health and
dental coverages offered through the Group Insurance Program. Retiree coverage must be
coordinated with Medicare.

36



C. Dependents. Eligible dependents for the purposes of this A ticle are as follows:

1. Spouse. The spouse of an eligible supervisor (if not leg ally separated). For the purposes
of health insurance coverage, if that spouse works full-+'me for an organization empioying
more than one hundred (100) people and elects fo receiv: either credits or cash (1} in place
of health insurance or health coverage or (2) in addition to a health plan with a seven
hundred and fifty dollar ($750) of greater deductble through hisfher employing
organizatfon, he/she is not eligible fo be a covered de nendent for the purposes of this
Article.  If both spouses work for the State or anothe: organization participating in the
State's Group Insurance Program, neither spouse may be covered as a dependent by the
other, unless one spouse is not eligible for a full Emvioyer Contribution as defined in
Section 3A.

2. Children and Grandchildren. An eligible supervisor's Linmarried dependent children and
unmarried dependent grandchildren: (1) through age cighteen (18); or (2) through age
twenty-four (24) if the child or grandchild is a full-time student at an accredited educational
institution; or (3) a handicapped child or grandchild, regar:less of age or marital status who
is incapable of self-sustaining employmert by reason of mental retardation, mental iliness
or physical disabiiity and is chiefly dependent on the supervisor for support. The
handicapped dependent shall be eligible to continue coverage as 'ong as sfhe continues to
be handicapped and dependent, untess ¢overage termini:tes under the contract. Children
ar grandchildren who hecome handicapped after they ave no langer eligible dependents
under (1) and {2) above may not be considered eliginle dependents unless they are
continuing coverage as a dependent through the supervis:r's prior Employer.

"Dependent Child" includes a supervisor's: (1} biological child, (2) child legally adopted by
or placed for adoption with the supervisor, (3) foster «.ild, and (4} step-child. To be
considered a dependent child, a foster child must be Jependent on the supervisor for
his/her principal support and maintenance and be placed by the court in the custody of the
supervisor. To be considered a dependent child, a step c:tild must maintain residence with
the supervisor and be dependent upon the supervisor “ar his/her principal support and
maintenance.

"Depandent Grandchild” includes a supervisor's: (1) gran:child placed in the legal custody
of the supervisar, (2) grandchild legally adopted by the tupenvisor or placed for adoption
with the supervisor, or {3) grandchild who is the dependent child of the supervisor's
unmarried dependent child. Under (1) and (3} above, th: grandchild must be dependent
upon the supervisor for principal support and maintenance .and live with the supervisor,

If both spouses work for the State or another organization participating in the State's Group
Insurance Program, either spouse, but not both, may covel their eligible dependent children
or grandchiidren. This restriction also applies to twe divorced, legally separated, or
unmarried supervisors who share legal responsibility for th sir eligible dependent children or
grandchildren.

D. Continuation Coverage. Consistent with state and federal iaws, certain supervisors, former
supervisors, dependents, and former dependents may continus group health, dental, andfor life
coverage at their own expense for a fixed length of time. Au of the date of this Agreement,
state and federal laws allow certain group coverages to be cuntinued if they would otherwise
terminate due to:

termination of employment {(except for gross misconduc.);

tayoff;

reduction of hours to an ineligible status;

dependent child becoming ineligible due io change in age, student status, marital
status, or financial support {in the case of a foster child nr stepchild);

o0 oo
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a. death of supervisor;
f. divorce or legal separation; o
g. acovered supervisor's entitiement to Medicare,

Section 3. Eligibility for Empioyer Contribution. This section describes elfigibility for an
Employer Contribution toward the cost of coverage.

A. Full Employer Contribution - Basic Eligibility. The following supervisors covered by this
Agreement receive the full Employer Contribution:

1. Supervisors who are scheduled to work at least forty (40) hours weekly for a period of nine
(9) months or more in any twelve (12} consecutive months.

2. Supervisors who are scheduled to work at least sixty (60) hours per pay pericd for twelve
{12} consecutive months, but excluding part-ime or seasonat supervisars serving on less
than a seventy-five (75) percent basis.

B. Partial Employer Contribution - Basic Eligibility. The following supervisors covered by this
Agreement receive the full Employer Confribution for basic life coverage, and at the
supervisor's option, a partial Employer Contribution for health and dental coverages. The
partial Employer Contribution for health and dental coverages is seventy-five (75) percent of
the full Employer Contribution.

1. Part-time Supervisars. Supervisors who hold pari-time, unlimited appotntments and who
work at least fifty (50} percent of the time but less than seventy-five (75) percent of the time,

2. Seasonal Supervisors. Seasonal supervisors who are scheduled to work at least 1044
hours over a period of any twelve (12) consecutive months.

C. Special Eligibility. The following supervisors also receive an Employer Contribution:

1. DNR Supervisors. A supervisor of the Department of Natural Resources may meel the
basic requirements for a full or partial Employer Contribution based on a combination of
seasonal and temporary project employment, as described in Section 281.

2. Supervisors on Layoff. A classified supervisor who receives an Employer Contribution,
who has three (3) or more years of continuous service, and who has been laid off, remains
eligible for an Employer Contribution and all other benefits provided under this Article for an
extended benefit eligibility period of six (6) months from the date of layoff.

The calculation in determining the six (6) month duration of eligibility for an employer
contribution begins on the date the supervisor is permanently laid off and is no longer
activety employed by the Employer. In the event the supervisor, while on permanent layoff,
is rehired to any slate job classification, the supervisor shall continue to receive the
employer contribution toward the six (6} months of employer-paid insurance.

However, notwithstanding the paragraph above, in the event the supervisor successfully
claims another state job in any agency and classification which is insurance eligible without
a break in service, and is subsequently non-certified or invaluntarily separated, the six (6}
month duration for the employer contribution toward insurance benefits will begin at the
time the supervisor is non-cerified or otherwise involuntarily separated and is no longer
actively employed by the Employer.
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3. Work-related Injury/Disability. A supervisor who recuives an Employer Contribution and
who is off the State payroll due to a work-related injury or a work-related disability remains
efigible for an Employer Contribution as long as such a supervisor receives workers'
compensation payments. If such supervisor ceases to receive workers' compensation
payments for the injury or disability and is granted a medical leave under Article 10, hefshe
shall be eligible for an Employer contribution during that leave.

4, Corrections Early Retirement Incentive.

a. Effective October 24, 2007, any supervisor who attains the age of fifty-five (55) and is
covered by the Comectional Early Retirement Plan may opt during the pay period of
their fifty-fifth (55th) birthday or any pay period there :fter to take advantage of the early
retirement incentive.

Any supervisor covered by the Correctional Early R-stirement Plan who retires prior to
October 24, 2007 may take advantage of the early ‘etirement incentive provided such
supervisor retires in the pay period in which he/she aliains the age of fifty-five (55).

A supervisor attaining the age of fifty-five (55} pricr to October 24, 2007 and who
elected not to retire during the pay pericd in which they tumned fifty-five (55) are no
tonger eligible for this benefit.

Supervisors exercising this option must be eligible +ar insurance coverage under the
provisions of this Article and shalt be provided with health and dental insurance which
the supervisor was entitled fo at the time of refire:nent, subject to any changes in
coverage in accordance with this or any subsequent £.greement. Supervisors eligible to
receive an Employer Contribution for medical and dental coverage immediately prior to
taking advantage of the early retirement incentive shall continue to receive an Employer
Contribution as set forth below for themselves and tlieir enrolled dependents until the
supervisor attains the age of sixty-five (65). A supendisor who retires with no Employer
Contribution for dependent coverage or who terminales dependent coverage following
retirement, shall not subsequently be eligible for a cor. tribution for dependent coverage.
Receipt of early retirement insurance benefits is contingent upon completion of all the
raquired forms and continued payment of the required premium.

b. Any supervisor who attains the age of fity (50) afier Ihe effective date and before the
expiration date of the contract and who is covered by the Correctional Pre Fifty-five (55)
Early Retirement Plan may opt during any pay pericd between that in which his/her
fiftieth (50th} birthday occurs through the pay peried in which histher fifty-fith (55th)
birthday occurs, to take advantage of the pre fifty-five { i5) early retirement incentive.

Supervisors exercising this option must be eligible fc: insurance coverage under the
provisions of this Arficle and shall be provided with health and dental insurance which
the supervisor was entitled to at the time of retirem.ant, subject to any changes in
coverage in accordance with this or any subsequent Agreement. Supervisors eligible to
receive an Employer Contribution for health and dent.:l coverage immediately prior to
taking advantage of the early retirement incentive shall sontinue to receive an Employer
Contribution as set forth below for themselves and their enrolled dependents until the
supervisor attains the age of sixty-five (65). A supervizor who retires with no Employer
Contribution for dependent coverage or who terminates dependent coverage following
retirement, shall not subsequently be eligible for a cont ibution for dependent coverage.
Receipt of pre fifty-five (55) early retirement insuranve benefits is contingent upon
completion of all the required forms and continued paymient of the required premium.
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Notwithstanding any changes in coverage in accordance with this or any subsequent
Agreement, the Employer Contribution shall be equal to one hundred twenty (120) times
the amount of the monthly Employer Contribution appicabie to that supervisor at the
time of his/her retirement, divided by the number of months until the supervisor attains
the age of sixty-five (65).

D. Maintaining Eligibility for Employer Contribution.

1. General. A supervisor who receives a full or partial Employer Contribution maintains that
eligibility as long as the supervisor meets the Employer Contribution eligibility requirements,
and appears on a State payroll for at least one (1) full working day during each payroll
petiod. This requirement does not apply to supervisors who receive an Employer
Contribution while on layoff as described in Section 3C2, or while eligible for workers'
compensation payments as described in Section 3C3.

2. Unpaid Leave of Absence. If a supervisor is on an unpaid leave of absence, then
vacation leave, compensatory time, or sick leave cannot be used for the purpose of
maintaining eligibility for an Employer Contribution by keeping the supervisor on a State
payroll for one (1} working day per pay period.

3. School Year Employment. if a supervisor is employed on the basis of a school year and
such employment contemnplates absences from the State payroll during the summer months
or vacation periods scheduled by the Appointing Authority which occur during the regular
school year, the supervisor shall nonetheless remain eligible for an Employer Contribution,
provided that the supervisor appears on the regular payroll for at least one {1) working day
in the payroll period immediately preceding such absences.

4. A supervisor who is on an approved FMLA leave or on a Voluntary Reduction in Hours as
provided elsewhere in this Agreement maintains eligibility for an Employer Contribution.

Section 4. Amount of Employer Contribution. For supervisors efigible for an Employer
Contribution as described in Section 3, the amount of the Employer Contribution will be determined

as follows beginning on January 1, 2008. The Employer Contribution amounts and rules in effect
on June 30, 2007 will continue through December 31, 2007.

A. Contribution Formula - Health Coverage.

1. Supervisor Coverags. For supervisor health coverage, the Employer contributes an
amount equal to one hundred (100} percent of the supervisor-only premium of Minnesota
Advantage Health Plan (Advantage).

2. Dependent Coverage. For dependent health coverage for the 2008 and 2008 plan years,
the Employer contributes an amount equal to eighty-five (85) percent of the dependent
premium of Advantage.

B. Contribution Formula - Dental Coveradge,

1. Supervisor Coverage. For supervisor dental coverage, the Employer contributes an
amount equal to the lesser of ninety (90) percent of the supervisor premium of the State
Dental Plan, or the actual supervisor premium of the dental plan chosen by the supervisor.
However, for calendar years beginning January 1, 2008, and January 1, 2009, the minimum
superviser contribution shall be five dollars ($5.00) per month.

2. Dependent Coverags. For dependent dental coverage, the Employer contributes an

amount equal to the lesser of fifty (50) percent of the dependent premium of the State
Dental Plan, or the actual dependent premium of the dental plan chosen by the supervisor.
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C. Contribution Formula - Basic Life Coverage. For supervisor basic life coverage and
accidental death and dismemberment coverage, the Empliyer contributes one-hundred (100}
percent of the cost.

Soction 5. Coverage Changes and Effective Dates.
A. When Coverage May Be Chosen.

1. Newly Hired Supervisors. All supervisors hired to an insurance eligible pesition must
make their benefit elections by their initial effective date of coverage as defined in this
Article, Section 5C. insurance eligible supervisors will automatically be enrolled in basic life
coverage.  If supervisors eligible for a full Employer Cantribution do not choose a health
plan administrator and a primary care clinic by their itial effective date, they will be
enralled in a Benefit Level Two clinic (or Level One, if avaitable) that meets established
access standards in the health plan with the largest num.oer of Benefit Level One and Two
clinics in the county of the supervisor's residence at the teginning of the insurance year.

2. Eligibility Changes. Supervisors who become eiigible fur a full employer contribution must
make their benefit elections within thirty (30) calendar days of becoming eligible. I
supervisors do not choose a health plan administrator a-d a primary care clinic within this
thirty (30) day timeframe, they will be enrolled in a Benefd Level Two clinic {or Level One, if
available) that meets established access standards in the health plan with the largest
number of Benefit Level One and Two clinics in the counly of the supervisor's residence at
the beginning of the insurance year.

If supervisors who become eligible for a partial Employe © Contribution choose to enroll in
insurance, they must do so within thirty (30) days of liecoming eligible or during open
enrcliment.

A supervisor may change his/her health or dental plan if the supervisor changes to a new
permanent work location or residence, and the supervisor's cuirent plan is no longer available.
if the supervisor has family coverage and if the new residenc. location is outside of the current
plan's service area, the supervisor shall be permitted to switci to a new plan administrator and
a new Benefit Level within thirty (30) days of the residence location change. The election
change must be due to and correspond with the change in status. A supervisor who receives
notification of a work location change between the end of an apen enrollment peried and the
beginning of the next insurance year, may change hisfher hezlth or dental plan within thirty (30)
days of the date of the relocation under the same provisior:s accorded during the last open
enrollment period. A supervisor of fefired supervisor may also change health or dental plans in
any other situation in which the Employer is required by appli:able federal or state law to allow
a plan change.

B. When Coverage May be Changed or Cancelled.

1. Changes Due to a Life Event. After the initial enroltment period and outside of any open
enrollment period, a supervisor may elect to change hea th or dental coverage (including
adding or cancsling coverage) and any applicable supervisor contributions in the foilowing
situations (as long as allowed under the applicable provisic:ns, regulations, and rules of the
federal and state law in effect at the beginning of the plan vear).
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The request to change coverage must be consistent with a change in status that qualifies
as a life event, and does not include changing health or dentai plans, which may only be
done under the terms of Section 5A above. Any election to add coverage must be made
within thirty (30) days following the event, and any election to cance! coverage must be
made within sixty (60) days following the event. (A supervisor and a retired supervisor may
add dependent health or dental coverage following the birth of a child or dependent
grandchild, or following the adoption of a child, withcut regard to the thirty (30) day limit.)
These life events (for both supervisors and retirees) are:

a. A change in legal marital status, including marriage, death of a spouse, divorce, legaf
separation and annuiment.

b. A change in number of dependents, including birth, death, adoption, and placement for
adoption.

c¢. A change in employment status of the supervisor, or the supervisor's or retiree’s spouse
or dependent, including termination or commencement of employment, a strike or
lockout, a commencement of or return from an unpaid leave of absence, a change in
worksite, and a change in working conditions (including changing between part-time
and full-time or hourly and salary) of the supervisor, the supervisor's or retiree's spouse
or dependent which results in a change in the benefits they receive under a cafeteria
ptan or a health or dental plan.

d. A dependent ceasing lo satisfy eligibility requirements for coverage due to attainment of
age, student status, marital status, or other similar circumstances.

e. A change in the place of residence of the supervisor, retiree or their spouse, or
dependent.

f. Significant cost or coverage changes (including coverage curtailment and the addition
of a benefit package).

g. Family Madical Leave Act (FMLA) leave.

h. Judgments, decrees or orders.

i. A change in coverage of a spouse or dependent under another Employer's plan.
- Open enroliment under the plan of another Employer,

k. Health Insurance Portability and Accountability Act (HIPAA) special enroliment rights. for
new dependents and in the case of loss of other insurance coverage.

l. A COBRA-qualifying event.

m. Loss of coverage under the group health plan of a governmental or educational
institution (a State's children's health insurance program, medical care program of an
Indian tribal government, State health benefits risk pool, or foreign government group
health plan).

n. Entitlement to Medicare or Medicaid.

0. Any other situations in which the group health or dental plan is required by the
applicable federal or state law to allow a change in coverage.
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2. Canceling Dependent Coverage During Open Enroliment. In addition to the above

situations, dependent health or dependent dental cover.uge may also be cancelled for any
reason during the open enroliment period that applies 1o each type of plan (as long as
allowed under the applicabte provisions, regulations antl rules of the federal and state law
in effect at the beginning of the plan year).

3. Canceling Supervisor Coverage. A part-ime supervisor may also cancel supervisor

coverage within sixty (60) days of when one of the life ev:nts set forth above occurs.

Effective Date of Benefit Termination. Medical, dentzl and life coverage termination will
take effect on the first of the month following the loss 1 eligible supervisor or dependent
status. Disability benefit coverage terminations will take effect on the day following loss of
eligible supervisor status.

C. Effective Date of Coverage.

1.

Initial Effective Date. The initial effective date of cow:rage under the Group Insurance
Program is the thirty-fifty (35"} day following the supervisor's first day of employment, re-
hire, or reinstatement with the State. The initial effective date of coverage for a supervisor
whose eligibility has changed is the date of the change. A supervisor must be actively at
work on the initial effective date of coverage, except thal 3 supervisor who is on paid leave
on the date State-paid life insurance benefits increase it aiso entitied to the increased life
insurance coverage. In no event shall a supervisor's dependent's coverage become
effective before the supervisor's coverage.

if a supervisor is not actively at work due to supervisur or dependent health status or
medical disability, medical and dental coverage will stii take effect. (Life and disability
coverage will be delayed until the supervisor returns to we k)

2. Delay in Coverage Effective Date.

a. Basic Life. If a supervisor is not actively at wor« on the initial effective date of
coverage, coverage will be effective on the first day «f the supervisor's return to work.
The effective date of a change in coverage is not delz'red in the event that, on the date
the coverage change would be effective, a supervisor is an an unpaid leave of absence
¢cr layoff.

b. Medical and Dental. If a supervisor is not actively at vork on the initial effective date of
coverage due to a reason other than hospitalizaton or medical disability of the
supervisor or dependent, medical and dental coverag: will be effective on the first day
of the supervisor's return to work.

The effective date of a change in coverage is not delayed in the event that, on the date
the coverage change would be effective, a supervisor -3 on an unpaid leave of absence
or layoff.

¢. Optional Life and Disability Coverages. In order fur coverage to become effective,
the supervisor must be in active payroll status and nol using sick leave on the first day
following approval by the insurance company. If il is an open enroliment period,
coverage may be applied for but will not become eiective until the first day of the
supervisor's return to work.
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D. Open Enroliment.

1. Erequency and Duration. There shall be an open enroliment period for health coverage in
each year of this Agreement, and for dental coverage in the first year of this Agreement.
Each year of the Agreement, all supervisors shall have the option to complete a Health
Assessment. Open enrollment periods shall last a minimum of fourteen (14) calendar days
in each year of the Agreement. Open enroliment changes become effective on January 1
of each year of this Agreement. Subject to a timely contract settliement, the Employer shall
make open enroliment materials available to supervisors at least fourteen (14) days prior to
the start of the open enrollment period.

2. Eligibility to Participate. A supervisor efigible to participate in the State Employee Group
insurance Program, as described in Sections 2A and 2B. may participate in open
enroliment. In addition, a person in the following categories may, as allowed in section SD1
above, make certain changes: (1) a former supervisor or dependent on continuation
coverage, as described in Section 2D, may change plans or add coverage for health and/or
dental plans on the same basis as active supervisors; and (2) an early retiree, prior to
becoming eligible for Medicare, may change heaith and/or dental plans as agreed to for
active supervisors, but may not add dependent coverage.

3. Materials for Supervisor Choice. Each year prior to open enroliment, the Appointing
Authority will give eligible supervisors the information necessary to make open enroliment
selections. Supervisors will be provided a statement of their current coverage each year of
the contract.

E. Coverage Selection Prior to Retirement. A supervisor who retires and is eligible to continue
insyrance as & retiree may change his/her health or dental plan during the sixty (60) calendar
day period immediately preceding the date of retirement. The supervisor may not add
dependent coverage during this period. The change takes effect on the first day of the month
following the date of retirement.

Section 6. Basic Coverages.
A. Supervisor and Family Health Coverage.
1. Minnesota Advantage Heaith Plan {Advantage] The health coverage portion of the

State Employee Group Insurance Program is provided through the Minnesota Advantage
Health Plan (Advantage), a self-insured health plan offering four (4) Benefit Level options.
Provider networks and claim administration are provided by multiple plan administrators.
Coverage offered through Advantage is determined by Section 6A2.

2. Coverage Under the Minnesota Advantage Health Plan. From July 1, 2007 through
December 31, 2007, health coverage under the SEGIP will continue at the level in effect on
June 30, 2007. Effective January 1, 2008, Advantage will cover eligible services subject to
the copayments, deductibles and coinsurance coverage limils stated. Services provided
through Advantage are subject to the managed care procedures and principtes, including
standards of medical necessity and appropriate practice, of the plan administrators.
Coverage details are provided in the Advantage Summary of Benefits.

a. Benefit Options. Supervisors must elect a plan administrator and primary care clinic.
These elections will determine the Benefit Level through Advantage. Enrolled
dependents must elect a primary care clinic that is available through the plan
administrator chosen by the supervisor.
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1} Plan Administrator. Supervisors must elect a plz 1 administrator during their initial

2

enrollment in Advantage and may change their plan administrator election onty
during the annual open enrollment and when permitted under Section 5.
Dependents must be enrolled through the s:me plan administrator as the
supervisor.

Benofit Levei. The primary care clinics avaifable through each plan administrator
are assigned a Benefit Level. The Benefit Levels are outlined in the benefit chart
below. Primary care clinics may be in different 3enefit Levels for different plan
administrators. Family members may be enrolle:d in clinics that are in different
Benefits Levels. Supervisors and their depencants may change to clinics in
different Benefit Levels during the annual open enrollment. Supervisors and their
dependents may also elect to move to a clinic in & different Benefit Level within the
same plan administrator up to two (2) additional tines during the plan year. Unless
the individual has a referral from his/her primary care clinic, there are no benefits for
services received from providers in Benefit Levels (hat are different from that of the
primary care clinic in which the individual has enrold.

3) Primary Care Clinic. Supervisors and each of their covered dependents must

individually elect a primary care clinic within the neiwork of providers offered by the
plan administrator chosen by the supervisor. Supe:visors and their dependents may
elect to change clinics within their clinic's Benfit Level as often as the plan

administrator permits and as outlined above.

4) Advantage Benefit Chart for Services Incurreci During Plan Years 2008 and
2009.
2008 and 2009 Benefit Level | Benefit Level | lenefit Level 3 [ Benefit Level
Benefit Provision 1 2 The member 4
The member | The member pays: The member
Deductible for all $50/$100 $140/$280 $350/8700 $600/$1,200
services except
drugs and preventive
care (S/F)
Office visit 1) §17 1} $22 1) $27 1) $37
copay/yrgent care 2) $22 2) $27 2) $32 2) $42
{copay waived for
preventive services)
1) Having taken
health agsessment
and opted-in for
health coaching
2) Not having taken
health assessment
or not having opted-
in for health
coaching
Convenience Clinic $10 $10 $10 $10
{deductible waived)
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2008 and 2009 BenefitiLevel | Benefit Level |Benefit Level 3 | Benefit Level |
Benefit Provision 1 2 The member 4
The member | The member pays: The member
pays: pays: pays:
Emergency room $75 $75 $75 NiA - subject
copay to Deductible
and 25%
Coinsurance
to OCOP
maximum
Facility copays N/A - subject
¢ Perinpatient $85 $180 $450 to Deductible
admission and 25%
Coinsurance
to OOP
maximum
«  Per autpatient 855 $110 $220 N/A - subject
surgery to Deductible
and 30%
Coinsurance
to OOP
maximum
Coinsurance for 5% 5% 10% N/A — subject
MRI/CT scan to Deductible
services and 30%
Coinsurance
to OOP
maximum
Coinsurance for 5% (100% 5% (100% 10% (90% 30% for alt
services NOT coverage afler | coverage after | coverage after | services to
subject to copays payment of payment of payment of QoP
deductibte) deductible) deductible) | maximum after
deductible
Coinsurance for 20% (80% 20% (80% 20% {B0% 30% for all
durable medical coverage after | coverage after | coverage after |  services to
equipment payment of payment of paymant of 0P
20% 20% 20% maximurm after
coinsurance) | coinsurance) | coinsurance) deductible
Copay for three-tier Tier 1: $10 Tier1: $10 Tier 1: $10 Tier 1: $10
prescription drug Tier 2;: $16 Tier 2. $16 Tier 2: $16 Tier 2: $16
plan Tiet 3: $36 Tier 3. $36 Tier 3. $36 Tier 3 336
Maximum drug out- $800/$1,600 | $800/$1,600 | $800/$1,600 | $800/$1,600
of-pocket limit (S/F)
Maximum non-drug | $1,100/$2,200 | $1,100/$2,200 | $1,100/$2,200 | $1,100/$2,200
out-of-pocket limit
(SIF)

b. Office Visit Copayments. In each year of the Agreement, the level of the office visit
copayment applicable to a supervisor and dependents is based upon whether the
supervisor has completed the on-line Health Assessment during open gnroliment, and
has agreed to opt-in for health coaching.
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rvices received from, or authorized by, a prim:ry care physician within the
primary care clinic. Under Advantage, the health care services outlined in the benefits
charts above shall be received from, or authorized by a primary care physician within
the primary care clinic. Preventive care, as outlined in the Summary of Benefits, is
tovered at one hundred (100) percent for services rec.aived from or authorized by the
primary care clinic. The primary care clinic shall be s:lected from approved clinics in
accordance with the Advantage administrative procedures, Unless otherwise specified
in 6A2, services not received from, or authorized by, a p:rimary care physician within the
primary care clinic may not be covered. Unless the individual has a referral from his/her
primary care clinic, there are no benefits for services ré eived from providers in Benefit
Levels that are different from that of the primary care rlinic in which the individual has
enrolled.

Services not requiring authorization by a primary care physician within the
primary care clinic.

1) Eye Exams. Limiled to one (1) routine examinatiun per year for which no copay
applies.

2) Outpatient emergency and urgicenter services within the service arga. The
emergency room copay applies to all outpatient envzrgency visits that do not result
in hospital admission within twenty-four (24} hours  The urgicenter copay is the
same as the primary care clinic office visit copay.

3) Emergency and urgently needed care outside {1e service area. Professional
services of a physician, emergency room treatment. and inpatient hospital services
are covered at eighty percent {80%) of the first two ihousand dollars ($2,000) of the
charges incurred per insurance year, and one-hundred percent {100%) thereafter.
The maximum eligible out-of-pocket expense per initividual per year for this benefit
is four hundred dolfars (§400). This benefit is not avaitable when the member's
condition permits him or her to receive care within te network of the plan in which
the individual is enrolled.

4) Ambulance. The deductible and coinsurance for :ervices not subject to copays
applies.

Prescription drugs.

1) Copayments and annual out-of-pocket maximums:.

For each year of the contract:

Tier 1 copayment: Ten dollar ($10} copayment pr prescription or refill for a Tier
1 drug dispensed in a thirty (30) day suppty.

Tier 2 copayment: Sixteen dollar ($16} copayme it per prescription or refill for a
Tier 2 drug dispensed in a thirty (30) day supply.

Tier 3 copayment: Thirty-six dollar ($36) copaym=nt per prescription or refill for
a Tier 3 drug dispensed in a thirty (30) day supply

Qut-of-pocket maximum: There is an annual maximum eligible out-of-pocket
expense kimit for prescription drugs of eight hundr:d dollars ($800} per person or
one thousand six hundred dollars (31,600) per family.
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2) Insulin. Insulin will be treated as a prescription drug subject {c a separate copay for
each type prescribed.

3) Brand Name Drugs. [f the subscriber chooses a brand name drug when a
bioequivalent generic drug is available, the subscriber is required to pay the
standard copayment plus the difference between the cost of the brand name drug
and the generic. Amounts above the copay that an individual elects to pay for a
brand name instead of a generic drug will not be credited toward the out-of-pocket
maximum.

4) Special Coverage for “Grandfathered Diabetic Group”. For insulin dependent
diabetics who have been continuously enrolled for health coverage insured or
administered by Blue Cross Blue Shietd through the SEGIP since January 1, 1991
and who were identified as having used these supplies during the period January 1,
1991 through September 30, 1991 (herein the "Grandfathered Diabetic Group”),
diabetic supplies are covered as follows:

s Test tapes and syringes are covered at one hundred (100} percent for the
greater of a thity (30) day supply or one hundred {100) units when
purchased with insulin.

5

Special Coverage for Nicotine Replacement Therapies. There will be no
copayment for formulary nicotine replacement therapies for supervisors and
dependents wha take the Health Assessment, opt-in for coaching, and are engaged
in a plan-sponsored smoking cessation program, or other program as documented
by the health coach.

Special Service networks. The following semvices must be received from special
service network providers in order to be covered. All terms and conditions outlined in
the Summary of Benefits apply.

1) Mental health services — inpatient or outpatient.

2) Chemical dependency services ~ inpatient and outpatient,

3} Chiropractic services.

4) Transplan! coverage.

5} Cardiac services.

6} Home infusion therapy.

7} Hospice.

. Individuals whose permanent residence and principal work location are outside
the State of Minnesota and outside of the service areas of the health plans
participating in Advantage. |f {hese individuals use the plan administrator's nationa
preferred provider organization in their area, services will be covered at Benefit Level
Two. If a nationa! preferred provider is not available in their area, services will be
covered at Benefit Level Two through any other provider available in their area. If the
national preferred provider organization is available but not used, benefits will be paid at

the POS level described in paragraph “i" below. All terms and conditions outlined in the
Summary of Benefits will apply.
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h. Children living with an ex-spouse outside the service area of the supervisor's
plan administrater. Covered children living with forrier spouses outside the service
area of the supervisor's plan administrator, and enralled under this provision as of
December 31, 2003, will be covered at Benefit Level Two benefits. If available, services
must be provided by providers in the plan administralor's national preferred provider
organization. 1f the national preferred provider organi:ation is available but not used,
benefits will be paid at the POS level described in parag raph “” below.

i Individuals whose permanent residence is outsid:_the State of Minnesota and
outside the service areas of the health plans participating in Advantage. (This
category includes supervisors temporarily residing outside Minnesota on temporary
assighiment of paid feave {incuding sabbatical leaves) and alt dependent children
(inciuding college students) and spouses living out of aiea.) The point of service {(POS)
benefit described below is available to these individuals. All terms and conditions
qutlined in the Summary of Benefits apply. This bensfit is not available for services
received within the service areas of the health pians paricipating in Advantage.

1) Deductible. There is a three hundred fifty dolla: ($330) annual deductible per
person, with a maximum deductible per family pes year of seven hundred dollars
(S700).

2) Coinsurance. After the deductible is satisfied, seventy percent (70%) coverage up
to the plan out-of-pocket maximum designated beloy,

j. Lifetime maximums and non-prescription out.of-picket maximums. Coverage

under Advantage is not subject to a per person lifetirie maximum, Coverage under
Advantage is subject to a plan year, non-prescription ¢-ug, out-of-pocket maximum of
one thousand one hundred dollars ($1,100) per persor or two thousand two hundred
dollars ($2,200) per family.

k. Convenience Clinics. Services received at convenience clinics are subject to a ten
dollar ($10} copayment in each year of the Agreemer.;. First doliar deductibles are
waived for convenience clinic visits. {Note that prescriptions received as a result of a
visit are subject to the drug copayment and out-of-pocket maximums described above
at 6A2(4)e).)

3. Benefit Level Two Health Care Network Determination. lssues regarding the health
care networks for the 2009 insurance year shall be negutiated in accordance with the
following procedures:

a. At least twelve (12} weeks prior {o the open enraliment period for the 2009 insurance
year the Employer shall meet and confer with the Joint _.abor/Management Committee
on Health Plans in an attempt to reach agreement on thi: Benefit Level Two health care
networks.

b. If no agreement is reached within flve (5) working days, the Employer and the Jaint
Labor/Management Committee on behalf of all of the uxclusive representatives shall
submit a list of providers/provider groups in dispute to & mutually agreed upon neutral
expert in health care delivery systems for final and Jinding resolution. The only
providers/provider groups that may be submitted for resolution by this process are those
for which, since the list for the 2008 insurance year was stablished, Benefit Level Two
access has changed, or those that are intended to addre:s specific problems caused by
a reduction in Benefit Level Two access.
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Absent agreement on a neutral expert, the parties shall select an arbitrator from a list of
five (5} arbitrators supplied by the Bureau of Mediation Services. The parties shall flip a
coin to determine who strikes first, One-half {1/2) of the fees and expenses of the
neutral shall be paid by the Employer and one-half {1/2} by the Exclusive
Representatives. The parties shall select a neutral within five (5} working days after no
agreement is reached, and a hearing shall be held within fourteen {14) working days of
the selection of the neutrat.

¢. The decision of the neutral shall be issued within two (2) working days after the hearing.

4. Coordination with Workers' Compensation. When a supervisor has incurred an on-the-
job injury ar an on-the-job disability and has filed a claim for workers' compensation,
medical costs connected with the injury or disability shall be paid by the supervisor's health
plan, pursuant to M.S, 176.191, Subdivision 3.

5. Health Promotion and Health Education. Both parties to this Agreement recognize the
value and importance of health promction and health education programs. Such programs
can assist supervisors and their dependents to maintain and enhance their health, and to
make appropriate use of the health care system. To work toward these goals:

a. Develop programs.

1) The Employer will develop and implement health prometion and health education
programs, subject to the availability of resources. Each Appointing Authority will
develop a health promotion and health education program consisten with the
Department of Employee Relations policy. Upon request of any exclusive
representative in an agency, the Appuinting Authority shall jeintly meet anc confer
with the exclusive representative(s) and may include other interested exclusive
representatives, Agenda items shall include but are not limited to smoking
cessation, weight loss, stress management, healith education/self-care, and
education on related benefits provided through the health plan administrators
serving state supervisors.

2

Pilot Programs. The Empioyer may develop voluntary pilot programs fo test the
acceptability of various risk management programs. Incentives for participation in
such pragrams may include limited shori-term improvements to the benefits outlined
in this Article. Implementation of such pilot programs is subject fo the review and
approval of the Joint Labor-Management Committee on Health Plans.

b. Health plan specification. The Employer will require health plans participating in the
Group Insurance Program fo develop and implement health promotion and health
education programs for State supervisors and their dependents.

c. Supervisor participation. The Employer will assist supervisors' patticipation in health
promotion and health education programs. Health promotion and heaith education
programs that have been endorsed by the Employer (Department of Employee
Relations) will be considered to be non-assigned job-related training pussuant to
Administrative Pracedure 21, Approval for this training is at the discretion of the
Appointing Authority and is contingent upon meeting staffing needs in the supervisor's
absence and the availability of funds. Supervisors are eligible for release time, fuition
reimbursement, or a pro rata combination of both. Supervisors may be reimbursed for
up fo one hundred (100) percent of tuition or registration costs upon successful
completion of the program. Supervisors may be granted release time, including the
travel time, in lieu of reimbursement.
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d. Health Promotion Incentives. The Joint Labor-Management Committee on Health
Plans shall develop a program which provides incentivis for supervisors who participate
in a health promotion program. The health promotian program shall emphasize the
adoption and maintenance of more healthy lifestyle behaviors and shall encourage
wiser usage of the health care system.

6. Post Retirement Health Care Benefit. Supervisors who ritire on or after January 1, 2008,
shall be entitled to & contribution of two hundred fifty dolla:s {$250} to the Minnesota State
Retirement System's (MSRS) Health Care Savings Plan, if at the time of retirement the
supervisor is entitied to an annuity under a State retiremant program. A supervisor who
becomes totally and permanently disabled on or after January 1, 2008, who receives a
State disability benefit, and is eligible for a deferred arnuity under a State retirement
program is also eligible for the two hundred fifty dollar (::250) contribution to the MSRS
Health Care Savings Plan. Supervisors are eligible for this henefit only once.

B. Supervisor Life Coverage.

1. Basic Life and Accidental Death and Dismemberment Coverage. The Employer agrees
to provide and pay for the following term life coversge and accidental death and
dismemberment coverage for all supervisors eligible for an Employer Contribution, as
described in Section 3. Any premium paid by the State in excess of fifty thousand dollars
($50,000) coverage is subject to a tax liability in accord with Intemal Revenue Service
requlations. A supervisor may decline coverage in e»zess of fity thousand dollars
{$50.000) by filing a waiver in accord with Department of Finance procedures. The basic
life insurance policy will include an accelerated benefits agr<ement providing for payment of
benefits prior to death if the insured has a terminat conditior.

Supervisors’ Group Life Accidental Death
Annual Base Insurance and Dismemberment
Salary Coverage Principal Sum
$10,000 - $15,000 $15,000 $15,000
$15,001 - $20,000 $20,000 $20,000
$20.,001 - $25,000 $25,000 $25,000
$25,001 - $30,000 $30,000 $30,000
$30,001 - $35,000 $35,000 $35,000
$35,001 - $40,000 $40,000 $40,000
$40,001 - $45,000 $45,000 $45,000
$45,001 - $50,000 $50,000 $50,000
$50,001 - $55,000 $55,000 $55,000
$55,001 - $60,000 $60,000 $60,000
$60,001 - $65,000 $65,000 $65,000
$65,001 - $70,000 $70,000 $70,000
$70,001 - $75,000 $75,000 $75,000
$75,001 - $80,000 $80,000 $80,000
$80,001 - $85,000 $85,000 $85,000
$85,001 - $90,000 $90,000 $90,000
Over $90,000 $95,000 395,000

2. Extended Bonefits. A supervisor who becomes totally disabled before age 70 shall be
gligble for the extended benefit provisions of the life irsurance policy until age 70.
Supervisors who were disabled prior to July 1, 1983 and wi o have continuously received
benefits shall continue to receive such benefits under the teims of the policy in effect prior
1o July 1, 1983.
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3. Additional Death Benefit. Supervisors who retire between July 1, 1885, and December
31, 2007, shall be entitled to a five hundred doilar ($500) death benefit payable to a
beneficiary designated by the supervisor, if at the time of death the supervisor is entitled o
an annuity under a State retirement program. A five hundred dollar ($500) cash death
benefit shall also be payable to the designated beneficiary of a supervisor who becomes
totally and permanently disabied between July 1, 1985, and December 31, 2007, and who
at the time of death is receiving a State disability benefit and is eligible for a deferred
annuity under a State retirement program.

Section 7. Optional Coverages.
A. Supervisor and Family Dental Coverage.

1. Coverage Options. Eligible supervisors may select coverage under any one of the dental
plans offered by the Employer, including health maintenance organization plans, the State
Dental Plan, or other dental plans. Coverage offered through health maintenance
organization pians is subjec! to change during the life of this Agreement upon aclion of the
health maintenance organization and approval of the Employer after consultation with the
Joint Labor/Management Committee on Health Plans, However, actuarial reductions in the
level of HMO coverages effective during the term of this Agreement, including increases in
copaymenis, require approval of the Joint Labor/Managerent Committee on Health Plans.
Coverage offered through the State Dental Plan is determined by Section 6B2,

2. Coverage Under the State Dental Plan. The State Dental Plan will provide the foliowing
coverage:

a. Copayments. Effective January 1, 2008, the State Dental Plan wilt cover allowable
charges for the following services subject to the copayments and coverage limits stated.
Higher out-of-pocket costs apply to services obtained from dental care providers not in
the State Dental Plan network. Services provided through the State Dental Plan are
subject to the State Dental Plan’s managed care procedures and principles, including
standards of dental necessity and appropriate practice. The plan shall cover general
cleaning two (2} times per plan year and special cieanings (root or deep cleaning) as
prescribed by the dentist.

Service In-Network Out-of-Network

Diagnostic/Preventive 100% 50% after deductible
Fillings 60% after deductible 50% after deductible
Endodontics 60% after deductible 50% after deductible
Periodontics 60% after deductible 50% after deductible
Qral Surgery 60% after deductible 50% after deductible
Crowns 60% after deductible 50% after deductible
Prosthetics 50% after deductible 50% after deductible
Prosthetic Repairs 50% after deductible 50% after deductible
Orthodontics” 50% after deductible 50% after deductible

*Please refer to your certificate of coverage for information regarding age limitations for
dependent orthodontic care.

b. Deductible. An annual deductible of fifty dollars ($50) per person and one hundred fifty
doltars {$150) per family applies to State Dental Plan non-preventive services received
from in-network providers. An annual deductibfe of one hundred twenty-five doilars
($125) per person applies to State Dental Plan services received from out of network
providers. The deductible must be satisfied before coverage begins.
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¢. Annual maximums. State Dental Plan coverage is subject to a one thousand dollar
{$1,000) annual maximum benefit payable (excluding -»rthodontia) per person. "Annual®
fmeans per insurance year.

d. Qrthodontia lifetime maximum. Orthodontia benefits are available to eligible
dependent children ages 8 through 18 subject to a lwo thousand four hundred dollar
($2,400) lifetime maximum benefit.

B. Life Coverage.

1.

Supervigor. A supervisor may purchase up to five hunired thousand doliars ($500,000)
additional life insurance, in increments established by the Employer, subject to satisfactory
evidanca of insurability. A supervisor newly hired into stal2 service may purchase up to two
{2) times annual salary in optional supervisor Yife coveraye by their initial effective date of
coverage as defined in this Article, Section 5C without evidence of insurability. A
supérvisor who becomes eligible for insurance may pur:hase up to two (2) times annual
salary in optional supervisor iife coverage without evider.ze of insurability within thirty (30)
days of the initial effective date as defined in this Article..

Spouse. A supervisor may purchase up to five hundre:] thousand dollars {$500,000) life
insurance coverage for his/her spouse in increments estiblished by the Employer. subject
1o satisfactory evidence of insurability. A supervisor niwly hired into state service may
purchase either five thousand dollars ($5,000) or ten thotisand dollars {$10,000) in eptional
spoisse fife coverage by their initial effective date of ccverage as defined in this Aricle,
Section 5C without evidence of insurability. A supervisor who becomes eligible for
insurance may purchase either five thousand dollars :$5,000) or ten thousand dollars
($10,000) in optional spouse coverage without evident: of insurability within thirty {30)
days of the initial effective date as defined in this Articte.

ChildreniGrandchildren. A supervisor may purchase Ife insurance in the amount of ten
thousand dollars ($10.000) as a package for all eligible shildren/grandchildsen (as defined
in Section 2C of this Article), For a new supervisor, r.nild/grandchild coverage requires
evidence of insurability if application is made after the iritial effective date of coverage as
defined in this Article, Seclion 5C. A supervisor who bi:comes eligible for insurance may
purchase child/grandchild coverage without evidence of insurability if application is made
within thirty (30} days of the initial effective date as definad in this Article. Child/grandchild
coverage commences fourteen {14) calendar days after §irth.

Accelerated Life. The additional employes, spouse ¢: same sex domestic partner and
child life insurance policies will include an accelerated benefits agresment providing for
payment of benefits prior to death if the insured has a terrinal condition.

Waiver of Premium. [n the event a supervisor becomes totally disabled before age

seventy {70), there shall be a waiver of premium for all life insurance coverage that the
supervisor had at the time of disability.

53



6. Paid Up Life Policy. Al age sixty-five (65) or the date of retirement, a supervisor who has
carried optional supervisor life insurance for the five (5) consacutive years immediately
preceding the date of the supervisor's retirement or age sixty-five (85), whichever is later,
shall receive a post-retirement paid-up life insurance policy in an amount equal to fifteen
{15} percent of the smallest amount of optional supervisor life insurance in force during that
five (5) year period. The supervisor's post-retirement death benefit shall be effective as of
the date of the supervisor's retirement ar the supervisor age sixty-five {65), whichever is
later. Suparvisars who retire prior to age sixty-five (65) must be immediately eligible to
receive a state retirement annuity and must continue their optional supervisor life insurance
to age sixty-five (65) in order to remain eligible for the supervisor post-retirement death
benefit.

A supervisor who has carried optional spouse life insurance for the five (5) consecutive
years immediately preceding the date of the supervisor's retirement of spouse age sixly-five
(65), whichever is later, shall receive a post-retirement paid-up life insurance policy in an
amaunt equal to fifteen (15} percent of the smallest amount of opticnal spouse life
insurance in force during that five (5) year period. The spouse post-retirement death
benefit shall be effective as of the date of the supervisor's retirement or spouse age Sixty-
five {65), whichever is later. The supervisor must confinue the full amount of optional
spouse life insurance to the date of the supervisor's retirement or Spouse age sixty-five
(65), whichever is later, in order to remain eligihle for the spouse pest-retirement death
benefit.

Each policy remains separate and distinct, and amounts may not be combined for the
purpase of increasing the amount of a single policy.

C. Disability Coverage.

1. Short-term Disability Coverage. A supervisor may purchase shori-erm disability
coverage that provides benefits of from three hundred dollars ($300) to five thousand
doflars ($5,000) per month, up to two-thirds (2/3) of a supervisor's salary, for up to one
hundred eighty (180) days during total disability due to a non-occupational accident or a
ron-accupational sickness. Benefits are paid from the first day of a disabling injury or from
the eighth day of a disabling sickness. For a new supervisor, coverage applied for by the
intial effective date of coverage as defined in this Arficle, Section 5C does nat require
evidence of insurability, For a supervisar who becomes eligible for insurance, coverage
applied for within thirty (30) days of the initial effective date does not require evidence of
insurability.

2. Long-term Disability Coverage. Supervisors newly hired into state service may enroll in
long-term disability insurance by their initial effective date of coverage. Supervisors who
become eligible for insurance may enroll in long-term disability insurance within thirly (30)
days of their initial effective date as defined in this Article, Sectiont 5C. The terms are the
same as for supervisors who wish to addfincrease during the annua open enrollment.
During open enrollment anly, a supervisor may purchase long-term disability coverage that
provides benefits of from three hundred dollars ($300) to seven thousand dollars ($7,000)
per month, based on the supervisor's salary, commencing on the 181st calendar day of
total disability, and not subject to evidence of insurability but with a limited term pre-existing
condition exclusion. Supervisors should be aware that other wage replacement benefits, as
described in the cenlificate of coverage (i.e., Social Security Disability, Minnesota State
Retirement Disability. efc.), may result in a reduction of the monthly benefit levels
purchased. In any event, the minimum is the greater of three hundred dollars ($300) or
fifteah {15) per cent of the amount purchased. The minimum benefit will not be reduced by
any other wage replacement benefit. In the event that the supervisor becomes totaily
disabled before age seventy {70), the premiums on this benefit shall be waived.




D. Accidental Death and Dismemberment Coverage. A supervisor may purchase accidental
death and dismemberment coverage that provides principal sum benefits in amounts ranging
from five thousand dollars (35,000} to one hundred thousarid dollars ($100,000). Payment is
made only for accidental bodily injury or death and may viry, depending upon the extent of
dismemberment. A supervisor may also purchase from live thousand dollars ($5,000) to
twenty-five thousand dollars ($25,000) in coverage for histhar spouse, but not in excess of the
amount carried by the supervisor.

E. Continuation of Optional Coverages During Unpaid Leive or Layoff. A supervisor who
takes an unpaid leave of absence or who is laid off may «liscontinue premium payments on
optional policies during the period of leave or layoff. if the supervisor returns within one (1}
year, the supervisor shall be permitted to pick up all optionz's held prior fo the leave or layoff.
For purposes of reinstating such optional coverages, Iie following limitations shall be
applicabile.

For the first twenty-four (24) months of long-term disabil.iy coverage after such a period of
leave or layoff during which long-term disability coverage was discontinued, any such
disability coverage shall exclude coverage for pre-e:isting conditions. For disability
purposes, a pre-existing condition is defined as any disatility which is caused by, or results
from, any injury, sickness or pregnancy which occurrad, was diagnosed, or for which
medical care was received during the period of leave or layoff. In addition, any pre-existing
condition limitations that would have been in effer: under the policy but for the
discontinuance of coverage shall continue to apply as privided in the policy.

The limitations set forth above do not apply to leaves that qualify under the Family Medical
Leave Act (FMLA).

ARTICLE 18 - EXPENSE ALLOWANCES

Section 1. General. The Appointing Authority may authoriz: travel at State expense for the
effective conduct of the State's business. Such authorizatitn must be granted prior to the
incurrence of the actual expenses. Supervisors affected under this Article shall be reimbursed for
such expenses that had been authorized by the Appointing Auttority in accordance with the terms
of this Arlicle.

Section 2. Automobile Expense. When a State-owned vehicla is not available and a supervisor
is required to use histher personal automobile to conducl authorized State business, the
Appointing Authority shall reimburse the Supervisor at the then turrent IRS reimbursement rate for
mileage on the most direct route according to Transportation De:partment records. When a State-
owned vehicle is offered and declined by the supervisor, mileag: shall be paid at the rate of seven
(7) cents less than the IRS rate on the most direct route. Dev:ations from the most direct route,
such as vicinity driving or departure from the supervisor's residence, shall be shown separately on
the supervisor's daily expense record and reimbursed under the: foregoing rates. Actual payment
of toll charges and parking fees shall be reimbursed. A supervisor shall not be required by the
Appointing Authority to carry automobile insurance coverage beyond that required by law.

When the supervisor does not report to the permanent work location (office) during the day or
makes business calls before or after reporting to the office, the ztlowable mileage is: (1) the lesser
of the mileage from the supervisor's residence to the first stop or from the office to the first stop, (2)
all mileage between points visited on state business during fre day, and (3} the lesser of the
mileage from the last stop to the supervisor's residence or from the last stop to the office.
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Section 3. Other Transportation. When a supervisor is required to use commercial
transportation (air, taxi, rental car, efc.} in connection with authorized business of an Appointing
Authority, the supervisor shall be reimbursed for the actual expenses of the mode and class of
transportation so authorized. Reasonable gratuities may be included in commercial travel costs.

Supervisors who use a specially equipped personal van or van-type vehicle on official State
business shall be reimbursed for mileage at the IRS rate plus nine (9} cents per mile on the most
direct route. In order to qualify for this reimbursement rate, the vehicle must be equipped with a
ramp, lift, or other level exchanging device designed to provide access for a wheelchair.

Reimbursement for use of a motorcycle on official State business shall be at a rate of fifteen (15)
cents per mile.

The Appointing Authority may authorize travel in personal aircraft and when it is deemed in the
best interest of the State. Mileage reimbursement in such cases shall be at the IRS privately
owned aircraft mileage rate.

Section 4. Overnight Travel. Supervisors in travel status who incur expenses for lodging shall
be allowed actual reasonable costs of lodging, in addition to the actual cost of meals while away
from their home station, up to the maximums stated in Section 5 of this Article. Supervisors in
travel status in excess on one (I) week without returning home shall be allowed actual cost not to
exceed $16.00 per week for laundry and/for dry cleaning for each week after the first week. Actual
personal telephone call charges shall be reimbursed. Documentation is not required; however, an
Agency may, at its discretion, request documentation of charges to be reimbursed. The maximum
reimbursement for each trip shail be the result of multiplying the number of nights away from home
by three (33.00) dallars.

Section 5. Meal Allowances. Supervisors assigned to be in travel status between the
supervisor's temporary or permanent work station and a field assignment shall be reimbursed for
the actual cost of meals including a reasonable gratuity under the following conditions:
A. Breakfast.
Breakfast reimbursements may be claimed only if the supervisor is on assignment away from
hisfher home station in travel status overnight or departs from home in an assigned travel
status before 6:00 a.m.
8. Noon Meal.
Lunch reimbursement may be claimed only if the supervisor is in travel status and is
performing required work more than thirty-five (35) miles from his/her temporary or permanent
work station and the work assignment extends over the normal noon meal period.
C. Dinner.
Dinner reimbursement may be claimed only if the supervisor is away from his/her home

station in a travel stalus overnight ot is required to remain in a travel status until after 7:00
p.m.
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D. Reimbursement Amount.

Except for the metropolitan areas listed below, the madimum reimbursement for meals
including tax and gratuity, shall be:

Breakfast- § 7.00
Lunch  -$ 9.00
Dinner - $15.00
For the following metropolitan areas, the maximum reimbursament shall be:
Breakfast - § 8.00
Lunch - $10.00
Dinner - $17.00

The metropolitan areas are:

Metropolitan Area Counties Included

Aflanta Clayton, De Kalb, Fulton, € abb and Gwinett Counties
Baltimore Baltimore and Harford

Boston Suffolk County

Chicago Du Page, Cook and Lake (‘ounties

Cleveland Cuyahoga County

Dallas/Fort Worth Dallas and Tarrant Counties

Denver Denver, Adams, Arapahoe and Jefferson Counties
Detroit Wayne County

Hartford Hartford and Middlesex Counties

Houston Haris County; LBJ Space >enter and Ellington AFE
Kansas City Johnson and Wyandotte [sce also Kansas City, MO)
Kansas City Clay, Jackson and Platte {iee also Kansas City, KS)
Los Angeles Los Angeles, Kern, Orange: and Ventura Counties; Edwards

AFB: Naval Weapaons Ceni2r and Ordinance Test Station

Miami Dade County

New Orleans Parighes of Jefferson, Oreans, Plaguemines and St. Bernard

New York City The Boroughs of the Bron: , Brooklyn, Manhattan, Queens,
Staten Island and Nassau and Suffolk and Bergen, NJ
Counties
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Philadelphia Philadelphia County and the City of Bala Cynwyd in

Montgomery County

Portland Muttnomah

St. Louis St. Charles and St. Louis

San Diego San Diego County

San Francisco The counties of San Francisco, Sonoma, Marin, San Mateo,
Santa Clara, Santa Cruz, Contra Costa, Alameda, Santa
Barbara

Seattle King County

Washington D.C. Cities of Alexandria, Falls Church, Fairfax; the Counties of

Arlington, Loudoun and Fairfax in Virginia; and the Counties
of Montgomery and Prince Georges in Maryland

The Metrapolitan areas also include any location outsice the forty-gight (48) contiguous United
States.

Supervisors who meet the eligibifity requirements for two (2) or more consecutive meais shalf
be reimbursed for the actual costs of the meals up to the combined maximum reimbursement
amount for the eligible meals.

Section 6. Special Expenses. When prior approval has been granted by an Appointing
Authority, special expenses, such as registration or conference fees and banquet tickets, incurred
as a result of State business, shall also be reimbursed.

Section 7. Payment of Expenses. The Appointing Authority shall advance the estimated cost of
travel expenses where the anticipated expenses total at least fifty dollars (350.00), provided the
supervisor makes such a request a reasonable period of time in advance of the travel date.
Reimbursements shall be made the payroll period nearest to the date the expense reports are
submitted to the Appointing Authority. Supervisors may request a State issued credit card. If the
supervisor receives such a card, the Appointing Authority and the supervisor may mutually agree
10 use the card in place of an advance.

ARTICLE 19 - RELOCATION EXPENSES

Section 1. Eligibility. When it has been determined by the Appointing Authority that a supervisor
is required to be transferred or reassigned to a different work station, the cost of moving the
supervisor shall be paid by the Appointing Autharity.

When a supervisor must change residence as a condition of employment or in order to accept an
appointment at a higher salary range offered by a Department, the move shall be considered to be
at the initiative and in the best interests of the Employer and the Appointing Authority shall approve
the reimbursement of rélocation expenses in accordance with the provisions of this Article,
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Supervisors who are reassigned, transferred, or demoted to vac: nt positions in their State agency
due to the abolishment (including transfer to another govermmental jurisdiction or a private
enterprise), removal to a new location, or removal to another Stalz agency of all or a major portion
of the operations of their Appointing Authority shall receive reloceion expenses in accordance with
the provisions of this Article. Supervisors who are demoted durig their probationary period, after
their two (2) calendar week trial period, shail receive those relocation expenses provided in
Section 2, Paragraphs C and D, of this Article.

Eligibility for reimbursement of relocation expenses shall be limit:d to those moves where the new
work location is at least thirty-five (35) miles or more from the supervisor's current work location or
changes in residence required by an Appointing Authority as a condition of employment. The
pravisions of this Article shall nat apply to supervisars who currently commute thirty-five (35) miles
or more to their work location unless the supervisor is transfeled or reassigned to a new work
location which is thirty-five (35) miles or more from the supervisc:'s current work station.

Discretionary Reimbursement. The sending or receiving Apoocinting Authority may, at its sole
discretion, reimburse relocation expenses to eligible supervisors ‘who:

1. ¢laim a vacant position in another Seniority Unit, as provided in Article 13, Section 8;
2. are recalled to a new work location from a Seniority Unit or Bargaining Unit Layoff List; or
3. request a voluntary transfer, demotion or reassignment.

The Appointing Authority may limit the type and/or amount of r:imbursement but may not exceed
the provisions of Section 2.

Relocation Expenses. If the application of Section 7 of Articte 13 reguires a supervisor to change
residence and such change meets the thirty-five (35) mile requirements provided for in this Article,
Relocation Expenses, the supervisor shall be eligible for payment of relocation expenses
consistent with this Article, provided the supervisor cannot fill any vacaney or bump into a position
within thirty-five {35) miles of the supervisor's cument work location.

Employees who transfer or demote across seniarity units to avoid iayoff or bumping are not eligible
for relocation expenses. However, at its sole discretion, the ‘aying off Appointing Authority may
pay relocation expenses.

No reimbursement for relocation expenses will be allowed 'inless the change of residence is
completed within twelve (12) months, or unless other time ¢xtension arrangements have been
approved by the Appointing Authority.

Section 2. Covered Expenses. Supervisors must have re:eived prior authorization from their
Appointing Authority before incurring any expenses authorized by this Article.

A. Travel Status. Supervisors eligible for relocation exper:ses pursuant to Section 1 shall be
considered to be in travel status up to a maximum of ninsty (90) calendar days and shall be
allowed standard travel expenses, at the Appointing Authc-ity's discretion, either to:

1} travel between their original work station and their new work station on a daily basis; or,

2) be lodged at their new work station and be allowed to return to their origina! work
station once a week. In the use of this optior. slandard travel expenses for the
supervisor's spouse shall be borne by the Appoinling Authority for a maximum of two
(2) trips not lo exceed a total of seven (7} calendan days duning the ninety (90) calendar
day period.
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ARTICLE 22 - SUPERVISOR RIGHTS

Section 1. Membership Dues. In each fiscal year, the Appointing Authority may reimburse each
supervisor in the bargaining unit for membership dues paid to professional organizations related to
the supervisor's job, up to a cumulative maximum of two hundred fifty dollars ($250.00). However,
the Appointing Authority shall not reimburse membership dues to a supervisor for payment to an
organization, one of whase purposes is to negoliate terms and conditions of employment of
supervisors with the Empioyer.

Section 2, Performance Evaluation. The Appointing Authority agrees that, at least annually, a
performance evaluation shall be conducted between the supervisar and the parson(s) designated
by the Appointing Authority to evaluate the supervisor's performance. I the supervisor disagrees
with the performance evaluation, the supervisor can express histher disagreement with the
gvaluation and attach it to the evaluation form and place it in the file.

Section 3. Supervisor Training.

A. Assigned Training. When the Appointing Authority assigns a supervisor to training and/or
developmental aclivities, such activities shall be considered to be work assignments. Release
time and reimbursement for tuition and expenses shall be in accord with the applicable
Administrative Procedure on job-related training and with this Agreement.

B. Non-Assigned Training. The Appointing Autherity may approve release time and
reimbursement for non-assigned training in accord with the applicable Administrative
Procedure on employee training. Any expenses for reimbursements shall be in accord with
this Agreement.

ARTICLE 23 - SAFETY

Section 1. General Policy. It shall be the policy of the Employer that the safety of supervisors,
the protection of work areas, adequate training and necessary safety practices, and the prevention
of accidents are a continuing and integral part of its everyday responsibility. It shall also be the
responsibility of all supervisors to cooperate in programs to promote safety, to comiply with rules
promulgated to ensure safety and to properly use all safety devices in accordance with recognized
safety procadures.

Section 2. Safety Committee. The Appointing Authority shall aliow at least one supervisor ta
participate on its joint safety committee, if such a committee exisis.

Section 3. Safety Equipment and Protective Clothing. Any protective equipment or clothing,
e.g., safety glasses or other types of eye protection (including prescription lenses and frames
when required), safety helmets, safety vests, welding gloves and aprons, safety shoes, ear
protection, etc., shall be provided and maintained by the Appointing Authority whenever such
equipment is required as a condition of employment either by the Appainting Autherity, by OSHA,
ar by the Federal Mine Safety and Health Administration.

62



ARTICLE 24 - WORK RULES

The Appointing Authority shall have the right to make and enfore:; reasonable work rules affacting
terms and conditions of employment. Such work rules shall be uniformly applied and shall not be
in conflict with the provisions of this Agreement. The Appoir.ing Authority shall discuss the
changes in new or amended work rules with the Association, explaining the need therefore, and
shall allow the Association reascnable opportunity to express it view prior 1o placing the work
rules in effect. Work rules will be fabeled as new or amended an« shall be posted on appropriate
bulletin boards as far in advance of their effective date as practica le.

ARTICLE 25 - VOLUNTARY REDUCTION IN HOURS

The Appainting Authority may allow a supervisor to take an npaid leave of absence if the
Appointing Authority determines that the following conditions are et

an existing or projected budget deficit exists;

granting an unpaid leave of absence would alleviate the pr:jected budget deficit;

staffing needs can continue to be met; and

other unpaid leaves of absence, other than personal liave, are not applicable to the
situation.

PN

A supervisor taking a leave of absence under this Article shall coninue to accrue vacation and sick
leave and be eligible for paid holidays and insurance benefite as if the supervisor had been
actually employed during the time of leave. If a leave of absenc: is for one (1) full pay peried or
longer, any holiday pay shall be included in the first payroll perizd warrant after return from the
leave of absence.

ARTICLE 26 - SAVINGS CLAUSE

This Agreement is intended to be in conformity with all applicable and valid federal and state laws
and rules and regulations promulgated thereunder having the forc: and effect of law. In the event
that any provision of this Agreement is found to be inconsistent with such statutes, rules, or
regulations, Ihe provisions of the latter shall prevail. if any provision of this Agreement is found to
be invalid or unenforceable by a court or other competent author.ly having jurisdiction, then such
provision shall be considered void, but all other valid provisions sh:ll remain in full force and effect.

If any provision or portion of this Agreement is prevented from t:eing put inte effect because of
applicable legislative action, Executive Order or regulation dealin;y with wage and price controls,
then only such specific provision or portion specified in such decisions shall be invalid, the
remainder of this Agreement continuing in full force and effect lor the term of the Agreement.
Provided, howaver, any provision of this Agreement so preventen from being put into effect shall
become effective at such time, in such amounts, and for such periods, retroactively and
prospectively, as will be permitted by law at any time during th: life of this Agreement or any
extension thereof,
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ARTICLE 27 - COMPLETE AGREEMENT AND WAIVER CLAUSE

Both parties acknowledge that during negotiations resulting in this Agreement, each had the
unfimited right and opportunity to make demands and proposals with respect to any subject or
matter not removed by law, rule, or regulation from the area of collective bargaining, and that the
understandings and agreements arrived at by the parties after the exercise of that right and
opportunity are set forth in this Agreement. Therefore, the Employer and the Association, for the
duration of this Agreement, each voluntarily and unqualifiediy waives the rignt and each agrees
that the other shall not be obligated to bargain collectively with respect to any subject or matter
referred to or covered in this Agreement or with respect to any subject or matter not specifically
referred to or covered in this Agreement, even though such subject or matter may not have been
within the knowledge or contemplation of either or both of the parties at the time that they
negoliated or signed this Agreement.

ARTICLE 28 - LABOR/MANAGEMENT COMMITTEE

Section 1. Purpose. The Employer and the Association support a cooperative relationship
between the parties in which the Employer and the Association move toward a relationship of
greater trust and respect without interfering with the collective bargaining process. In order to
promote and foster such a cooperative relationship, the parties agree o establish a joint Statewide
LaborManagement Committee to deal with mutually identified issues through a problem-solving
approach rather than in an adversial climate.

Section 2. Committee. The Commitiee shall be composed of no more than five (5)
representatives each from the Employer and the Association. The Committee shall meet at least
monthly or as mutually agreed.

The purpose of the Committee shall be to identify and address issues of mutual concern, such as
child care, safety, affirmative action, parking, and issues of local concern.

The Committee shall have the right to establish subcommittees on specific issues. These
subcommittees may include Employer and Association representatives not on the full Committee.
The full Committee shall be responsible for coordinating the activities of the subcommittees which
shall keep the full Committea informed of its actions.

ARTICLE 29 - DURATION

The provisions of this Agreement shall become effective the /76 day of Decemder, 2007, subject
to the acceptance of the Eighty-Sixth (86™) session of the Legislature or the Legisiative Joint Sub-
Committee on Employee Relations and shall remain in full force and effect through the thirtieth day
of June, 2009.

It shali be automatically renewed from biennium to biennium thereafter unless either party shall
notify the other in writing no later than March 1 of odd-numbered years that it desires to modify the
Agreement.

This Agreement shall remain in full force and effect during the period of negotiations and until
notice of termination of this Agreement is provided to the other party in the manner set forth in the
follewing paragraph.



In the event that a Successor Agreement has not been agreed upon by an expiration date of this
Agreement as provided for in paragraphs 1 or 2 above, either paity may terminate this Agreement
by the serving of writlen rotice upon the other party not less than ten (10) calendar days prior to
the desired termination date which shall not be before the expiratit:n date provided above.

In Witness thereof, the parties hereto have caused this Agreemer:: to be signed by their respective
representatives this {74 day of Decemben , 2007.

FOR THE ASSOCIATION E EMF

/ ’]L wf—r

Kareh Wagner Patncla Ander* on
President Co
/“I %—\
f_, .- \: - .
* Lawrence Nicholson PauI A Larson
Vice President, Deputy Commitsioner
- Vo A )
N 5 ; . e
Milo Degeest Sandi Blaeser
Secretary » Labor Relation: Repregentative Principal
K«-?Hva
Kathy Smitt)
Treasurer
y ?
i /
/‘// Ptk 2 ‘r/ /Ifa L’
Mlchael Bona Chad Thuet
Executive Director Assistant State Negotiator
Ronald Rollins
Association Coungel
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APPENDIX A

State Agency

Abstractor's Board of Examiners

Accountancy Board

Administration

Administrative Hearings, Office of

Agricuiture

Animal Health Board

Architecture, Engineering, Land
Surveying and Landscape
Architecture Board

Attorney General

Auditor

Barber and Cosmetologist Exam Board

Campaign Finance & Public
Disclosure Board

Capitci Area Architectural
and Planning Board

ChicanofLatinc People’s Affairs Councl
Chiropractic Examiners Board
Commerce

Coerreclions

Council on Black Minnesotans
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Below is a list of seniority units for Unit 16, Supervisors, as of the effective date of this Agreement.

Seniority Unit
Statewide
Statewide
Statewide
Statewide
Statewide
Statewide

Statewide

Statewide
Statewide

Statewide

Statewide

Statewide

Statewide
Statewide
Statewide

MCF-Togo

MCF-Willow River/Moose Lake
MCF-Faribault

MCF-Shakopee

MCF-Lino Lakes

MCF-Red Wing

MCF-St. Cloud

MCF-Stillwater

MCF-Qak Park Heights

MCF-Rush City

Central Office and Community Services
County Probation Supervisors {Statewide}

Statewide



Council on Disability
Dentistry Board

Education

Emetgency Medical Services Regulatory
Beard

Employee Relations

Employment & Ecanarmic Development
Explore Minnesota Tourism

Finance

Gambling Control Board

Healih

Higher Education Facilities Authority
Housing Finance Agency

Humman Rights

Human Services

Indian Affairs Counch
Investment Board
lran Range ResouTces

Labor and industry
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Statewide
Statewide

Centrat Office
{State Board - including the MN Acagdemic
Excellence Foundation

Statewide

Statewide
Statewide
Statewide
Statewide
Statewide
Statewide
Statewide
Statewide
Statewide

Ah-Gwah-(:hing Genter

Anoka Metra Regional Treatment Center

Brainerd Rugional Human Services Center
(inclucing SOCS)

EMSOC/METO/Cambridge Regional Human
Sepvices Center

Fergus Falls Regional Treatment Center
(inclucling SOCS)

Moose Lake State Operated Services,
Inclucing Minnesota Sexual
Psychopathic Personality Treatment
Center

St Peter Rugional Treatment Center

St, Peter Sucurity Hospital

Willmar Reyional Treatment Center
(inclurling S0CS)

Cantral Office

Statewide
Statewide
Statewide

Statewide



Medicat Practice Board
Military Affairs
Minnesota State Academies

Minnesota State Colleges & Universities
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Statewide
Statewide

Statewide

Alexandria Technical Cotlege

Ancka Technical College

Anocka-Ramsey Community College
(Cambridge, Coon Rapids}

Bemidiji State University

Central Lakes College (Brainerd/Staples
Campuses)

Century College

Dakota County Technical College

Fond du Lac Tribal & Community College
Hennepin Technical College {Brooklyn Park,
Eden Prairie, Hopkins, Plymouth)

Hibbing ~ Community  Coflege(including
Paulucci Space Theatre)

Inver Hills Community College

Itasca Community College

Lake Superior College

Mesabi Range Community & Technical
Caollege

Metropolitan  State  University (St. Paul,
Micway, Minneapolis)

Minneapolis Commurity &  Technical
College including the Aviation Center, Eden
Prairie

Minnesota State College-Southeast
Technical-Red Wing

Minnesota State College-Southeast
Technical-Winona

Minnesota State Community and Technical
College-Detroit Lakes

Minnesota State Community and Technical
College-Fergus Falls

Minnescta State Community and Technical
College-Moorhead

Minnesota State Community and Technical
College-Wadena  (including  Perham
Administrative Office)

Minnesota State University, Mankato
Minnesota State University, Moorhead
Minnesota West Community and Technical
College-Canby including Marshall
Minnesota West Community and Technical
College-Granite Falls

Minnesota West Community and Technical
College-Jackson

Minnesota West Community and Technical
College-Pipestone



Minnesota State Lottery

Minnesota State Retirement System

Natural Resources
Nursing Board

Nursing Home Administrators
Examiners Board

Office of Enterprise Technology

Ombudsman for Mental Heatth
and Developmental Disabilities

Optometry Board

Peace Officers Standards and
Training Board

Perpich Center for Arts Education

Pharmacy Board

69

Minnesota 'West Community and Technical
College-Worthington

Normandal:: Community College

North Henrizpin Community College
Northland t>ommunity & Technical College
(Thief Rive: Falls}

Northwest v echnical College-Bemidji

Office of thu Chancellor (St. Paul)

Pine Techn:zal College

Rainy River Community College

Ridgewater College-Hutchinson

Ridgewater College-Willmar

Riverland  Community Coilege - A
Community & Technical College including
Albert Le:, Austin, Blooming Prairie,
Hayfiald, Ienyon, Kingsland in Spring
Valley, Lewiston, Owatonna, Red Wing,
Southland in Adams, Spring Grove, and
Leroy Ostre nder

Rochester {:ommunity & Technical College
St. Cloud Stiate University

St. Cloud Tachnical College

St. Paul College

South Centrial College-Faribault Campus

South  Cuntral  College-Mankato/North
Mankato
Southwest Sitate University

Vermilion C::mmunity College
Winona Stale University

Statewide
Statewide
Statewide
Statewide

Statewide

Statewide

Statewide

Statewide

Statewide

Statewide

Statewide



Podiatry Board Statewide

Potlution Control Agency Statewide
Psychology Board Statewide
Public Employee’s Retirement Assoc. Statewide
Public Safety Statewide
Public Utilities Commission Statewide
Revenue Statewide
Secrefary of State Slatewide
Sentencing Guidelines Commission Statewide
Social Work Board Statewide
Tax Court Statewide
Teachers Retirement Association Statewide
Transportation Statewide
Veterans Affairs, Department of Statewide
Velerans Home Board Veterans Home - Fergus Falls
Veterans Home - Hastings, Minneapolis and
Board Office

Veterans Home - Luverne
Veterans Home - Silver Bay

Veterinary Medicine Board Statewide
Water and Soil Resources Board Statewide
Zoological Gardens Statewide

The Employer and the Association agree that the above-listed seniority units may be added to,
subtracted from, merged, or eliminated by agreement between the parties.
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APPENDIX B - PRORATED HOLIDAY SCHEDULE

Eligible supervisors who normally work less than full-time shall l-ave their holiday pay prorated on
the folfowing basis:

Hours that would have been worked during Holidiy hours earned for each
the pay pericd had there been no holiday holida in the pay period.

Less than 9%

Al least 9%, but less than 19%%
At least 194, but less than 29%
At least 29%2, but less than 39
At least 39'%, but less than 49%%
At teast 49, but less than 59'%
At least 597, but less than 69%2
At least 697, but less than 7214
At least 7272

N BN 2O
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APPENDIX C - PRORATED VACATION SCHEDULE

Eligible supervisors being paid for less than a full eighty (80} hour pay period shall have their
vacation accruals prorated according to the rate table listed below:

HOURS OF VACATION ACCRUED DURING EACH
PAYROLL PERIOD BASED ON LENGTH OF SERVICE

No. Hours Othru After § After 8 Afer12  After19  After24 After
Worked During 5 years thru 8 thru 12 thru 19 thru 24 thru 30 30
Pay Periog years years years years years years
Less than 9% 0 0 0 0 0 0 D

At least 9% but 75 1 1.25 1.5 15 1.79 175
less than 19'%

At least 19%, but t 1.25 1.75 2 2 2,25 2.25
less than 29%

Al least 29%, but 15 2 2.75 3 3 325 35
iess than 38Y;

At least 3974, but 2 25 3.5 375 4 4.25 4.5
less than 4974

At least 49, but 2.5 325 4.5 475 § 55 5.75
less than 59

At feast 59%, but 3 375 525 575 8 6.5 6.75
less than 63%

At least 6%, but 35 45 8.25 6.75 7 75 8

less than 79%

At least 79% 4 5 7 75 8 8.5 9
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APPENDIX D - PRORATED SICK LEAVE SCHEDULE

Eligible supervisors being paid for less than a full eighty (80) hour pay peric:l shall have sick leave
accruals prorated according to the rate schedule indicated below:

HOURS OF SICK LEAVE ACCRUED DURING EACH PAYROL|. PERIOD

Number of Hours Ni:mber of
Worked/Paid During Pay Period Hiurs Accrued
Less than 9% 0

At Jeast 94, but less than 1912 75
At least 19, but less than 29%% 1
Alleast 29%, but less than 39% 15
At lsast 39, but less than 49% 2
At least 49%, but iess than 59% 25
At least 59%, but less than 6972 3

At least 69, but less than 797 3.5
At least 79% 4
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APPENDIX E

The Employer and Association agree to supplement and/or madify the 2007-2009 Agresment as
noted below.

A. Minnesota Academies (Blind and Deaf)
Layoff and Recall

Article 13, Section 7 shall be supplemented and/or madified as follows:

Summer School. The Appointing Authority shall notify all supervisors of all summer
school openings. A suparviser may agree to voluntarily remain on layoff in the event of a
recall by requesting such action through a written waiver mutually agreed to and signed by
the Appointing Authority and the supervisor. Once the supervisor elects to sign the waiver
of recall, such supervisor shall not be able fo exercise histher seniority rights for recall for
the duration of the summer school. The Appointing Authority agrees to provide a signed
copy of any waiver of recall to both the Association and the supervisor.

Any waiver of recall by a supervisor is not to be considered a refusal to return to work and
shail not be considered 1o be a break in continuous service. This section does not, in any
way, constitute a forfeiture of the Appointing Authority's right ta recall laid off supervisors,
whenever necessary, to carry out the functions and needs of the summer school programs.
Notification of intent to retum to work may be made in writing and hand delivered, provided
that a written receipt of such notification is given.

Layoff and Recall

Article 13, Section 4 shall be supplemented and/or modified as follows:

Supervisors shall be permitted to extend their work season beyond the specified date of
their layoff by the use of accumulated vacation and such extension of time shall not be
considerad a violation of the inverse seniority provisions of the layoff.

For supervisors engaged in an academic year, prior to June 1 of each year, supervisors
shall designate the amount of vacation leave hours to be used. For supervisors engaged in
summer school, prior to July 1 of each year, supervisors shall designate the amount of
vacation leave hours to be used. Use of vacation leave hours shall be consecutive, Use of
such accumulated vacation leave shall not entitie supervisors for holiday pay eligibility or
conversion of vacation leave 1o sick leave.

Qn-Call
Article 11, Section 4 shail be supplemented and/or modified as follows:

A supervisor who is not on-call, but receives a work-related telephone call(s) between the
hours of 11:00 p.m. and 8:00 am. shall receive a minimum of one {1) hour of
compensatory time. If a supervisor provides telephone assistance for more than one (1)
hour during this time period, the supervisor can add the actual time worked beyond the one
(1} hour minimum rounded upward to the rearest haif (1/2) hour or hour, whichever is
applicable.
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A supervisor who is placed on-call shall have the choice of receiving on-call pay in cash or
in compensatory time. If a supervisor elects to be paid in cash, payment will be per the
Master Agreement language. If a supervisor elects to be paid in corpensatory time, it will
be calculated by dividing the twenty-four {24)-hour period rate ($50}, or the maximum
weekly rate ($350) by the supervisor's current salary rate, rounding upward te the nearest
half (1/2) hour ¢r hour, whichever is applicable.

The twenty-four (24)-hour period rate and the maximum weekly rate r:ferred to above are
subject to change in the event that the corresponding rates in Article |1, Section 4 change.

The compensatory bank for supervisors in salary range 19 and abuve shafl normally not
exceed eighty (80} hours; however, the Appointing Authority may increase this amount in
extraardinary circumstances.

B. Department of Corrections

Work on & Holiday

Article 9, Section 5 shall be supplemented as follows:

A supervisor working in a Depariment of Corrections Facility stall receive a holiday
premium of $3¢.00 for each four (4) hours or portion thereof worke:| up to a maximum of
$60.00 for those holiday hours specifically assigned by the supervisor's superior and
worked on the holiday.

Weekend Coverage

Supervisors in the classification of Corrections Lieutenant who are assigned to rotating
weekend coverage, may cary the hours earned as a result of that assignment for three (3)
additiona! pay periods for use by the end of the third {3*) payroll period.

1.

Seniority Credit for Trainee Time and Effect on Future Vacation Accrual

In the case of an employee in a trainee classification or an employee working under a
provisional appointment, Classification Seniority shall be credited to the date of hire at the
time an employse begins 1o serve a probationary peried in a related ciassification.

It is understood by the parties hereto that pre-service Correctional )fficer trainee service
and any other Department of Corrections trainee service that is unbraken and precedes a
prabationary appointment does not apply toward vacation or sick leavs accumulation under
Article 8, Vacation and Sick Leave, except as modified below.

The Appointing Authority agrees that for the purpose of determining an employee's length
of service credits for vacation accruals, the Appointing Authority shall use the date the
employee was appointed to a trainee classification provided there was not a break in
service between the trainee appointment and a prebationary appoir:ment. This provision
shall be prospective only, and it shall only apply to changes and rat::s of accrual that may
accur in the future.
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Notice of Shift Change

Article 11, Section 1{A) shall be supplemented as follows:

For informational purposes and where practicable, the Appointing Authorities of facilities
within the Department of Comections agree that when supervisars in the classification
Corrections Lieutenant are required to change shifts on a permanent basis, such change
shall be posted 30 calendar days in advance of occurrence. Further, when the above
supervisors are fequired 1o chamge shifts on a temporary basis such change shall be
posted 14 calendar days in advance of occurrence.

In the event that the Appointing Authority changes a Corrections Lieutenant’s scheduled
shift with less than fourteen (14) calendar days notice, the Corrections Lieutenant shall
receive twenty dollars ($20.00) for each shift changed. A Carrections Lieutenant shall not
receive penalty pay for overtime hours worked,

On-Call Institutions

Article 11, Hours of Work and Overtime, Section 5, On-Call is modified or supplemented as
follows:

A supervisor in any institution of the Minnesota Department of Corrections who is instructed
by histher superior to remain in an on-call status shall receive ten (10) hours of
compensation for being in on-call status for a seven (7) day period or part thereof, Such
compensation shall be paid in cash or credited to the supervisor's compensatory bank at
the option of the supervisor. An additional four {4) hours of compensatory overtime shall be
granted for each legal holiday that occurs within the seven (7) day period. A floating
holiday does not count for purposes of incurring the four hours compensation.

An employee who is instructed to be in on-call status is not required to remain at a fixed
focation but is required to leave word where he/she may be reached,

For the period of July 1, 2007 — June 30, 2009, supervisors at MCF-Togo shall not be
subject to the provisions of this supplemental agreement. For such period of time
supervisors at MCF-Togo shall be subject to Article 11, Section 4 of the master agreement.

On-Call - Field Services

Article 11, Hours of Work and Overtime, Section 5, On-Call is modified or supplemented as
follows:

A supervisor in Field Services of the Minnesota Department of Corrections who is
instructed by his‘her supervisor to remain in an "on-call” status shall receive twenty-one
(21} hours of compensation for being in “on-call” status for & seven (7) day period or part
thereof. Such compensation shail be paid in cash or credited to the supervisor's
compensatory bank at the option of the supervisor. An additional six (6) hours of
compensatory overtime shall be granted for each legal holiday that occurs within the seven
(7) day period. A floating holiday does not count for purposes of incurring the six (6) hours
of compensation,

A supervisor who is instructed to be in “on-call” status is not required to remain at a fixed
location but is required to leave word where hefshe may be reached.
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Compensation for Officiating

Article 16, Wages, shall be modified and supplemented in the following minner:

1. The employees who officiate competitive sports events between r:sidents as an extra-
duty event shall be reimbursed at the rate of a fliat $10.00 per gam::.

2. The parties recognize that employees performing these occedational or sporadic
employment duties will not have these hours counted as hours worked for purposes of

determining eligibility for overtime either under Article 16 of the Agreement or under
federal law.

Overnight Activities
For all supervisors assigned to overnight activiies which include the supervision of
residentsfinmates when such assignments are twenty four (24) consecutive hours shall be
sixteen (16) hours of straight time for each twenty four (24) hour period.
Uniforms

At the request of either party, the parties shall meet and confer on the topic of uniforms.

Corrections Infection Control Coordinator Differentinl

The Department of Corrections shall pay up to an additional twelve (1:) percent of the base
salary of a Registered Nurse Supervisor or Registered Nurse Administrative Supervisor who is
assigned additional, department-wide responsibilities pertaining to infection control
coordination. Selection of the supervisor to whom the duties are assigred is at the discretion
of the department and the department may end or reassign the responsiailities at any time.

Religious Activities Coordinator Differential

The Department of Corrections shall pay up to an additional twelve (*:2) percent of the base
salary of a Chaplain Superviscr who is assigned additional, department-wide responsibilities
pertaining to religious activities coordination. Selection of the supervisor to whom the duties
are assigned is at the discretion of the depariment and the department may end or reassign
the responsibilities at any time.

FORMER COUNTY PROBATION SUPERVISORS RIGHTS WITHIN §7ATE.

The Master Agreement is supplemented by the following for county pre sation supervisars who
became state employees by a transfer under the provisions of Minne:sota Statutes 260.311,
subdivision 1, paragraph a, clause 4. These provisions are effectiv: for County Probation
Supervisors transferring on or after January 1, 1987.

A. SENIORITY. Article 12 of the Master Agreement is supplemented by the following:

State and Classification Seniority for former county probatica supervisors shall be
calculated as provided in the master agreement. Where a tie exists between two (2) or
more former employees from the same county probation depar:ment, it shall be broken
using the employees' length of service in their former countv probation department.
Any remaining ties shall be broken by drawing lots. The seriority roster shall reflect
such employees length of service with the county probation degartment.
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B. SICK LEAVE. Article 8, Section 4 of the Master Agreement shall be amended as follows:

Employees fransferring to state service under the statute cited above shall transfer
accumulations of sick leave from county service, No additional accrual will occur until
the former county employee's sick leave accrual total falls below the maximum
permitted by the Master Agreement.

C. ANNUAL LEAVE. Article 8, Section 1 of the Master Agreement shall be amended as
follows:

Employees transferring fo state service under the statute cited above shall transfer
accumuiations of annual leave from county service. No additional accrual will occur
until a former county employee's annual leave accrual tofal falls below the maximum
permitted by the Master Agreement. Service with the former county employer shall
count as time worked for purposes of determining rates of accrual.

D. FILLING OF VACANCIES. Article 14 of the Master Agreement shall be supplemented as
follows:

A transferring county employee to state service shall serve a probationary period of six
(6) months. Article 15 applies to any non-certification decision by the Employer. After
utilizing the provision of the Article, a non-certified employee may, within ten (10) days,
appeal to the Commissioner of Employee Relations for a hearing. The Commissioner
may uphold the non-cerfification decision, extend the probation period, or cerfify the
employee. The decision of the Commissioner of Employee Relations is final and not
atbitrable.

Early Retirement Incentive for Supervisors in the State Patrol Retirement Fund

This Early Retirement Incentive will apply to supervisors who occupy certain positions in the
Department of Corrections. The Early Retirement Incentive will apply only to supervisors
currently in the State Patrol Retirement Fund; who are and who supervise licensed peace
officers, and whose successors will remain efigible for inclusion inte the State Patrol
Retirement Fund.

A. Early Retirement Incentive. This incentive is available to supervisors who are at least
fifty-five (55) years of age and covered by the State Patrol Retirement Fund (M.S. 352B)
and are eligible for annuity. Supervisors who meet these criteria and refire at or after age
fifty-five {55}, shali be entitled to receive an Employer contribution toward health and dental
insurance coverage in accordance with the following:

Subject to the pravisions set forth in paragraph C, supervisors will accrue ten percent
(10%) credit for each twelve {12) months that the supervisor is in active payroll status in
a position covered by the State Patrol Retirement Fund and in which the supervisor and
the Employer made the statutorily required retirement contributions.

In the final year prior to their retirerent or in the first year of employment in a position
covered by the State Patrol Retirement Fund, if & supervisor has more than six (6)
months of active payroll status during a twelve- (12} month period, he/she shall be
credited with the full ten percent (10%) for that twelve (12} months. If the supervisor
has less than six (6} months of active payroll status during a tweive- (12} month period,
the supervisor shall receive no credit for that twelve (12) months.

Total credit for all years of service will not exceed one hundred percent (100%).

78



» If a supervisor has less than one hundred percent (100%) cre dit, the appropriate
percentage times the monthly Employer contribution for health and dental insurance
applicable to the supervisor at the time of retirement is the monthh amount paid by the
Employer untd the supervisor reaches age sixty-five (65). The sup 2rvisor shall pay the
remaining manthly portion.

» if the supervisor has one hundred percent {100%) credit, the Empluyer shall pay the full
Empiloyer contribution for health and dental insurance as specified in Article 17, until the
supervisor reaches age sixty-five (65). The supervisor shall be responsible for payment
of the employee contribution.

B. Pre-Fifty-Five Early Refirement incentive. This incentive is availak'z to supervisors who
are covered by the State Patrol Retirement Fund and retire, at or ater age fifty (50) and
before age fifty-five {55). The Employer contribution for the pre-fifty-five retirement
incentive shail be equal to one hundred and twenty (120} times the amount of the monthly
Employer contribution for health and dental insurance applicable to the supervisor at the
time of retirement times the percentage calculated as follows:

¢ Subject to the provisions in paragraph C, supeivisors will accr.e ten percent (10%)
credit for each twelve (12) months that the supervisor is in active payroll status in a
position covered by the State Patrol Retirement Fund and in which the supervisor and
the Employer made the statutorily required retirement contribution:s.

» In the final year prior to their retirement or in the first year of employment in a position
covered by the State Patrol Retirement Fund, if a supervisor tas more than six (6}
months of active payroll status during a twelve- (12) month pzriod, hefshe shall be
credited with the full ten percent (10%) for that twelve (12) months. If a supervisor has
less than six {8) maonths of active payroll status during a twelve- 12} month period, the
supervisor shal receive no credit for that twelve {12) months,

« Total credit for all years of service will not exceed one hundrec percent (100%). The
result of the above calculation divided by the number of montis until the supervisor
reaches age sixty-five {65) is the amount of the monthly Employsr contribution until the
supervisor reaches age sixty-five (65). The supervisor shall pay the remaining monthly
portion.

C. Conditions for the Early Retirement Incentive and the Pre-Fifty-ive Early Retirement
Incentive. The supervisor must be in a position covered by the ftate Patrol Retirement
Furd for a minimum of five {5) consecutive years prior to the time of retiring and, during the
five {5) years, the supervisor and the Employer were paying he statutorily required
contributions to the State Patrol Retirement Fund.

However, supervisors remain eligible for the Early Retirement Incentive and the Pre-Fifty-
Five Early Retirement Incentive if, as a result of a workers’ comperisation injury, they must
move from & position covered by the State Patrol Retirement Fuind to a State position
covered by any other State retirement plan. Such supervisors mus: retire from a position in
State service and are subject to all other requirements and conditions of the Early
Retiremant Incentive or Pre-Fifty-Five Retirement Incentive. Th2 agency in which the
workers' compensation injury occurred shall be responsible fo- paying any Employer
contribution under this provision.

Under all conditions, the supervisor must be receiving an Employ:r contribution for health
and dental ccverage at the time of retirement,
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A supervisor who retires with no Employer contribution for dependent coverage or who
terminates dependent coverage following the retirement shall not subsequently be eligible
for an Employer contribution for dependent coverage.

Receipt of retirement insurance benefits is dependent on the supervisor completing all
required forms and continuing to pay any required premium.

Supervisors eligible to receive an Employer contribution for health and dental insurance
coverage shall continue to receive the coverage to which the supervisor was entitied at the
time of retirement until he/she reaches age sixty-five (65), subject to any changes in
coverage in accordance with this or any subsequent Collective Bargaining Agreement.

Liguidation of Compensatory Banks

Once per fiscal year, the Appeinting Authority will determing if compensatery banks will be
liquidated. If liquidated and with thity {30) calendar day advance written notice to the
Association, the Appainting Authority will offer the supervisor the option to liquidate all, or a
portion of the compensatory bank up to the one hundred and twenty (120) hour maximum.
This language is not intended to modify or supersede any other provisions of the Collective
Bargaining Agreement.

C. Department of Health
On Call
Aticle 11, Section 4 shall be supplemented and/or modified as follows:

A supervisor in the Department of Health who volunteers to be on-call shall be considered
to be on-call when the supervisor name has been posted for duty by his or her supervisor
during an off-duty pericd to respond to public health or other emergencies and the
supervisor is required to wear a paging device. A supervisor who is scheduled for on-call
status is not required to remain at a fixed location but must stay within the area of the
paging device.

A supervisor of the Department of Health who is on-calt as defined above shall be
compensated at a flat base rate of one hundred fifty dollars ($150) per week of assigned
on-call duty. In addition, supervisors will be paid the following additional amaunts per week
based on the calls actually received and responded to during non-wark hours as follows:
Supervisors will be paid ten dollars ($10.00} for each thirty (30) minutes (1/2 hour) or
fraction thereof for time spent responding to cails received to a maximum of one hundred
thirty dollars {$130) per week over the base rate.

Assignments made for on-call work under this provision shall be for at least one (1) full
calendar week at a time.

The providing of information by telephone will not be considered as a call-back.
D. Department of Human Services
Officer-of-the-Day Differential

When a supervisor is assigned in writing to be on duty as officer-of-the-day for a facility or
security hospital, that supervisor shall receive a differential in the amount of $1.75 per hour,
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Work on a Holiday

Article 9, Section 5 shall be supplemented as follows:

A supervisor working in a Department of Human Services Residential Facility shall receive
a holiday premium of $30.00 for each four (4) hours or portion thereof worked up to a
maximum of $60.00 for those holiday hours specifically assigned by the supervisors
superior and worked on the holiday. A supervisor receiving a helidaw premium is eligible
for officer-of-the-day differential for the same hours worked.

Schedule Changes

Article 11, Section 1{A) shall be supplemented as follows:

For supervisors working in a Department of Human Services Re:idential Facility, the
Appointing Authority shall provide no less than fourteen (14) calendur days notice to the
affected supervisor(s) prior to making a change in the days of work, nours of work, or the
length of the work day of full-time supervisors. Further for informatior. purpeses and where
practicable, the Appointing Authorities agree that when supervisors a'e required to change
shifts on a permanent basis, such change shall be posted 30 calend ir days in advance of
occurrence.

If the Appointing Authority changes a supervisor's scheduled day:s) off with less than
fourteen (14} talendar days notice to the affected supervisor, the st.aervisor shall receive
$10.00 for eath four {4) hours or portion thereof worked on the original day off up to a
maximum of $20.00.

If the Appointing Authority changes a supervisor's scheduled hours of work by four (4)
hours or more with less than fourteen (14) calendar days notice to tr 2 affected supervisor,
the supervisor shall receive $10.00 for each four {4) hours or porion thereof worked
outside the normally scheduled hours of work, up to a maximum of §: 3.00.

A supervisor receiving schedule change pay is eligible for officer-of-ihe-day differential for
the same hours worked. A supervisor shall not receive schedule change pay for overtime
hours.

On-Call/St. Peter Regional Treatment Center

Article 11, Secticn 4 of the Master Agreement shall be supplement::d andfor modified as
follows:

A supervisor who is instructed to remain in an on-call status shall be compensated for such
time on the basis of fifty dollars ($50) for twenty-four (24} hour perio: or part thereof, not to
exceed a maximum of three-hundred and fifty dollars ($350) per we:zk. A supervisor shall
have the choice of receiving on-call pay in cash or compensatory lime of fifleen (15)
minutes for each hour of on-call status for a twenty-four (24) hour peiiod or part thereof, not
to exceed a maximum of twelve (12) hours per week,
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E. Department of Military Affairs
Uniforms
The provisions of the Master Agreement shall be supplemented andfor modified as follows:

The Appointing Authority shall provide an initial clothing allowance up to four hundred
twenty-five dollars (§425.00) for each Airfield Fire Fighter Assistant Chief. Upon completion
of the first year of employment, and annually thereafter, the Appointing Authority will
reimburse the Assistant Chief for new artictes of uniform clothing purchased, not to exceed
five hundred doltars ($500.00). The Assistant Chief shall be required to provide receipts
before being reimbursed. Proper maintenance of uniforms shall be the Assistant Chief's
responsibility.

The Appointing Authority shall have the right to set standards for the color and style of the
uniforms, a reasonable level of cleanliness and a reasonable standard for the condition of
the uniforms. This standard may be established locally by the Fire Chief.

Holidays
Adticie 9, Section 2 of the Master Agreement shafl be implemented andior modified as foflows:
The provisions of this Article shall not apply to Airfield Fire Fighter Assistant Chief.
However, Assistant Chiefs shall receive two (2) floating holidays per fiscai year. Floating
holidays may not be accurnulated and shall not be paid in cash if not used.
Vacation Accrual
Article 8, Section 1 of the Master Agreement shall be supplemented andior modified as follows:

8. Accruals.

All eligible Assistant Chiefs shall accrue vacation pay according to the following rates:

Length of Service Rate Per Full Payroll Period
0 through 5 years 5.5 working hours
After 5 through 8 years 6.5 working hours
After 8 through 12 years 9.5 working hours
After 12 through 19 years 10 working hours

After 19 through 24 years 10.5 working hours
After 24 through 30 years 11.5 working hours
After 30 years 12 working hours

Vacation charges for Assistant Chiefs shall be computed based on the number of hours the
employee was scheduled to work on the day(s) the vacation was taken [twenty-four (24)].

Appendix C of the Master Agreement shall be supplemented and/or modified as follows:

Eligible Assistant Chiefs paid for less than a full one hundred and sin {106} hour pay period
shall have their vacation accruals pro-rated according to the rate table listed below:
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HOURS OF VACATION ACCRUED DURING EACH
PAYROLL PERIOD BASED ON LENGTH OF SERVICE.

Number of Hours O thru After 5 After 8 After 12 After 19 ‘fer24  After
Worked During § years thru 8 thru 12 thru 19 thru 24 thru 30 30
Pay Pericd years years years years ears years
Less than 12.5 0 0 0 0 0 0 0
At least 12.5 1 1.25 1.75 2 2 225 2.25
Less than 26

At least 26 1.25 1.75 2.25 275 275 3 3
Less than 39

At least 39 2 275 175 4 4 425 4.75
Less than 52.5

At least 52.5 275 325 475 5 5.25 575 6
Less than 65.5

Alleast 65.5 3.25 425 [ 6.25 6.75 7.25 75
Less than 79

At least 79 4 5 7 1.75 8 85 9

Less than 92

Al least 92 475 6 B.25 9 925 10 105
Less than 105.5

At least 105.5 55 6.5 95 10 10.5 115 12
Assistant Chiefs may accumulate unused vacation leave to a maximum of five hundred and
thirty (530) hours. The five hundred and thirty {530) hours is the a-nount to be in place in
Article 8, Section 10 and Section 3 of the Master Agreement.

Sick Leave

Article 8, Section 4 of the Master Agreement shall be supplemented anclfor modified as follows:

Eligible Assistant Chiefs shall accrue sick leave at the rate of five aind one-half {5.5) hours
per pay period of continuous employment beginning with their date «:f eligibility.

Appendix D of the Master Agreement shall be supplemented and/or mcified as follows:

Eligible Assistant Chiefs being paid for less than a one hundred s (106} hour pay period
shall have sick leave accruals pro-rated according to the rate schecule indicated below:

83




HOURS OF SICK LEAVE ACCRUED DURING EACH
PAYROLL PERIOD OF CONTINUQUS SERVICE

Number of Hours

Worked During Pay Period

Less than 12 0
Atleast 12,5

Less than 26 1

At least 26

Less than 39 1.25
At least 39

Less than 52.5 2

At least 52.5

Less than 65.5 2,75
At least 65.5

Less than 79 3.25
At least 79

Less than 92 4

At least 92

Less than 105.5 475
At least 105.5 55

Hours of Work
Article 11 of the Master Agreement shall be supplemented and/or modified as follows:
Workday. The normal workday shall consist of twenty-four (24) consecutive hours.

Work Period. The normal work period shall consist of six (6) normal work days during a
fourteen (14) calendar day period.

Assistant Chiefs shall be scheduled for one (1) day off after each normal workday until six
(6) normal workdays have been worked, at which time the Firefighlers shail be scheduled
for three (3) consecutive days off.
Overtime
Article 11 of the Master Agreement shall be supplemented and/or modified as follows:

The provisions of this Article shall not apply to Airfield Firefighters.

However, Duluth Airfield Assistant Chiefs shall have paid vacation time, paid sick leave,
and paid leaves of absence considered as "time worked.”



Article 11, Hours of Work and Qvertime, Section 1 (D) Overtime Rates and (E) Liquidation of
Overtime shall apply to Airfield Firefighters who work more than 212 hours in a four week
period except for the following modifications:

Qvertime hours shall be assigned to a compensatory bank.
The maximum amount of hours that may be in the compensatory bark at any given time is
480 hours.

Shit Differential

Aricle 16, Section 7 of the Master Agreement shall be supplemente- andfor modified as
follows:

The provisions of this Section shall not appty to Airfield Firefighters.

Severance Pay

With respect to Airfield Firefighter Assistant Chiefs, Article 18, Section 9 »f the Master
Agreement shall be: modified as follows:

Severance pay shall be equal to forty (40) percent of the supervisor’s: first one thousand
one hundred and ninety three {1193) hours of accumulated but unus :d sick leave, and
tweive and one-half (12 ¥2) percent of the supervisor's accumulated Lut unused sick lsave
in excess of one thousand one hundred and ninety three {1193} hou.s, times the
supervisor's regular rate of pay at the time of separation. Effective January 8, 2008,
severance pay shall be equal to thirty-five (35} percent of the superv.sor's accumulated but
unused sick leave times the supervisar's regular rate of pay at the tiine of separation.

F. Minnesota State Colleges and Universities

1.

Tuition Walver. There shall be available to supervisors of the Miinesota State Colleges
and Universities a tuition waiver as set forth below.

Full-time unlimited and seasonal, and part-time unlimited and seasonal employees, upon
completion of three (3) continuous years of service in the Minnes:ta State Colleges and
Universities, shall be entitled to enroll on a space available basis ir credit courses without
payment of tution and fees (except laboratory and special course lees). Such enroliment
shall not exceed twenty {20} semester credits for a year. The year shall be defined as the
start of the fall session through the end of summer session. The supervisor's spouse or
dependent children may share this right above up to sixteen (1€) semester credits with
waiver of tuition only,

Supervisors at the Co-located Colleges shall be permitted such waiver at Community
Colleges, Technical Colleges, and Co-ocated Colleges. Supervisors at the Technical
Colleges shall be permitted such tuition waiver at the Technicz- College or Co-located
Colleges. Supervisors at the Community Colleges shall be permitt::d such tuition waiver at
the Community or Co-located Colleges. Supervisors at the Stz e Universities shall be
permitted such tuition waiver at the State Universities. Supervisors in the MnSCU Central
Office will make a choice once each contract period to use tuition waiver at one of the three
(3) systems.

The tuition waiver benefit shall not apply to any courses that are part of an applied
doctorate program.
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D. Job Posting. Non-temporary MMA unclassified positions shall be posted for ten (10}
calendar days for informational purposes only. No interest bidding is permitted on these
unclassified positions. Supervisors shall notify the Appointing Authority that they are
interested in the position{s) by written notice to the Appointing Authority's Human
Resources Manager prior to the application deadting, If the supervisor meets the posied
minimum qualifications of the position(s), as determined by the Appointing Authority,
hefshe shall be granted an interview. Non-selection shall not be grievable. All supervisors
shall be eligible for this position.

E. Notice of New Supervisory TitlesiClassifications

1. The MnSCU System Office, and/or the Appointing Authority shall, in a timely manner,
send the Middle Management Association {MMA) the position descriptions for all
unclassified supervisory classesftitles not currently assigned to a different bargaining
unit.

2. MMA may request a meeting with the appropriate representative from MnSCU within
ten (10} working days of mailing or delivery of the notice. Such meeting, unless
otherwise agreed by the parties. shall ocour within ten {10) working days from the time
aof the request.

3. Positions which have gone through the process outlined in item numbers 1 and 2
above, and which remain in dispute, may be challenged by MMA filing the proper
petition with the Minnesata Bureau of Mediation Services.

4. The provisions of this section shall be nen-grievable and non-arbitrable except for
failure to provide the information noted in number 1 above.

F. Rights of Supervisors When Appointments are Ended

1. Advance npotice when position/appointment is eliminated. In the event an unclassified
supervisor's position/appointment is ended by the Appointing Authority for reasons
other than work performance the Appointing Authority shall notify the Association
Executive Director and the supervisor(s) affected within forty-five (45) calendar days
prior {o the effective date.

2. Insurance eligibility. Unclassified supervisors who receive an employer contribution to
health/dental insurance and whose position/appointment ends for reasons other than
work performance shall remain eligible for the same employer contributions for six (6)
months from the date the position/appointment ends.

3. Involuntary Separation Due to a Reduction in Force. Unclassified supervisors who are
involuntarily separated due to a reduction in force shall be allowed to express interest
in and interview for any unclassified vacancies posted within MnSCU for a minimum of
six (6) months following the date of their separation notice. Non-selection shall not be
grievable, Employees must meet the posted minimum qualifications for the position in
order to be granted an interview.

11. Technical College Transition. The parties agree that any issues still outstanding from the
July 1, 1995, transition shall be resolved in accordance with the transition language contained
in the 1995-97 MnSCU supplemental agreement. The following provisions are in effect for
only those supervisors who transitioned into state service on July 1, 1895, in accordance with
the merger of Technical Colleges, Community Colleges and State Universities:
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. Definition_of State Seniority. *“State Seniority” for supervisors transferred from the
Technical Colleges shall be defined as the date of first employment with the Technical
College or with a member school district from which the supervisor moved or was
assigned tc the joint technical college district.

. Definition_of Class Seniority. “Class Seniority” for supervisors transferred from the
Technical Colleges shall be July 1, 1995. If a supervisor appeais theit initial classification
and their class is changed, their class seniority shall be changed &.scordingly. A Technical
College supervisor who transfers, demotes or promotes to anoiher class or Appointing
Authority after July 1, 1995, shall have class seniority in the riaw class determined in
acoordance with the Master Agreement. Supervisors who are hired or appointed after Juty
1, 1995, shall have their classification seniority determined in accordance with the Master
Agreement.

. Definition of FullTime Work. Where full-ime work has been d:fined as fewer than 40
hours per week (35 hours, 37.5 hours, etc.) supervisors will have the employment
condition of part-time unlimited or part-time seasonal. Such sunervisors shafl nol have
their hours of work reduced below thirty two {32) hours per weelc except through layoff.
Such supervisors shall be considered as fulltime unlimited ¢ full-time seasonal for
purposes of layoff.

. Definition of Base Wage. Base wage will be calculated to refizct current straight time
hourly eamings. Longevity pay already being received will be ralculated as part of the
hourly base. If eamed as lump sums, it will be converted into hourly base.

Supervisors who receive differentials will continue to receive sucn differentials as part of
their wage. However, should these supervisor's jobs fail to meet the eligibility standards of
the Master Agreement, an amount equal to the differentials of th: Master Agreement will
be subtracted from their base wage.

. Leaves in Progress. Supervisors who were on an approved liave of absence on the
effective date of the Master Agreement shall continue that leave under the conditions for
which it was originally approved. The rights to retum from or request an extension of any
such leaves of absence shall be governed by the terms of the Maz ler Agreement.

. Full Empioyer Contribution. Any Technical Coliege Supervisor vho was eligible for and
received a full employer contribution under their Technical colli:ge contract and who is
assigned to work more than 1155 hours per year shall be eligivle for the full employer
insurance contribution.

. Partial Employer Contribution. Any supervisor who was eligi:le for and received an
employer contribution under a Technical college contract and is assigned to work at least
seven hundred and seventy (770) hours per year shall be consic 2red eligible for a partial
employer contribution under the Master Agreement.

. Movement to the Appropriate Step. Supervisors who have not hi:d their steps adjusted in
accordance with the provisions of item #20 in the 1995-1997 Mn'3CU/MMA supplemental
agreement the following shall apply:

1. Retroactively to July 1, 1995, supervisors who have not received a step or progression
increase under the provisions of a Technical College cuntract personnel policy
between June 30, 1995 and the effective date of the Maxter Agreement shall be
credited with up to six (6) months of satisfactory service for ti'ne worked since the last
step increase awarded under a Technical College contract ar compensation policy or
since the date of hire into their current position, whichever is liter.
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2. Supervisors who have received a step or progression increase under the provisions of
a Technical CoMege contract or personnel policy between June 30, 1995, and the
effective date of the Master Agreement shall begin to satisfy the service requirements
for their first progression increase under the Master Agreement as of the date of that
Technical College step or prograssion increase.

12. Transition Agreement for Co-located or Consolidated Institutions. The parties agree to
the following terms in order to facilitate the co-locating or consolidating of certain higher

education institutions. The terms of this agreement shall apply to these higher education
institutions who co-locate or consolidate as a result of an action by the Minnesota State
Colleges and Universities (MnSCU} Board of Trustees. This agreement can be extended to
additional institutions subject to the approval of DOER, Middle Management Association
(MMA) and MnSCU.

General Provisions

Secticn 1. Representation

Upon request of the Association, a joint Labor-Management committee shall be
established at each co-locafing or consolidating institution.  MMA shall have
representations on this committee.

Section 2. Application

Any layoffs of supervisors that arise form the consolidation of college campuses specified
above shall be done in accordance with this Agreement.

Section 3. Disputes

This Agreement shall be subject to the grievance and arbitration procedures of the Master
Agreement.

. Layoffs Resulting from Merger

Section 1

The Appointing Authority of a co-located college{s) shall notify the Association in writing
when it plans a reorganization resutting from the co-location of colleges. The Association
and the Appainting Authority will meet to discuss the effect or impact of the recrganization
on Supervisors.

After the meeting, the Appointing Authority and the Association shall establish a period of
insulation with a start and an end date for the reorganization to take place while certain
provisions of the Master Agreement are suspended specificaliy:

1. During the insulation period, supervisors from outside the co-located coileges shall not
have the right to claim positions at the co-located colleges:

2. Also during this period, supervisors on supervisory layoff lists other than the seniority
unit layoff lists for the co-located colleges shall not have the right to recall to the co-
located college;

3. Any supervisory vacancy created as a result of the reorganization referred to in the first
paragraph of Section 1 above, shalt be filled by one of the affected supervisors. If not
filed by an affected supervisor, the suspension of contractual rights described in one
and two above shall not be operative.
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Section 2. At Rigk Supervisors

A. The Appointing Authority shall nolify supervisors who are at r.3k of layoff because of
the co-location of colleges. These supervisors may elect one of the following options:

1. Claiming to other institutions in the MnSCLU system or other state agencies;
2. Training cpportunities;

3. Enhanced separation option;

4. Nomal layoff options in Master Agreement.

B. The Appointing Authority shall nofify supervisors who are oi an approved leave of
absence if they are at risk of layoff. Such notices shall be sont by certified mail. A
copy of this notice shall alse be sent to MMA.

C. Supervisors shall receive an approximate calculation of the enployer-paid contribution
to insurance based upon histher age, eligibility, the one-tine enhanced payment,
education payment, and normal separation benefits under the «ontract.

D. Supenvisors receiving notice that they are at risk of layoff must notify the Appointing
Authority in wriing which option they intend to pursue within fourteen (14) calendar
days of receipt of that notice.

E. The Appointing Authority, with the agreement of the supervisc.'s and MMA, may layoff
supervisors out of seniority order.

F. A supenvisor who selects the enhanced separation package shall be precluded from
selecting a vacant position or training opportunity.

Section 3. Pay of at Risk Supervisors who Accept a Different Pg :ition in MnSCU: Pay of
at risk supervisors who accept a different position in MnSCU whi are receiving a rate of
pay in excess of the range maximum shall not have their rate of p:y reduced.

Section 4. Pay for at Risk Supervisors who Demote in Order to /.void Layoff: If an at risk
supervisor demotes in order to avoid layoff they shall continue to receive their rate of pay
for two (2) years.

Clarification of Options for at Risk Supervisors

Al risk supervisors may choose only one of the following options:

Option 1. Claiming:

At risk supervisors may “‘claim” vacancies in transferable class:s in: 1) MnSCU, or 2)
other state agencies. Staff from the Human Rescurce Office will place the actual job
claims for supervisors.

Supervisors will have claiming rights extend to thirty (30) calendizr days after the effective

date of layoff. Supervisors who claim positions in other state age “cies may be required to
serve a new probationary period.
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Option 2, Training Opportunities:
If a position has not been taken by an at risk supenvisor, the Appointing Authority of the co-
located college may designate a position within the college which may be filed as a
“training opportunity.” The training opportunity shall be offered to supervisors on the basis
of MMA experimental language. In connection with a training opportunity, the following
shall also apply:
A. Appointing Authorities’ Responsibilities:

1. Prepare a plan with the supervisor to promote successful job performance.

2. Provide the necessary release time and pay tuition and fees for supervisors to
attend required training.

B. Supervisors’ Responsibilities:

1. Succassfully complete the course work (with at least a grade of “C”) or on-the-job
training required to perform the job,

2. Supervisors will be required to complete a probaticnary period in their new

classification. Supervisors who do not compiete the probationary period are
retuned to layoff status.

Option 3. _Enhanced Separation Package:

Supervisors may choose one of the packages listed below in addition to those rights and
benefits contained in the Master Agreement.

1. A severance payment of;

a. Alump sum payment equal to nine (3) weeks' pay at the current salary rate.
b. Six (6) months of Employer contribution lowards health/dental insurance.

2. Tuition, fees, books, travel expenses, career guidance, and related expenses at a
public institution of post-secondary education up to the amount of the lump sum
paymentin 1.a. above.

. Limitations

Section 1. Restrictions on Supervisor Choice of Options:

Supervisors who fail lo exercise the specific rights contained in this Agreement shall waive
those rights, retaining only those rights available under the terms of the Master Agreement.
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G. Department of Natural Resources
Seniority

Article 12, Section 2, Seniority Rosters, shall be supplemented and/or moifified as follows:

No later than November 30 of each year, the Appointing Authority shll prepare and post a
current seniority roster on the DNR IntraNet, and shall provide one {1) printed copy to the
Association Executive Director, The rosters shall list each supervisar and manager with
supervisory seniority in the order of Classification Seniority and reflizct each supervisor's
date of Classification Seniority, date of State Seniority, and the late of Classification
Seniority and class title for all classes in which the supervisor previously served.

The rosters shall also identify the type of appointment if other than full-time unlimited.
When two (2) or more supervisors have the same Classification Seviority dates, seniority
positions shall be determined by total State Seniority. Should a lie still exist, seniority
positions shall be determined by lot.

Hours of Work and Overtime

Article 11, Section 1(D), Hours of Work and Overtime shalt be supplem:nted andfor modified
as follows:

Overtime will be paid in cash at the rate of time and one-half for cut-of-state fire fighting
provided the out-of-state jurisdiction, state or federal, pays similar supervisory employees
at the rate of time and one-half for fire fighting work on the same fi'e. There shail be no
actual rate paid at ime and one-half in excess of forty dollars {$40.00) an hour.

Liguidation of Overtime

Articie 11, Section 1, D4, Compensatory Time Liguidation in Cash, of the Master Agreement
shall be modified as follows:

At the option of the DNR, for all supervisors assigned to Progression Codes 2 and 3 and to
Progression Code 1, ranges 18 and below, all or a portion of the cc npensatory bank may
be liquidated in cash as of the last day of the payroll period which enis closest to March 1,
of each fiscal year with thirty (30) calendar days advance written notice to the Association.
Such liguidation shall be deone in a uniform manner for all employees of the seniority unit.

in-State Fire Fighting, Federal Jurisdiction

Overtime will be paid in cash at the rate of time and one-half for in-state fire fighting, federal
jurisdiction, provided the federal jurisdiction pays similar supervisory erployees at the rate of
time and one-half for fire fighting work on the same fire. There shall be no actual rate paid at
time and one-half in excess of forty dollars {$40.00) an hour.

In-State Fire Fighting, DNR Jurisdiction

Supervisors who are required to work on wildfire fire fighting activities wil be paid in cash at the
appropriate overtime tate. This provision shall not apply to the T'NR Forestry Division
supervisors.
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Uniforms

Article 21 shall be supplemented and/or modified as follows:

The Appointing Authority shall furnish each supervisor such articles of clothing as are
specified as part of the uniform vaiued at one hundred and seventy-five dollars ($175)
annually. The Appointing Authority may approve individual increases in this amount as
needed.

DNR Supervisors assigned to Group 3 under DNR Op Order #33, fuil-time uniform wearers
shall be furnished such articles of clothing as are specified as part of the uniform valued at
two hundred and sixty dollars ($260) annually.

If prices of parkas and 3-season jackets fluctuate by size and by twenty dollars ($20) or more
per individual item, the Appointing Authority shall supplement the uniform allotment by the
amount of the actual difference in cost that exceeds the reguiar price.

Insurance

Article 17, Section 3A, Insurance, shall be supplemented and/or modified as a pilot for the
2007-2009 Agreement and may be extended with the mutual agreement of both the State and
the Association.

Part-time unlimited supervisors who are scheduled to work at least fifteen hundred and
sixty six {1,566) hours per fiscal year are eligible for the full Employer contribution.

. Public Employees Retirement Association (PERA}

1.

Articte 12, Saction 14, State Seniority, shall be defined as the length of service with PERA
since the last date of hire with that organization.

Arlicle 12, Section 1B, Classification Seniority, shall be defined as the length of continuous
service in the position which the supervisor heid on July 1, 1985.

Article 12, Section 1C, Continucus Service, shall be interpreted as commencing on the last
date of hire with the PERA notwithstanding the provisions of M.S. 353.03 Subd. 3(a).

Article 8, Section 1, Vacation Accumulation, shall be modifiett 1o allow a supervisor of
PERA hired before 7/1/85, and who has served a minimum of six (6) months of continuous
service with PERA since his/her last date of hire to be eligible o use vacation leave after
July 1, 1985.

Effective July 1, 1985, supervisors of PERA shall accrue vacation leave in accerdance with
the schedule outlined in Article 8, Section 1, Vacation Accumuiation. The length of service
requirement shall be in accordance with #1 above, subject to any restrictions that are found
in M.S. 353.03 Subd. 3(a).
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6. Effective July 1, 1985, all supervisors shall accrue sick feave in accoriance with Article 8,
Section 4, Sick Leave Accumulation. Any accrued balances from PEA employment prior
to July 1, 1985 that are equal to or less than nine hundred {900) hours shall be transferred
in total to the supervisor's sick leave account. Accrued balances in excess of nine hundred
(800} hours shall be transferred to the supervisor's sick leave bank al the rate of twe-fifths
(2/5) of the accrued balance. The remaining three-fifths (3/5) balance shall be placed in a
separate supplemental account. Such sick leave hours shall only be rised for extended or
catastrophic iliness/accident in the event the supervisor has exhauste .| all other sick leave
balances and only with the approval of the Commissioner of Employee Relations upon
written application of the supervisor. Any supplemental sick leave hours thal may still exist
at the time of the supervisor's separation from State service shall riot be subject to the
provisicns of Article 16, Section 9, Severance Pay.

7. The Employer agrees to use the date of the supervisor's last salary in-sease or the daie of
last promotion, whichever ig later, to determine the date the supervisor is next eligible for
progression increases under Article 16, Section 5, Progression.

8. For those supervisors whose salaries are within the range established for their class but
not on a salary range step, Aricle 16, Section 5, Progression, shall be modified to be
consistent with the State's transfer policy until such time that the suj:ervisor's salary rate
moves on step.

9. Adicle 16, Section 9, Severance Pay, shall be modified to be consister t with numbers 1, 3,
and 6 above.

Department of Public Safety

State Fire Marshal's Division

When requested by the employee, the Employer shall pay the monthly b.ase telephone bill for
the employees of the State Fire Marshal Division in the classification State Fire Safety
Supervisor who work out of their home and maintain an office for stite business in their
residence. For the purposes of this agreement, the base telephone bill includes the basic
monthly fee, touch-tone service (if a separate fee is charged), voice messaging service, and
applicable taxes. It does not include supplemental services desired by ihe employee or long
distance fees or charges. To be eligible for this reimbursement, the empluyee must maintain a
separate telephone line for State business purposes only.

On-Call, Forensic Scientist Supervisor and Forensic Lab Assistant Director

Employees in the classifications Forensic Scientist Supervisor and |Forensic Laboratory
Assistant Director shall be in on-call status if the employee's supervisor has instructed the
employees, in writing, to remain available to work during an off-duty peric:l. These employees
who are instructed to be in on-call status are not required to remain at a ‘ixed location but are
required to leave word where they may be reached.

Such employees who are instructed to remain in an on-call status for the purpose of serving on
the Crime Scene Processing Team shall receive fifleen (15) hours of ovartime compensation
for being in on-call status for a seven (7) day period. An additional four '4) hours of overtime
compensation shall be granted for each legal holiday that occurs within this period.
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Radio Communications Supervisors

Because of the work requirements of Radio Communications Suparvisors, supervisors may not
be able to take a fifteen (15) minute paid rest break during each four (4) hours of regularly
scheduled work. An eligible Radio Communications Supervisor who is not able to take an
allowable rest break(s) because of business needs shall be entitled 1o cash or compensatory
time off, at the supervisor's option.

Radio Communications Supervisors working in the Twin Cities Metropotitan Area shall receive
a differential of two dollars ($2.00} per hour. Such differential shall be in addition to the
employee's regular rate of pay and shall be included in all payroll calculations.

Clothing Reimbursement

Special Agents in Charge who damage personal clothing in the direct performance of law
enforcement duties shail be reimbursed for the actual cost of replacing such clothing up fo four
hundred and fifty dollars ($450} per fiscal year after submitting a claim to and receiving
approval from the Superintendent or Assistant Superintendent of the Bureau of Criminal
Apprehension.

Public Safety Early Retirement Incentive

This Early Retirement Incentive will apply to supervisors in the classification of Special Agent in
Charge, who occupy certain positions in the Department of Public Safety. The Early
Retirement Incentive will apply only to supervisors currently in the State Patrol Retirement
Fund; who are and who supervise licensed peace officers, and whose successors will remain
eligible for inclusion into the State Patrol Refirement Fund.

A. Early Retirement Incentive. This incentive is available to supervisors who are at least
fifty-five (55} years of age and are covered by the State Patrol Retirement Fund (M.S.
352B) and are eligible for an annuity. Supervisors who meet these criteria and retire at or
after age fifty-five {55) and on or after the effective date of this MOU, shall be entitled to
receive an Employer contribution toward health and dental insurance coverage in
accordance with the following:

* Subject to the provisions set forth in paragraph C, supervisors will accrue ten percent
{10%)} credit for each twelve (12) months that the supervisor is in active payroll status in
a position covered by the State Patrol Retirement Fund and in which the supervisor and
the Employer made the statutorily required retirement contributions.

* In the final year prior to their retirement or in the first year of employment in a position
covered by the State Patrol Refirement Fund, if a supervisor has more than six (6}
months of active payroll status during a twelve- (12) month period, hefshe shail be
credited with the full ten percent (10%) for that twelve (12) months. If the supervisor
has less than six (6) months of active payroll status during a twelve- (12) month period,
the supervisor shall receive no credit for that twelve {12) months.

+ Total credit for all years of service will not exceed one hundred percent (100%).

+ If a supervisor has less than one hundred percent (100%) credit, the appropriate
percentage times the monthly Employer contribution for health and dental insurance
applicable to the supervisor at the time of retirement is the monthly amount paid by the
Empiloyer until the supervisor reaches age sixty-five (65). The supervisor shall pay the
remaining monthly portion.
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+ If the supervisor has one hundred percent {100%) credit, the Empl.yer shall pay the full
Employer contribution for health and dental insurance as specified in Article 17, until the
supervisor reaches age sixty-five (65). The supervisor shall be resnonsible for payment
of the employee contribution.

B. Pre-Fifty-Five Early Retirement Incentive. This incentive is availabls to supervisors who
are covered by the State Patrol Retirement Fund and retire on or after the effective date of
this MOU, at or after age fifty {50) and before age fifty-five (55). The Fmployer contribution
for the pre-fifty-five retirement incentive shall be equal to one hundrad and twenty (120)
times the amount of the monthly Employer contribution for health £nd dental insurance
applicable to the supervisor at the time of retirement times the perc:ntage calculated as
follows:

+ Subject to the provisions in paragraph C, supervisors will accres ten percent (10%)
credit for each twelve (12} months that the supervisor is in activi payroll status in a
position covered by the State Patrol Retirement Fund and in which the supenvisor and
the Employer made the statutorily required retirement contributions,

¢ In the final year prior to their retirement or in the first year of emp.ayment in a position
covered by the State Patrol Retirement Fund, if a supervisor his more than six {(6)
months of active payroll status during a twelve- {12) month period, he/she shall be
credited with the full ten percent (10%; for that twelve (12) months. If a supervisor has
less than six (6) months of active payroli status during a twelve- (12} month period, the
superyisor shall receive no credit for that twelve {12) months.

= Total credit for all years of service will not exceed one hundred per-ant (100%}.

The result of the above calculation divided by the number of month:. until the supervisor
reachas age sixity-five (65) is the amount of the monthly Employer :ontribution until the
supervisor reaches age sixty-five (65). The supervisor shall pay th: remaining monthly
portion.

C. Conditions for the Early Retirement Incentive and the Pre-Fifty-Five Early Retirement
Incentive. The supervisor must be in a position covered by the $t: g Patrol Retirement
Fund for a minimum of five (5) consecutive years prior to the time of re-iring and, during the
five (5) years, the supervisor and the Employer were paying the statutorily required
contributions to the State Patrol Retirement Fund.

However, supervisors remain eligible for the Early Retirement Incentive and the Pre-Fifty-
Five Early Retirament Incentive if, as a result of a workers' compensation injury, they must
move from a position covered by the State Patrol Retirement Funil to a State position
coverad by any other State retirement plan. Such supervisors must re!lire from a position in
State service and are subject to all other requirements and condiions of the Early
Retirement Incentive or Pre-Fifty-Five Retirement Incentive. The ngency in which the
workers' compensation injury occurred shall be responsible for paying any Employer
contribution under this provision.

Under all conditions, the supervisor must be receiving an Employer contribution for health
and dental coverage at the time of retirement.

A supervisor who refires with no Employer contribution for depende:nt coverage or who

terminates dependent coverage following the retirement shall not subisequently be eligible
for an Employer contribution for dependent coverage.
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Receipt of retirement insurance benefits is dependent on the supervisar completing all
required forms and continuing to pay any required premium.

Supervisors eligible to receive an Employer contribution for health and dental insurance
coverage shall continue to receive the coverage to which the supervisor was entifled at the
time of reflirement until he/she reaches age sixty-five {65), subject to any changes in
coverage in accordance with this or any subsequent Collective Bargaining Agreement.

J. State Auditor's Office
CPA Examination

Dependent upon the availability of funds and the operational needs of the State Auditor's
Office, the Appointing Authority may provide a lumg sum payment of $1,000.00 to supervisors
in the classes Local Government Auditor Principal and Local Government Auditor Director whe
pass all four (4) parts of the CPA examination. For supervisors in these classes who pass all
four (4) parts of the CPA examination and remain employed with the State Auditor's Office for
one (1} year after the date on which they received notice of passing the CPA examination, the
Appointing Authority may provide an additional lump sum payment of $1,000.00.

K. Department of Transporiation
Vehicles
Article 18, Section 2 shall be supplemented and/or modified as follows:

Supervisers notified in writing by their Transportation District Engineer or Office Director to
be available 1o respond to work-related emergencies during hours when the supervisor is
not normally working, shall be provided with a State-owned vehicle and will not be charged
mileage for driving to and from their work station and their home. # is understood that the
State-owned vehicle shall not be used for perscnal purposes.

On-Call

Article 11, Section 4 shall be modified as follows:

A supervisor who is instructed to remain in an on-call status shall be compensated for such
time on the basis of fifty dollars ($50) for a twenty four (24) hour pericd or part thereof.
Furthermore, a supervisor who is in an on-call status on a weekend or holiday shall receive
an additicnal five ($5) dollars, or a tofal of fifty-five dollars ($55), for a twenty-four (24) hour
period or part thereof. On-call pay shall not exceed three hundred and fifty dollars ($350}
per week.

For purposes of this Article, a supervisor is eligible for weekend on-call pay if any of the on-
call hours falls between midnight Friday and midnight Sunday. A supervisor is eligible to
receive holiday on-call pay if any of the on-call hours fall on a calendar day which is listed
as a holiday in Article 8, Section 2.

Work on a Holiday
Article 9, Section 5 shall be supplemented as follows:
A supervisor shall receive a holiday premium of twenty dollars ($20.00) for each four (4)

hours or portion therecf worked up to a maximum of forty dollars ($40.00) for those holiday
hours specifically assigned by the supervisor's superior and worked on the holiday.
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Winter Maintenance Schedule
Article 11, Section 1 shall be supplemented and/or modified as follows:

The Appointing Authority and the Association agree to the use of wint2r maintenance shifts.
The Departmen: of Transportation and the Association agree that the: Appointing Authority
may tnstitute split shifts under the winter maintenance schedule.

Hours of Work and Qvertime
Article 11 shall be supplemented and/or modified as follows:

The parties agree that for purposes of Article 11 {Hours of Work and Overtime) of the
Agreement supervisors who were previously represented by Middie Management
Association prior to July 1, 1981, shall be governed by the hours of work and overtime
provisions as though they were assigned to Progression Code 1 and employed in those
classes assigned to Salary Range 18.

. Minnesota Veteran's Homes Board of Directors {and Minnesota Vet¢ -ans Homes)

Officer-of-the-Day Differential

When a supervisor is assigned in writing to be on duly as officer-of-the-day for an institution,
that supervisor shall receive a differential in the amount of $1.75 per hout

Work on a Holida

Article 9, Sectien 5 shall be supplemented as follows:

A supervisor working in a Minnesota Veterans Home shall receive a holiday premium of
$30.00 for each four {4) hours or porticn thereof worked up to a m.aximum of $60.00 for
those holiday hours specifically assigned by the supervisor's superior and worked on the
holiday. A supervisor receiving a holiday premium is eligible for officer-of-the-day
differential for the same hours worked.

Schedule Changes

Article 11, Section 'I{A) shall be supplemented as follows:

For supervisors working in a Minnesota Veterans Home, the Appuinting Authority shall
provide no less than fourteen (14) calendar days notice o the affecled supervisor(s) prior
to making a change in the days of work, hours of work, or the length of the work day of full-
time supervisors. Further for information purposes and where prac. icable, the Appointing
Authorities agree that when supervisors are required to change & nifts on a permanent
basis, such change shall be posted 30 calendar days in advance of aicurrence.

if the Appointing Authority changes a supervisor's scheduled davis) off with less than
fourteen (14) calendar days notice to the affected supervisor, the si. pervisor shall receive
$10.00 for each four (4) hours or portion thereof worked on the o-iginal day off up to a
maximum of $20.00.

If the Appointing Authority changes a supervisor's scheduled houis of work by four (4)
hours or more with less than fourteen (14) caiendar days notice to the affected supervisor,
the supervisor shall receive $10.00 for each four {4) hours ar gortion thereof worked
outside the normally scheduied hours of work, up to a maximum of $./0.G63,
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A supervisor receiving schedule change pay is not eligible for officer-of-the-day differential
for the same hours worked, nor shall a supervisor receive schedule change pay for
overtime hours.

The total compensation granted supervisors assigned to overnight activities which involve
the supervision of residents when such assignments are twenty-four (24} hours shall be as
follows: eight (8} hours straight time, eight {8) hours at the appropriate overtime rate, and
eight (8) hours at the on-call rate.

Grievances

Al second step grievances shall be appealed to the Director of Human Resources at the
Veterans Homes Board.

Meet and Confer
The parties shall meet and confer regarding:

» Schedules,
s Velerans Home Board Seniority Units.
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APPENDIX F
UNIT 246 MIDDLE MANAGEMENT ASSOCIATION
CLASSES AND SALARIES AS OF JULY 11, 2007

JOB JOB GRID BARG COMP PROGRESS MINIMUM MAXIMUM MINIMUM MAXIMUM MINIMUM MAXIMUM
CODE TITLE 1o # UNIT CODE CODE HOURLY HOURLY MONTHLY MONTHLY ANNUAL ANNUAL
006003 Accounting Director 16E 216 20K 1 24.29 35.15 4,226 6116 50,718 73.393
002094 Accounting Supearvisor 16E 216 10K 1 16.98 24 29 2,955 4226 35,454 50,718
002095 Accounting Supervisor Inter 16E 216 12K 1 18.05 28,22 3,141 4 562 37.688 54,747
001500  Accounting Supervisor Princ 16E 216 17K 1 21.74 a1 58 3,783 5,491 45,393 65,297
002143 Accounting Suparvisor Senior 16E 216 15K 1 2022 29.33 3.520¢ 5,103 42,240 61,241
002098 Accounting Technician Supv 16E 216 08K 2 1694 2261 2,774 3,934 33,283 47,210
002185 Admin Piapning Dir St 16E 216 23K 1 27.24 39.16 4,740 8,814 58,877 81,766
002372 Admin Secratary Supv 16E 216 a7J) 2 15.47 20 48 2,692 3,564 3z2.301 42,762
0oCe8T Admin Systerns Supv 186G 216 25P 1 30.21 51.65 5.257 8987 63,078 107,845
Q03309 Aging Services Program Supv 16E 216 21K 1 2531 ag 45 4,404 €342 52,847 re,108
003090 Agnc Lab Sample/info Supy 16E 216 10K 1 16.98 24.29 2,955 4226 35,454 50.718
002868  Agnic Program Supsrvisor 16E 246 23K 1 27.24 38 16 4.740 6,814 56,877 81,766
002870  Agric Unit Suparvisor 16E 216 20K 1 24.29 35.15 4,226 8116 50,718 73.393
000019 Agronomy Sarvices Supervisor 16E 216 14K 1 19.48 28.25 3,386 4916 40,632 56,086
002752 Airfield Fire Fightar Asst Chf 1BE 218 150 2 20.23 2261 3,520 3,934 42,240 47.210
000024 Appraisal Supervisar 16E 218 20K 1 2429 3515 4,226 6116 50,718 73,383
00c027 Apprerticaship Trng Diractor 16E 216 224 1 26.22 36 45 4,562 6,342 54 747 76,108
002389 Architactural Supervisor 16E 218 26K 1 30.44 43.52 5,297 7572 63,559 $0.870
Qoos10 Arts School Residence Director 16E 216 18K 1 2023 2933 3,520 6,103 42,240 61.241
DDOo97? Atlorney 3 16E 218 25K 1 28.22 41.99 5,103 7.306 61,241 a7 875
00010t Audit Tirectar 16E 216 22K 1 26.22 ar 74 4.562 6 567 54.747 78,801
002098 Auditor intermediate Supy 16E 2186 12K 1 18 05 28.22 3,141 4 562 37 688 54.747
nnasTe L1 ori 1 ienr hi:15 218 20k 1 2429 a5 15 4.228 5115 50718 73393
002278 Auditor Senior Suparvisor i6E 216 16K i 20.23 28.33 3.520 5,103 42,240 61,241
000107 Automotive Mechanic Suparvisaor 16E 216 14L 1 19.46 2933 3,386 5102 40,832 81,241
Qo804 Aviation Representative Supv *BE 216 21K 1 25.31 26.45 4,404 6,342 52,847 76,108
000637 Bactesiologist Supervisor 1 16E 216 17K 1 21.74 2156 3.783 5481 45,393 65,897
00155 Bactericlogist Supervigor 2 16E 216 19K 1 23.47 399 4,084 5914 49,005 70.871
002186 Behavior Analyst 3 Supv 16E 216 17K 1 21.74 3156 3,783 &.499 45,393 65,897
Q01641 Banafit Racovery Admin Supv 16E 216 21K 1 25.31 36.45 4,404 6.342 52.847 76.108
003491 Benefit Recovary Supv 16E 216 15K 1 2023 29.233 3.520 5102 42,240 61,241
003343 Braille Supervisor 16E 216 19K 1 23.47 399 4,084 5914 489,005 70,971
002750 Brucellosis Laboratory Supv 16E 216 12K 1 18.05 26 22 3,141 4,562 27,688 54,747
one131 Building Maintenance Foreman 16E 216 22D 2 26.22 29.33 4,562 5102 54,747 61,241
000132 Building Maintenance Supv 16E 216 17J 1 21.74 30.44 3,783 5287 45,393 63,559



APPENDIX F
UNIT 216 MIDDLE MANAGEMENT ASSOCIATION
CLASSES AND SALARIES AS OF JULY %1, 2007

201

JoB JOoB GRID BARG COMP PROGRESS MINIMUM MAXIMUM MINIMUM MAXIMUM MINIMUM MAXIMUM
CODE TITLE D# UNIT CODE CODE HOURLY HOURLY MONTHLY MONTHLY ANMNUAL ANNUAL
002430 Bullding Manager 16E 216 18K 1 22 61 32.74 3,934 5,697 47,210 68,361
000860 Building Servicas Supervisor 16E 21é 05K 2 14.62 19 70 2,544 3.428 30,527 41,134
000134 Building Sves Foreman 16E 216 07K 2 15.47 21.09 2,692 3,670 32,301 44,036
000861 Building Sves Managear 16E 216 12K 1 18.05 26.22 3,141 4,562 27.688 54,747
000138 Businass Manager 1 16E 218 15K 1 2023 2933 3.520 5,103 42,240 81,241
002206 Business Services Supervisor 16E 216 15K 1 2023 29.33 3,520 5,103 42,240 61,241
000339 Buyer Suparvisor 16E 216 16K 1 20.99 30.44 3.652 5,297 43,827 63,559
003457 Campus Secunty Supsrvisor 1BE 216 11K 2 17 51 253t 3,047 4,404 26,661 52,847
002090  Capitel Complex Delvery Supv 186E 218 15D 2 20 23 22.61 3.520 3,934 42,240 47 210
oD1812 Capitel Complex Grounds Supv 16E 216 18D 2 22,61 25.31 3,634 4,404 47,210 52,847
0032187 Capntol Complex Secunty Supy 16E 216 [N 2z 1503 19.70 2,615 3,428 31,383 41,134
003432 Capitol Complex Trade Shp Supv 18E 218 16K 1 20 98 3044 3,852 6.297 43,827 63,569
aocta? Carpenter Supanvisar 16E 216 17D z 21.74 2429 3.783 4226 45,393 50,718
002968 Central Mall Superviser 16E 218 14K 1 19.46 28 25 3,386 4,916 40,632 58,986
003865 Chaplain Supervisar 1GE 216 16K 1 2099 20.44 3.662 6,297 43.827 63,569
000020 Chamical Depend Couns Supv 16E 216 13K 1 18 74 27.24 3,261 4,740 29,129 56,877
000840 Chermist Supervisor 1 16E 216 17K 1 2174 31.56 3.783 5.491 45,393 65 897
000407 Chamistry Laboratory Director 16E 216 24K 1 2825 40.53 4,918 7,052 58,986 84,627
000157 Chief Coak 16E 216 oSk 1 16.37 23.47 2.848 4,084 4,181 49.005
003456 Child Care Center Supv 16E 216 10K 2 16 98 2429 2,855 4,226 35,454 50,718
003079 Child Health Program Supv 1BE 216 21L 1 25 31 ar.ra 4.404 6,567 52,847 78,801
002914 Childrens Services Prog Supv 16E 216 22K 1 28.22 374 4,562 8,567 54,747 78.801
003391 CJI3 Network Applications Supv 16E 216 20K 1 2429 35.15 4,228 6,116 §0.718 73.393
002102 Clark 4 Suparvisor 16E 216 o7d 2 1547 2048 2,692 3,564 32,301 42762
002103 Clerk Stenographer 4 Supv 1BE 216 [HEN) 2 1547 20.48 2,692 3.564 32.3M 42,762
002104  Clark Typist 4 Supenisor 16E 216 07d 2 15 47 20.48 2,692 3,564 32,301 42752
001604 Coliege Bkstora Supv 16E 216 10K 1 16 98 24.29 2,955 4,226 35,454 50,718
001028 Collegs Registrar 16E 216 12K 1 18 05 26.22 3.141 4,562 37.688 54,747
001545 College Registrar Sr 16E 216 15K 1 20 23 2933 3,520 5,103 42,240 61,241
001057 Commarce Analysls Supyv 16E 216 19K 1 2347 23.69 4,084 5,914 49,005 70,971
002050 Commerce Licansing Director 18E 21é 19K 1 2347 33.88 4,084 5.914 49.006 70,971
002910 Commarcial Vehicle Inspact Sup 16E 216 11K 1 17.51 2531 3.047 4,404 34,561 52,047
003105 Communtty Residential Supv 16E 216 15K 1 20 23 29.33 3,520 5,102 42 240 61,241
003658 Cornmunity Supports Supy Sanior 16E 216 23K 1 27 24 29.16 4,740 8,814 56,877 81,768
001860 Computer Center Director 186G 216 21P 1 26 05 45.03 4,533 7.835 64,392 94,023
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APPENDIX F
UNIT 216 MIDDLE MANAGEMENT ASSOCIATION
CLASSES AND SALARIES AS OF JULY 11, 2007

JOB JOB GRID BARG COMP PROGRESS MINIMUM MAXIMUM MINIMUM MAXIMUM MINIMUM MAXIMUM
CODE TITLE D # UNIT CODE CODE HOURLY HOURLY MONTHLY MONTHLY ANNUAL ANNUAL
001336 Constr Code Licens Sec Chief 18E 216 22K 1 26.22 37.74 4,562 B8.567 54 747 78,801
1978 Consumear Cormplaint Mediat Supy 16E 21e 10K hi Zz.61 3Z.74 3,934 bbb/ 47210 68,361
000966 Contracis Officer 16€ 216 Z0K 1 2429 35.15 4,226 8,116 50.718 73,292
002436 Caook Suparvizor 18E 2186 ord 2 15 47 20.48 2,692 3.564 3z.201 42,762
000199 Corr Captain 18E 216 21K 1 2531 36 45 4,404 6,342 52.847 76.108
002318 Corr Dugciplina Unit Supv 16E 216 17K 1 21.74 31.58 3,783 5491 45,393 65,897
003840 Corr Electronics Systems Supv 16E 216 151 1 20.23 30.44 3,520 5,297 42,240 63.559
c03300 Carr Fieid Serv Dist Supv 16E 216 23K 1 27.24 3g.1¢ 4,740 6.814 56,877 766
003099 Corr Food Sves Supv 18E 216 16K 1 20.99 30.44 3.652 5,297 43,827 63,559
Ca3051 Cair Ind Admin Supv 2 16E 218 21K 1 2531 36.45 4,404 6,342 52,847 78,108
Q3053 Coar Ind Prod Supv 16E 216 15K 1 2023 29.33 3,520 5,103 42.240 61.241
o088 Corr Lisutenant 16E 216 18K 1 2261 32.74 3.934 5.697 47,210 68.381
DD3646 Corr Program Director 16E 216 21K 1 2531 25,45 4,404 6,342 52,847 76,108
003144 Cor Santenc to Sarv Reg Supv 16E 216 21K 1 2531 36.45 4,404 6,342 52,847 78,108
co0204 Corr Supervisor 16E 216 17 1 21.74 31.56 3,782 6,491 45,283 65,897
oo2528 Cast Of Cara Program Supy 16E 216 17K 1 21.74 31.56 3.782 5,491 45,393 65887
OO220 Dawry Inspaction Supervizor 16E 218 19K 1 2247 33.99 4.084 5914 49,005 70,971
CO0403 Data Entry Suparvisor 1 16E 216 o8J z 15.94 21.74 2,774 3.783 33.283 45,393
C01466 Data Entry Supervisar 2 16E 218 12K 1 18 05 26.22 3.141 4,662 a7.698 54,747
002354 Developmeanial Achiev Prog Supv 16E 216 20K 1 24.29 3515 4,226 6,118 50.718 73,303
oo2189 Distitlan 1 Suparvisor 16E 21e 15K 1 2023 29.33 3.520 5,103 42,240 §1.241
000235 Dietitian 2 16E 216 181K 1 27 61 32.74 3,034 5.697 47,210 68,361
Cco1338 Dining Hall Manager 16E 218 asJ z 14,62 19.29 2.544 3 356 an k2?7 4N 2TR
wraGI1a LANING 2ervVICes DSUpeniIsor 16E 216 084 2 15.94 2t.74 2,774 3.782 33.283 45,383
002348 Oir Chem Dep Spec Commun Prog 18E 216 21K 1 2531 3645 4 404 8,342 52,847 76.108
003370 Oir Safety & Health 16E 216 21K 1 2531 36 45 4,404 6,342 52,847 76,108
002807 DRisabitity Haarings Supervisor 16E 216 19K 1 2347 33.99 4,084 2.814 49,005 T0.971
DD2508 Disability Prog Cperations Sup 16E 216 19K 1 23.47 33.99 4,084 5814 49.005 70,971
001386 Disability Quality Assur Supv 16E 216 17K 1 21.74 3t.56 3,783 5,481 45,392 65,887
000847 Disability Supervisor 16E 216 17K 1 21.74 31.56 3.783 5.4 45,393 65,897
002381 Driver improvemant Spec Supv t6E 216 12K 1 18 05 26 22 3141 4,562 27,688 54 747
000249 Duplicating Shop Supv 16E 216 12K 1 18 05 26 22 3.141 4,562 37.688 54,747
003716 DVS Administration Suparvisor 16E 216 20K 1 24.29 3515 4,226 6,116 50,718 73383
0027c2 DVS Aast Regionat Superviacr 16E 2186 12K 1 1B.05 26.22 3.141 4,562 37.688 54 747
002906 DVS Exam & Issuing Prog Supv 16E 216 20K 1 24.29 3515 4,226 6,116 50,718 73393



il

APPENDIX F
UNIT 216 MIDDLE MANAGEMENT ASSOCIATION
CLASSES AND SALARIES AS OF JULY 11, 2007

JOB JOB GRID BARG COMP PROGRESS MINIMUM MAXIMUM MINIMUM MAXIMUM MINIMUM MAXIMUM
CODE TITLE 1D # umnIT CODE CODE HOURLY HOURLY MONTHLY MONTHLY ANNUAL ANNLUIAL
DO2779 DVS Program Suparviscr 18E 216 1BK 1 2281 32.74 3,934 5697 47,210 68 361
Dr1413 DVS Ragional Supervisor 16E 216 15K * 20.23 2932 3,520 5103 42,240 61,241
Q3781 DVS Title & Registr Prog Supv 18E 218 19K bl 23 47 33.99 4,084 5914 48,005 70871
o01792 Economic: Oppty Program Supv 1 18E 216 20K 1 24.28 36.15 4226 6.116 50,718 72393
D0z149 EOP Operations Cti'Shift Supv 16G 216 15K 1 20 89 3021 3635 3257 43,618 63,078
000715 EDP Oparationg Suparvisor 1 16E 216 09K 2 16.37 23 47 2,848 4 084 34.181 49 005
000716 EDP Operations Supervisor 2 16E 218 12L 2 18 05 2724 3,141 4,740 37.688 58.877
000254 EDFP Oparations Suparvisor 3 186G 218 18M 1 23.3z2 3619 4,068 6.297 48,692 755665
002134 EDF Oparations Technical Supv 16E 2186 41N 2 1594 21.74 2774 3.783 33.282 45,393
aot1asz Educ Program Supervisor 16E 216 22K 1 26.22 ar 74 4,562 8,567 54,747 78,801
003811 Educ Super Spec Ed Intagey Sve 18E 218 25K 1 20.33 41.99 5,103 7.306 61.241 87,675
003288 Educ Supv 16E 218 25K 1 2923 41.99 5,103 7,308 61.241 a7.675
003420 Educ Supv Data Managemant 18E 218 25K 1 29.23 41.99 5.103 7.306 61.241 87675
0034186 Educ Supv Dus Process 16E 216 25K 1 29.33 41.99 5,103 7.308 61,241 87,675
003615  Educ Supv Ed Effectivenass 18E 218 25K 1 29.33 41.99 5,403 7.306 61,249 87,675
003037 Educ Supv Ed Funding 16E 216 25K 1 29.33 41.99 5,103 7306 §1.241 8r 675
003415 Educ Supv Financiai Managament 16E 216 25K 1 2933 41.99 6,103 7.306 61,241 B7.675
D073 Educ Supv Spec £Ed Aide Data 16E 216 25K 1 29.33 41.99 5,103 7,306 61,241 B7.675
002741 EEQ Contract Compliance Supv 16E 218 21K 1 2531 36,45 4 404 6342 52.847 76,108
002952 Election Division Supervisor 16E 218 21K 1 25.31 36.45 4,404 6,342 52,847 76,108
Q01958 Electrical Maintananca Supy 15E 216 4L 1 19.46 29.33 3,386 5103 40,632 51,241
002967 Electrical Traffic Maint Supv 18E 216 16L 1 20.99 31.56 1652 5,491 43,827 65,897
000267 Elecirician Suparvisor 18E 218 22D 2 26,22 2933 4 562 5103 54,747 &1,241
001959 Electronic Mantenance Supv 18E 216 14L 1 15 46 2933 2386 5,103 40,632 61,241
003641 Emp & Econ Daval Fld Op Re Mgr 18E 218 25K 1 29,33 4199 5103 7,306 61,241 a7.675
002599 Emp & Econ Devel Spec Prog Sup 16E 216 19K 1 23 47 3299 4084 5.914 49,005 F0.971
002915 Employea Benafits Analyst Supv 16E 216 21K 1 253 36 a5 4,404 6,342 52,847 76,108
002406 Employee Davel Spec 3 Supv 16E 218 15K 1 2023 2833 3,520 5103 42 240 61,241
Q01977 Employaa Deveal Supy 16E 216 18K 1 22.61 3274 3.934 5,697 47,210 68,361
002961 Employea Insurance Syst Supv 16E 2186 20K 1 24.29 35.15 4,226 6116 50.718 73,393
DD2505 Environmental Analyst Supy 1 16E 216 17K 1 21.74 31.56 3.783 5,491 45,393 85.897
002506 Environmental Analyst Supv 2 18E 216 19K 1 23.47 33.89 4,084 5914 49.005 70.871
003383 Environmantal Haaltth Supwv 16E 216 20K 1 2429 3515 4,225 6,116 50,718 73,393
oez2211 Epidemiclagist Supervisor 18E 216 21K 1 25.31 36.45 4.404 6,342 52,847 76.108
DD2949 Epidamiclogist Supervisor Sr 16E 216 25K 1 2933 41.99 5103 7306 61,241 B7,675
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HOZAR Fxac Honsakeaper 16E 2186 Q9K 1 16.37 23.47 2,848 4,084 34,181 49,005
093552 es Bidg & Maint Supv 16E 216 17K 1 21.74 31.66 3,783 5.491 45,393 65,897
003237 e Sarvices Supv 16E 218 QeL 2 16.37 2429 2,848 4,226 34,181 50.718
0G3048 Facility Info Center Supv 186G 218 20F 1 25.11 4324 4,369 7.524 52,430 90,285
0C3623 Facilty Grda/Transp Svcs Supv 16E 216 12 1 18.05 2531 3.141 4,404 37.688 52,847
Q03504 Finance Accounting Supv 1 16E 216 16K 1 22.61 3274 3934 5.687 47210 68,381
003505 Finance Accounting Supy 2 18E 216 21K 1 25 31 36.45 4 404 6,342 52,847 76,108
Q03503 Finance Accounting Supv 3 16E 2186 24K 1 28.25 40.53 4,916 7,052 58 986 B4 627
Q02250 Financial Inst Chiaf Exam 16E Z16 23L 1 27 24 40.53 4,740 7,052 56,877 B4,627
002249 Financial Inst Examnt Prag Dir 16E 216 21K 1 25.31 36 45 4,404 6.342 52 847 76,108
002623 Financlal Reporting Analy Supv 16E 216 17K T 2t 74 37.56 3.783 5481 45,353 65,897
002853 Food & Nutrition Team Supv 16E 216 26K 1 29,33 4198 5,103 7.306 61,241 87675
Q00304 Food Inapection Supervisor 16E 216 20K 1 24 29 35.15 4,226 6,116 50,718 73,393
000779 Food Service Suparvisor 16E 218 14K 1 19.46 28.26 3,386 4,916 40,632 58,986
002927 Faransic Science Supv 16E 218 22K 1 26.22 3774 4,562 B8.567 54,747 78,801
002751 Geographic info Supv 16E 216 23K b 27.24 38.16 4,740 6,814 66.877 81,766
001546 Grain Inspection Asst Dir 16E 216 17K 1 21.74 31 56 3.783 5.491 45,393 65,867
000314 Grain Inspection Program Supv 18E 216 15K 1 20.23 2833 3,520 5,103 42 240 61.241
001651 Grain Inspection Terminal Supv 16E 216 144 2 19.46 27 24 3,386 4,740 40,632 56,877
001645 Grants Specialist Supv 16E 216 18K 1 2261 32.74 3,934 5,697 47.210 68.361
062316 Graphic Supervisor 16E 218 11K 1 17.61 28 31 2047 4,404 36,561 52,847
D01035 Grounds & Roads Mntc Supv 16E 216 10K 1 16 98 24,29 2,955 4,226 35,454 50.718
G00330 Giwup Supervivw T eIl R Torr EER-E B R L sauT
0po07T0 Group Supervisar Asst 16E 216 14L 1 19 486 3,386 5,103 40,632 81,241
Q03468 Health Care Claim Admin Supv 16E 216 21K 1 25.31 36.45 4,404 6,342 52 847 76,108
003465 Heaalh Cara Claim Supv 16E 218 15K 1 2023 29.33 3,620 5,103 42,240 61,241
001825 Health District Representative 186E 216 15K 1 20.23 29.33 3,520 5,103 42 240 61,241
001608 Health Facility Evat Supv 1 16E 216 21L 1 25.31 37.74 4,404 6.557 52,847 78,801
002432 Heaith Facility Evai Supv 2 16E 216 22L 1 26.22 29.16 4,562 6.814 54,747 81.766
901809 Health Facility Eval Supv 3 16E 218 23L 1 27.24 40.53 4,740 7.052 56,877 B4 627
000531 Health Plumbing Prog Supv 16E 216 21K 1 25.31 36.45 4,404 6,342 52.847 76,108
000834 Health Program Rep Principal t8E 216 20K 1 2429 3515 4,226 6.116 50,718 73,203
002128 Health Program Supervisor 16E 216 150 1 ZG.23 30 44 3,523 5,287 42 240 £3,562
003022 Health Resource Supervisor 18E 216 21L 1 25.31 3774 4,404 6,567 52,847 7e.801
0003562 Highway Equipment Supv 16E 216 170 1 21.74 3274 2783 5897 45,393 68,361
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003402 Highway Heipar Supv 16E 2186 12K F4 18.05 26.22 3,141 4,562 a7.688 54,747
001847 Housekpng & Regional Lndry Sup 16E 216 12K 1 18.05 2622 2141 4,662 37.688 54,747
0015864 Housging Dev O Princ 16E 216 19K 1 23.47 33.99 4,084 5914 49,005 70971
Q01509 Housing Pregram Supervisor 16E 216 23K 4 27.24 3916 4.740 6814 56,877 B1,766
001945 Human Rights Enfore Offcr Supy 1BE 218 191 1 23.47 31.99 4,084 5,914 49.005 70,971
002847 Human Sves Licensing Asst Supy 16E 216 19K 1 23.47 3399 4,084 5.914 49,005 70.971
CO2679 Human Svcs Licensing Supy 16E 2186 23K 1 27.24 3916 4,740 6,814 66,877 B1.766
001697 Hydrelogist 4 16E 216 23L 1 27.24 40,53 4.740 7.0562 56.877 B4,627
002174 Hydrologist Supervisor 16E 216 21K 1 25.31 36 45 4,404 6,342 52,847 76,108
002463 Income Mnte Preg Admm Supy 16E 216 21K 1 2531 36.45 4,404 6,342 52.847 76,108
002462 Income Mnic Prog Supearvisor 16E 218 19K 1 23.47 33.96 4,084 5914 49.005 70.971
002242 Indlan Educ Field Office Supv 16E 216 20K 1 24 29 35.15 4,226 6,116 50,718 73,383
001315 Infarmation Officer 4 16E 216 19K 1 23 47 33.90 4,084 5,914 43.005 70,971
02110 Information Pragram Supv 16E 216 17K 1 21.74 31.56 3,783 5.491 45,363 65.897
001000 Information Syst Manager 16G 216 25P 1 30.21 51.65 5,257 8,987 63.078 107,845
002137 Infornation Syst Soft Sve Supv 166G 216 21P 1 26.05 45.03 4,533 7,835 54,392 94,023
000932 Institution Educational Supv 16E 216 221 1 26.22 ag 18 4,062 6,814 54,747 81,766
0034089 Interprative Naturalist Supy 1 16E 216 12K 1 18 05 26.22 314 4,562 37.888 54,747
001634  Interpretive Naturalist Supy 2 186 216 15K 1 20.23 29.33 3,520 5,103 42,240 61,241
000928 Inveritory Control Supv 1 168 216 0oL, 1 16 37 2429 2,848 4,226 34,181 SG.718
000930 inventory Contrel Supv 2 18E 216 11L 1 17.61 26.22 3.047 4.582 36.561 54,747
002572  Investigation Supv 1BE 218 21K 1 2531 36.45 4,404 6,342 52,847 76.108
003354 |RRRB Facilittes Phy Plant Sup 16E 216 17K 1 21.74 31.56 3,783 5,491 45,393 65,697
002345 IRRRE Mineland Reclamation Di 16E 218 20K 1 24.29 35.15 4,226 6,116 50,718 73,392
00218C  IT Productien Control Supv 166 216 21P 1 26.05 4503 4.533 7.835 54,392 94,023
000409 Laboratory Services Supenasar 16E 216 15K 1 2023 25 33 3,520 5103 42,240 61.241
003307  Landscape Architect Princ Supy 16E 216 23K 1 27.24 3216 4,740 6814 56,877 81,766
000648  Landscape Architect Senlor Sup 16E 216 21K 1 25 31 36.45 4,404 6,342 52,847 76,108
Q00420 Laundry Supervisor 16E 216 08K 1 16.94 22.61 2,774 3934 33,283 47,210
003083 Lawful Gamblng tic Supv 16E 216 19K 1 2347 33.95 4,084 5914 43,005 70.871
002170  Lease Supervisar 16E 216 20K 1 24.29 35.15 4,226 8,118 50,718 73,393
00DBS0  Library/Info Res Serv Prog Dir 16E 218 18K 1 22.61 32.74 3,934 5,697 47.210 68,361
ocz113 LibratyfInfo Res Sarv Supv Sr 16E 216 15K 1 20.22 29.33 3,520 5,103 42,240 61,241
083860 Lic Alcohol/Drug Counsalor Sup 18E 216 17K 1 21.74 31.56 3.783 5.491 45,383 55 897
003698  Loan Officer Supervisor 1SE 216 22K 1 2622 IT T4 4,562 8,567 54 747 78.801
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02018 18E 216 23K 1 27 24 aq 16 4.740 5.814 56.8B77 81,766
002017 Lecal Govt Audit Principal 18E z218 19K 1 23.47 33.99 4,084 5,914 49,005 70,971
003259 Lottery Games Supearvisor 16E Z216 12K 1 18.05 26.22 314 4,562 37.688 54,747
003562 Lottery Sales Supervisor 16E 2186 19K 94 23.47 33.99 4,084 5914 49,005 70.971
003561 Lottery Sales Supervisar Sr 16E 216 21K 1 2531 36 45 4,404 6,342 52.847 76,108
003177 Lottery Tele Comm Supv 168G 216 20P 1 2511 43 24 4,369 7,524 52,430 906,285
003242 Lottery Telemarkating Supv 1EE 216 15K 1 20.23 29 33 3,520 5,103 42.240 61,241
002264 Managemsnt Analyst Supv 1 16E 216 12K 1 18 05 26 22 3,141 4,562 37,688 54,747
002115 Management Analyst Supv 2 16E 2186 15K 1 20.23 29 33 3,520 5,103 42.240 51,241
02114 Management Analyst Supv 3 16E 216 19K 1 2347 2399 4.084 5,914 49,005 70971
002954  Management Info Syst Cons Supv 166G 216 21P 1 26,05 45.03 4,533 7.835 54,392 94,023
002836 Management Info Syst Supy 1 168G 216 16M 1 21867 a3.72 377 5,867 45,247 70.407
003220 Management Info Syst Supv 2 166G 216 20P 1 25.11 43.24 4,369 7.524 52.430 90,285
Qo1091 Materials Svos 8 Dist Supy 16E 218 18K 1 2z2.61 32.74 3934 5.697 47,210 68,361
002129 Medical Laboratory Supervisor 16E 216 1K 1 17.51 25.31 3,047 4,404 36,561 52,847
000454 Maedical Records Officar 16E 2186 12K 1 18.05 2622 3,141 4,562 37,688 54,747
002191 Medical Records Tach Supvy 2 16E Z216 111 2 17.51 24,29 3,047 4,226 36.561 50,738
002450 Mental Health Prog Admin Supv 18E 216 21K i 25.31 36 45 4,404 6.342 52.847 76,108
003345 Meatrology Supervisor 16E 216 21K ¥ 2531 36.45 4,404 6,342 52,847 76.108
003307 Military Maintanance Supv 16E 216 170 2 21.74 24 29 3,783 4,226 45,363 50,718
002442 Military Securlty Shift Supy 16E 216 064 2 15 03 19 70 2615 3.428 31383 41,144
0027060 Mineland Reciamation Fld Supv 16E 216 17K 1 21.74 31.66 3,783 5,481 45,393 65,897

003827 Minnear Product Sales Supy 1k £ [N 1 20 78 i b i < kS : =

003499 Mn Care Enrollment Supv 16E 216 17K 1 2174 31.56 3.783 5481 45,393 55,857
007020 MnSCLU Academic Supervisor 1 16E 216 15K 1 2023 29.33 3.520 5,403 42,240 61.241
007023 MnSCLU Academic Suparvisor 2 16E 216 18K 1 22.61 2T 3.934 5.697 47,210 68,361
0Q7847 MnSCU Academic Supervisor 3 16E 216 21K 1 25 31 3645 4,404 6,342 52,847 76.108
003371 MNSCU Retail Services Supv 16E 216 15K 1 20.23 28.33 3,520 5,102 42,240 61,241
000472 Monuary Standards Supearvisor 16E 216 20K 1 24.29 35.15 4226 6,116 50,718 73.393
Cc03597 NR Area Supv - T & W 16E 216 18K 1 22.61 32.74 3924 5.697 47,210 68,361
onaTe2 NR Area Supv Fisheries 16E 216 18K 4 22 61 32.74 3,934 5.697 47,210 68,361
003763 NR Area Supv Wildlife 16E 216 18K * 2261 32.74 3,934 5,697 47.290 68,381
0062922 NR Businass Manager 16E 216 17K 1 2174 31 56 3.783 5.491 45,393 65,897
Q03764 NR Field Supervisor 16E 216 20K 1 24 2% 3516 4,226 6,118 50,718 73,3292
003485 NR Flald Sve Gperations Supv 1GE 2186 A8k 1 2261 33.99 3,934 5,914 47,210 70.971
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003537 Real Estate Program Supervisor 16E 2186 23K 1 27.24 29.16 4,740 6.814 66,877 81,766
Q00618 Real Estate Specialist Supv 16E 216 20K 1 2429 35 16 4.226 5,116 50,718 73,393
002858 Realty Supervisor 16E 216 20K 1 24,29 a515 4,226 6.116 50,718 73.393
002194 Recreation Tharapist Coord 18E 216 12K 1 18.06 2622 3141 4,562 37,888 54 747
002359 Recreation Therapy Prog Supv 16E 216 17K 1 21.74 31 56 3783 5.491 45,293 65,897
002172 Registerad Nurse Admin-Supy 16E 216 256L 1 2933 43.52 5.102 7.572 81,241 90,870
002154 Registered Nurse Suparvisor 16E 218 221 1 26.22 3918 4,562 6814 54,747 81,766
DO0B00 Rehabiltation Couns Supv 2 16E 216 17K 1 21.74 31.56 3,782 5.497 45,393 85,807
002533 Rehabiltation Couns Supv 3 18E 218 20K 1 24.29 35.15 4,228 5,116 60.718 73.292
Q03540 Rahabilitation Couns Supv 4 16E 216 21K 1 2531 35.45 4.404 5,342 52,847 76,108
Q00873 Rehabiiitatiocn Regional Supy 16E 218 19K 1 23.47 a3 8o 4,084 5914 49,005 70,971
0005603 Rehabilitation Therapies Gir 168E 216 19K 1 23.47 33 89 4,084 5,914 49,005 70,971
000856 Rehabilitation Therapist Supv 18E 216 17K 1 21.74 31.58 3,783 5.491 45,383 65,807
Q02254 Reseaarch Analyst Supervisor Sr 16E 216 19K 1 23.47 33 59 4,084 5.914 49,005 70,871
002329 Research Scientist Supv 2 16E 216 23K 1 27.24 3916 4,740 6814 56,877 81,766
03241 Ratail Operations Suparisor 16E 216 14K 1 1948 2825 3386 4,916 40,632 58,986
000907 Retirement Services Director 18E 216 21K 1 2531 36 45 4,404 6,342 62,847 76,108
Q01425 Retirement Services Supervisor 16E 216 18K 1 22.61 3274 2934 5697 47,210 68,361
Q000256 Revenue Assass Admin Asst Dir 16E 216 23K 1 27.24 39186 4,740 6814 56.877 81,766
003324 Ravenus Info Systems Supv 168G 216 23P 1 2B.05 48 14 4 881 B.376 58,568 100,516
002771 Revenue Operations Suparvisor 16E 216 15L 1 20.23 30 44 3.520 5,297 42,240 63,659
001511 Revenue Plng & Rasearch Supvy 16E 216 21K 1 25.31 3645 4,404 6.342 52,847 76,108
Q03706 Revenue Research Asst Div Dir 16E 216 23K 1 27.24 39,16 4,740 8,814 56,877 81,766
002772 Revenue Tax Supervisor 2 16E 216 17L 1 21.74 3274 3,783 5,697 45,393 68,361
002773 Revenue Tax Supervisor 3 18E 218 20L 1 24.29 36.45 4,226 6,342 50,748 76.108
002774 Revenue Tax Supervisor 4 16E 216 210 1 25.31 A7 74 4,404 6,567 52 847 78,801
Q00847 Road Info & Trans Parmit Chief 16E 2186 18K 1 22.61 3274 3.934 5,697 47 270 68,361
003521 Safaty Administrator Supv 16E 216 20K 1 24.29 35156 4,226 6,116 s0,718 73,303
003024 Safety Services Supervisor 18E 216 17K 1 21.74 31.56 3.783 5,491 456,393 655,897
001432 Sec/Commun Syst Monitor Supy 16E 216 [o:0 ) 2 15.02 1670 2,815 3.428 31,383 41,134
003725 Security Control Supearvisor 16E 216 o8J 2 16.94 2174 2,774 3,783 33283 45 393
Q01774 Security Shift Supervisor 16E 216 02 2 1292 1800 2,422 3,132 29,065 37,584
001046 Security Supervisor 18E 216 11K 1 17.51 2531 3,047 4,404 36,561 52,847
002844 Skills Development Supervisor 16E 216 15K 1 20.23 2933 3,520 5,103 42,240 61241

1

000676 Social Svcs Supsrvisor 16E 216 18K 23.47 3399 4,084 5914 49,005 70,971
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002196 Social Work Spec Supy 18E 216 15K 1 20.23 2933 3,520 5,103 42,240 61.241
co0B10D Special Agent In Charge 1BE 216 24K 1 28 25 40.53 4.916 7,052 58,988 Ba. 627
003487 State Fire Marshal Bureau Chf 16E 216 22K 1 26,22 3774 4,562 §,567 54,747 78,801
001685 State Fire Safety Supervisar 1B6E 216 19K bl 23 47 33.89 4.084 5.214 48005 70,971
felekcl=liic] State Prog Admin Directar 16E 216 21K 1 2531 36.45 4,404 6,342 52 847 76,108
Q03680 State Prog Admin Supervisar 16E 216 12K 1 18 0B 26.22 3.141 4,562 37688 4747
003689 State Prog Admin Supervisor Sr 16E 216 15K 1 2023 2933 3,520 5,102 42,240 61,241
Q03712 State Prog Admin Supv Princ 18E 216 18K 1 22861 3274 3,934 5.687 47.210 68,361
Q03620 State Registrar Vital Stats 16E 216 23K t 27 24 39.16 4,740 6,814 56,877 81,766
000164 Stores Clark Chi 1BE 216 0s8J 2 14.62 19.29 2,544 3,356 30,527 40,278
QUOTOY Stores Supervisor 16E 216 10.J 2 16.98 23 47 2,955 4,084 35,454 48,005
002176 Survey Crew Supervisor 16E Z16 15K 1 20.23 29.33 3,620 5,103 42,240 61,241
Q02132 Systams Analysis Unit Supv 168G 216 21P 1 28.05 45.03 4 533 7.835 54,392 94,023
001089 Systems Supervisor 16G 216 23P 1 28.05 48,14 4,881 8,376 58,568 100,516
002776 Tourism Travel Info Centar Sup 16E 216 10K 1 16.88 24 29 2965 4,226 36,454 50,718
001734 Traffic Maintenance Supt 16E 216 18L 1 22.61 3399 3934 5,914 47 210 70,971
003206 Transp Admin Supwv 18E 21é 176 1 21.74 3166 3,783 5,491 45 363 65.897
003497  Transp Cuttural Resource Supv 16E 216 24K 1 2825 40,53 4,916 7,052 58,086 84,627
002944 Transp Data Coord Supy 16E 216 17L 1 21.74 3z 74 3783 5.697 45383 68,361
003581 Transp Info Res Divisional Sup 16G Z16 5P 1 30.21 51.65 5.257 8,987 63,078 107 B4AS
003582 Transp Info Ras Pol & Stan Sup 168G 218 Z23p 4 28.05 48 14 4.881 8,376 58,568 100,516
003276 Tranap Malenals Supy 16F 216 12K 1 18.05 26 22 3,741 4 562 37.688 L4, 74/
onag1a  Trange Oparatiane Suny 1 16E el 13 1 1R74 28 25 326814 4.916 3129 58 988
003817 Transp Cperatians Supv 2 16E 216 i6L 1 20.99 3158 3.852 5,481 43,827 65,897
003818 Transp Opearations Supv 3 16E 216 18L 1 22.61 3399 3,934 5914 47.210 70.971
003819 Transp Operations Supv 4 16E 246 200 1 2429 36 45 4,226 6,342 50,718 75,108
002699 Transp Prog Supervisor 16E 216 21K 1 2531 36.45 4,404 6.342 52,847 76,108
003648 Transp Prog Supervisar Sr 16E 218 23K 1 27.24 a9.18 4,740 6814 56,877 81,766
Q03720 Transp Sign Shop Suparvisor 18E 216 15K 1 20.23 29.33 3.520 5,103 42,240 61.241
002964 Transp Tach Support Supv 16E 246 T3IK 1 18.74 27.24 3,261 4,740 39,129 656,877
oo1708 Linemployment Ins Diat Aud Supv 16E 216 17K 1 21.74 31.56 3.783 5,481 45,393 65,897
DDD742 Unempioyment Ins Supenvisar 2 16E 216 15K 1 20232 20.33 3,520 5,103 42 240 61,244
000743 Unempioyment Ins Suparvisor 3 1BE 216 17K 1 21.74 31.56 3,783 5,491 45,393 85,597
002534 Unemployment Ins Supervisar 4 16E 216 19K 1 2347 3359 4,084 5,014 49,005 70,971
002081 University Print Shop Supv 1 18E 218 12K 1 18.05 26.22 3,141 4,562 37.688 54,747
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APPENDIX F
LNIT 216 MIDDLE MANAGEMENT ASSOCIATION
CLASSES AND SALARIES AS OF JULY 11, 2007

Jos JOB GRID BARG COMP PROGRESS MINIMUM  MAXIMUM  MINIMUM  MAXIMUM  MINIMUM  MAXIMUM
CODE TITLE o # UNIT CODE CODE HOURLY HOURLY MONTHLY MONTHLY ANNUAL ANNUAL
003036 Univarsity Print Shop Supv 2 16E 2186 15K 1 20.23 29323 3,520 5,103 42,240 81,241
0np747  Vetsrans Asst Suparvisor 18€ 216 17K 1 21.74 31.56 3783 5,491 45,383 65,697
Q02125 vaterans Claims Branch Of Supv 16E 216 15K 1 20.23 2933 3,620 5,103 42,240 61,241
QoO752 Veterinarian Sanlor 186E 216 24K 1 28.25 40.53 4916 7.052 £8.586 B4 627
BoC320 Warehouse Examiner Supervisor 16E 216 12K 1 18.05 26 22 3141 4 562 37.648 54,747
GO3228 Watar & Soil Reglonal Supv 16E 216 21K 1 25.21 3545 4,404 6,342 52,847 76.108
DO3548 vweaights & Measures Asst Direct 16E 216 23K 1 27.24 3916 4,740 6,814 56,877 81,766
201704 Waights & Maasures Rag Supy 16E 216 17K 1 21.74 31.56 3783 5,491 45,293 65,897
002531 Whkforce Devel Field Cpns Mgr 16E 216 21K 1 25.31 36.45 4,404 8,342 52.847 76,108
QO0789 Whicrce Devel Figld Opns Mgr + 166 21e 15K 1 20.23 29.33 3,520 5,102 42,240 61,241
000790  Whkiorce Devel Fisld Opns Mgr 2 16E 216 17K 1 21.74 31.56 3,783 5,491 45,393 65,897
001908 Word Procaessing Canter Supv 18E 216 oad 2 1584 21.74 2774 3782 33,283 45,392
003294 Warkers Comp Claims Mgt Supv 1 16E 216 18K 1 22.61 32.74 2934 5,697 47,210 68,361
Q003295 Workers Comp Claims Mgt Supv 2 16E 216 23K 1 27.24 38.16 4 740 6,814 56,877 B1.766
003514 Workers Comp Program Supv 16E 216 21K 1 2531 36.45 4,404 6,342 52,847 76,108
Q03663 Zoo Farm Keeper Supervisor 16E 2186 15K 1 2023 29.33 3.520 5,102 42,240 61,241
003619 Zoo Guest Services Superviscr 16E 216 16K 1 20.99 30.44 3652 5,297 43,827 83,559

1

Q003803 Zoo Suparvisor 16E 218 17K 21.74 31.58 3,783 5,491 45,393 65.897



APPENEIX F
Compensation Grid 16E
Unil 216 Middle Management Association
Ranges 01-29
Effective 7/11/2007 - 6/30/2008

Comp Cove A B C D E F G H | J K L

Step 4] 02 03 M 05 06 o7 08 bi] 10 11 12

Range Rangs

o1 YR 20708 28376 20065 29900 30527 31383 32301 33283 34081 235454 36519 i}l
MC 4309 L35 2422 2492 254 2615 26892 27M 743 2986 3043
HR 1327 1359 13982 1432 1482 1503 1547 1584 137 1898 1749

02 ¥R 23,376 20,065 20800 30527 31383 323 33283 34181 25:54 36519 37584 02
MO 235 2422 2492 2544 2615 2692 27T 2848 255 3043 3R
HR 1359 1392 1432 1462 1503 1547 1584 1637 198 1748 1800

3 YR 230685 29900 30527 M383 32301 33283 34181 35454 3619 37584 38962 03
MO 2422 2482 2544 2815 2692 2774 2848 2855 3043 3132 347
HR 1392 1432 1462 1503 1547 1584 1837 1698 1743 1800 1866

04 YR 23900 30527 1383 312201 33283 34181 35454 HBS19 37084 3962 40,278 04
MO 2492 2544 2615 2692 27r4 2848 2965 M3 210 3247 3366
HR 1932 1482 1503 1347 1584 1637 1698 1749 100 1B6E 1929

05 YR 3527 31383 32301 33283 34181 35454 36519 3184 38162 40278 4113 5
MO 1544 2615 2892 2774 2848 2955 3043 3432 247 3356 3428
HR 1462 1503 1547 1584 1637 1698 1749 1800 1466 1929 1970

06 YR 31383 32301 33283 M181 35454 38519 I7SH JEHE2 4078 41034 42767 44036 06
MO 2615 2692 2774 2848 2955 343 3432 3247 Tus6 3428 3564 3870
HRE 1503 1547 1594 1637 1898 1748 1800 1866 1129 1970 2048 M08

o7 YR 2301 33283 34181 3544 36519 37584 38962 40278 41-M 42762 44036 o7
MO 2882 2714 2848 2955 3043 3132 3247 33«28 3564 36T
HR 1547 1584 1637 1698 1749 1800 1866 1929 1170 2048 2108

08 YR 32,282 34181 35454 36561 37EB8 30120 40632 42240 4P NET 45383 47210 49005 08
MO 2714 2848 2955 3047 3141 3261 3386 3520 InS2 3783 39 4084
HR 1554 1637 1898 1751 1805 1874 1946 2023 )98 1T 281 2347

03 YR 181 35454 36561 37E8B 30120 40632 42240 43827 45083 47210 48005 50718 i}
MO 2848 2855 3047 314t 3281 3386 3520 3652 LRI 393 4084 42%
HR 1837 1698 4751 1805 1874 1946 2023 2099 174 AH1 B4AT M2

10 YR B4 6561 37660 39,129 40532 42240 43827 45383 40 49005 SOTM8 G247 10
MO 2955 3047 3141 3261 3386 3520 3E52  37EI N3 4084 4206 4404
HR 1698 1751 1805 1874 1948 023 2008 T4 D61 2347 2428 253

1 YR 35561 37688 39,129 40632 42240 43827 45398 47210 40005 50718 62847 54747 1
MO 3047 3141 3261 3386 3520 3652 A7R3 383 copa 4226 4404 4562
HR 1751 1805 1874 1946 2023 2000 2174 2B 1147 420 BH %0

12 YR 37686 36129 4063z 42240 43827 45393 47210 480056 50 TIB 52847 54747 56877 12
MO 3141 3261 3386 3520 3652 37BI 3934 4084 2126 4404 4562 4740
HR 1805 1874 1946 2023 2099 A4 261 2347 N2 BHM 262 7H

13 YR 39129 40832 42240 4387 45393 470 43005 SO7IB AN 347 54747 56877 5B S8 12
MO 3261 3306 2520 3652 3783 393 4084 426 «gi4 4562 4740 4916
HR 1874 1946 2023 2089 2174 261 8347 AW N 62 M 8%

14 YR 40632 42240 43827 45393 47210 49005 50718 SZB47 54747 56877 58986 €124 14
MO 336 3520 3852 37E3 383 4084 4226 4404 4562 4740 4516 5103
HR 1946 2021 09 74 2261 2347 429 B3I 1122 74 2825 2933

15 YR 42240 43827 45303 47210 49005 50718 52847 B4TAT 56177 58986 61241 €3559 15
MG 3520 3652 aTAY 3934 4084 4226 4404 ASG2  ATa0 4WE 503 5297
HR 023 208 74 261 2047 429 253t 622 M W2 2933 304

Step 01 02 03 2 05 06 07 08 Pl 10 11 12

Comp Code A B c 0 E F ] H 1 J K L

YR - Yearly Salary Rate

MG - Monthly Safary Rate

HR - Hourly Salary Rate

13



APPENDIX F
Compensation Grid 16E (cont.)

Unit 216 Middle Management Association

Ranges
Effective T1/2007 - 6/30/2008

01-29

Comp Code A B C o E F G H | J K L

Step o 02 03 04 05 06 07 08 03 10 il 12

Range Range

16 YR 43827 45383 47210 49005 50718 52847 S4T47 5877 SA986 61241 63569 66597 16
MO 3652 3783 38 4084 4226 4404 4562 4740 4916 5103 5207 549
HR 089 2114 061 B4 MW BN BB M BB /P WM U5

17 YR 43393 47210 49005 S0718 52847 54747 56817 58086 61241 63559 65807 68,361 17
MO 3783 3834 4084 4206 4404 4562 4740 4916 5103 5297 5431 597
HR 2174 2261 2347 2429 BN 62 274 825 BB 0M N R0

18 YR 47210 49005 50718 52847 54747 GGV DESBE 61241 63559 65897 68,361 709N 18
MO 353 4084 4226 4404 4562 4740 4816 5108 5297 5491 5867 5914
HR 281 2347 428 BN 2622 2724 2825 2033 WM 35 R4 NHW

19 YR 43005 50718 52847 54747 G687T 56986 61241 63559 65897 68361 09T 73383 19
MO 4084 4226 4404 4562 4740 4916 5103 5207 54H 5807 5914 6118
HR 2347 2429 2531 2622 2r24 2825 20933 3044 NS RT4 B3P BAS

2 YR 50718 52847 54747 BEAT7  EBUEE 61241 63539 65897 68361 FOSTI 73393 76,108 20
1143 AT 444 4567 4740 4818 5400 5297 5491 S8 534 §116 §42
HR 2429 BN 282 X4 BB MW DM A B4 RNW BI5 84S

il YR 52847 54747 56877 SBOSS 61241 63550 65897 66361 70971 73393 76,108 7REM pal
MG 4404 4562 470 4918 5103 5297 54:1 5597 5914 6116 £M2 6567
HR 2531 ®B2 774 W2 2833 WM M5 274 3399 BI5 W5 M

22 YR 54747 56877 58986 61241 83559 65807 68351 70971 73393 76108 78801 61766 2
Mo 4562 4740 4916 5103 6297 5491 5837 5914 6116 6342 6567 684
HR BL A BB BI WM M5 R NW BI5 W45 T4 W6

23 YR 56877 58986 61241 63558 65897 68,361 70971 73393 76108 7A801 A1766 84527 3
MO 4TAD amE 5103 5267 B4l1 BEHT 5914 6116 6,342 6567 6814 7052
HR 24 2825 133 3044 M5 3274 3gs 3545 645 774 3016 4053

24 YR 585986 6124) 63550 65897 68361 7OGT 73393 76108 7BA01 81766 84,627 7675 ]
MO 4916 5103 5297  54M 5897 5914 6116 6342 6567 6814 7052 7306
HR 825 2833 3044 3156 3274 3380 365 3645 374 3916 4083 4199

25 YR 61241 63558 66,807 BA36t 70571 73393 7608 78B01 81766 84627 67675 0870 2%
MO 5103 5297 5491 5607 5904 EME 832 5567 B8N 0B 736 TAT2
HR 2833 3044 3156 d274 3399 3545 3845 774 3916 4053 4189 4352

2% ¥R 63550 65807 68361 70871 73393 76308 TEB01 B1766 84627 BTETS 90870 94,148 %
MO 5297 5491 5697 5914 6116 6342 6567 6814 7052 7308 TETZ 1846
HR 3044 56 3274 3399 3515 3845  Ir74 3006 4053 4199 4352 4508

27 YR 65897 68361 70871 733293 76108 78801 81766 B84BT 8TEYS 0870 148 97572 27
MO 5491 5697 5914 5,116 6,342 6,567 6,514 7.052 7,306 7572 7846 813
HR 3156 3274 3393 3515 3645 T4 I916 4053 4198 4352 4509 4672

28 YR 68.361 70971 73393 76108 V8801 81766 84527 87676 90670 %4148 BT5TZ 101,080 28
MO 5697 5914 8118 62 B5%7 6814 7052 7306 7572 TH4E 8131 8423
HR 32 B HBAT W45 T4 816 4053 418 4352 4509 4673 44l

29 YR N8 T TER TRAML WMTRE B4R WG W0 14 STETZ W80 19
MO 5914 6116 6342 6567 6E4 7052 7306 7572 TB4E 813 842
HR 3399 3515 3645 3774 3046 4053 4189 4352 4509 4673 484

Step 0 02 03 04 05 06 il 08 0 10 1 12

Comp Code A ] c s} E F G H | J K L

¥R - Yearly Salary Rate

MG - Monthly Salary Rate

HR - Hourly Satary Rate

114
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APPENDIX F
Compensation Grid 16G
Unit 216 Middle Management Association
Ranges 15 - 25
Effactive 7/11/2007 - 6/30/2008

Use This Grid for Information Techneology Classes Only

Lomp Sode A 2 I3 D E F =] H ] o+ K L M N Q P
Step D1 g2 c3 D4 05 as 07 oB og 10 11 12 13 14 15 18
Range Range
15 YR 48,692 50,530 52.430 b4 392 56,439 58,568 60.782 63,078 15
MO 4,058 4211 4,369 4,533 4703 X , 085 5,257
HR 23 32 2420 2511 26 05 27.03 2805 2811 30.21
16 YR 50,530 52 430 654 392 66.439 58,568 60,782 63,079 65.417 16
MG 4533 4,703 4, 5,085 5,257 5,451
HR 24 20 2511 26.05 27.03 2805 29 11 30,24 3133
17 YR 52 430 54,392 56,429 58,5668 60,782 €3.078 65417 67.839 17
MO 36 4,533 4,703 4.881 5,257 5,451 5,653
HR 2511 26 05 2ro3 28 05 2911 3021 3133 32 49
18 YR 54,362 56,439 56,668 60,782 63,078 65417 67,839 70.407 18
MO 4 533 4,703 4,881 5.065 5,257 5,451 5,652 5.887
HR 26.05 2703 28.05 29,11 30.21 31.33 32,49 3372
il YR 56,439 58,668 60,782 83,074 65417 67,838 70,407 73.017 87.174 19
MO 4,703 4,881 5,065 5.257 5,451 5,653 5,667 8,085 7.285
HR 2703 28 05 29.11 3021 31.33 3249 3372 .97 41.75
z20 YR 58,568 80,782 63,078 65,417 67.838 70,407 73017 75,5865 80,285 20
MO 3 5,065 5,257 5,451 5,652 5887 4,085 8287 7.524
HR 2805 2911 ez 3133 32 a9 372 34 87 3819 43.24
2 YR 60.7682 63.078 865417 67,839 70.407 73.017 75565 78,363 94,023 21
MO .| 5,257 5,451 085 6,297 7 B35
HR 29.11 30.21 31.33 45.03
22 63.078 85,417 67,839 22
5,257 5453 5.652
3G.21 3132 324y
23 a5 417 AT eAn  TnanT £
3437 2.003 D0/
3133 32 49 3372
24 YR 67.83% 70,407 73.017 75,565 78,363 81,056 84.084 87.174 104,149 24
MO 5,852 5.867 El 267 6.530 | 7,265 8.679
HR 32 49 33.72 34.97 36,19 37.53 38 82 40 27 4175 49 88
25 YR 70,407 73.01 75565 78 36 81056 84.0 a7.174 S0 107 845 25
MO 5867 5 . 297 530 6,755 7,007 7.265 7,524 B
HR 3372 34.97 36.39 ar.s53 33 B2 40.27 41.75 4324 51 85
05 [1.:] o7 o8 1 18
D E F G H ] J K P
aal ¥‘ [ary Rate
MO - Mot Igsala Rata
HR - Hourly Salary Rate
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APPENDIX G
UNIT 216 MIDDLE MANAGEMENT ASSOCIATION
CLASSES AND SALARIES AS OF JULY 1, 2008

JoB JOB GRID BARG COMP PROGRESS MINIMUM MAXIMUM MINIMUM MAXIMUM MINIMUM MAXIMUM
CODE TITLE D # UNIT CODE CODE HOURLY HOURLY MONTHLY MONTHLY ANNUAL ANNUAL
Qo0003 Accounting Director 18E 218 20K 1 25.08 36.29 4,364 8,314 52,367 5 T74
002004 Accounting Supervisor 1BE. 218 10K 1 17.63 25.08 3,050 4,384 36,603 52367
002085 Accounting Supervisor Inter 16E 216 12K 1 18.64 27.07 3.243 4.710 38.920 56.522
DO1500 Accounting Supervsar Pinc 16E 216 17K + 2245 32.59 2.806 5671 46,676 68 048
002143 Accounting Supervisor Semor 15E 216 15K 1 2089 30.28 3,835 5,269 43,618 63,225
DO209E Accounting Tachnician Supv 16E 216 08K 2 16.46 23.34 2.864 4,061 34,368 48,734
H¥2185 Admirt Planring Dir St 16E 216 23K 1 2813 40,43 4. 895 7,035 58,735 84,418
002372 Admin Secretary Supv 18E 216 a7y 2 1587 2115 2779 3.680 33,245 44,161
aoosa? Admin Systems Supy 186G 216 25P 1 31.19 53.33 5427 9279 65,125 111,353
003309 Aging Services Prograrm Supv 166 216 21K 1 26.13 37.62 4.547 6.548 54,559 78,571
003080 Agric Lab Sample/info Supv 16E 216 10K 1 17.53 25.08 3.0580 4,364 36,803 52.367
002869 Agnc Program Supervisor 18E 216 23K 1 28.13 40.43 4,855 7.035 58,735 84.418
DD2870 Agric Unit Supervisor 16E 216 20K 1 2508 36 29 4,364 6,314 52.367 75,774
BOG019  Agronomy Saervicas Supervisor 186E 216 14K 1 20.09 2917 3,496 5.076 41,948 60,907
002752 Aufigld Fira Fighter Asst Chf 16E 216 150 2 20 B9 23 34 3.635 4,061 43,618 48,734
000024 Appraisal Supanisor 16E 218 20K 1 25.08 a6 29 4,364 6.314 52,367 75774
000027 Appranticeship Trng Director 16E 216 22J 1 27.07 37.63 4,710 6,548 56,522 78,571
Q02389 Architectural Suparvisar 16E z216 26K 1 31.43 44.93 5,469 7.818 65.626 93,814
000610 Ans School Residence Director 16E 216 15K 1 20.89 20.28 3.635 5.269 43,618 63,225
[eleole -y Attornay 3 16E 216 25K 1 30.26 4335 5.269 7.543 63,225 90,515
Doo+a1 Audit Director 16E 216 22K 1 2707 36.97 4710 8,781 56,522 81,369
002098 Auditor intermediate Supv 16E 2186 12K 1 18 64 27 07 3,243 4,710 38,920 56.522
002277 Auditor Principal Suparvisor 16E 216 20K 1 2508 36.29 4,364 6.314 52.367 75774
on2278 Auditor Senior Supsrvisor 18E 216 15K 1 20 89 3028 2635 5260 43,618 63,225
Qoo107 Automotrve Mechanic Supsnisor 16E 216 14L 1 20.09 3028 3,496 5,269 41,948 63,225
001904  Awation Represeniative Supv 16E 216 21K 1 26 13 37 63 4,547 5.548 54,559 78.571
000837 Baclanologist Suparvisor 1 16E 216 17K 1 22,45 32.58 3.906 5.671 46.87¢ 68,048
000155 Bacteriologiat Supervisor 2 16E 216 189K 1 2423 35.09 4216 6,106 59,592 73268
002166 Behavior Analyst 3 Supv 16E 216 17K 1 22,45 3z.59 2,908 5671 46,8756 68,048
001641 Banefit Recovery Admin Supv 16E 216 21K b 2612 37.63 4,547 6.548 54,558 78.571
003491 Benefit Recovery Supv 16E 216 15K 1 2089 ao.28 3635 5.269 43,618 63,225
003343 Braille Suparvisar 18E 218 19K 1 24 23 35409 4216 6108 50,592 73.268
Do2750 Brucellosia Laboratory Supv 16E 216 12K 1 18.64 27.07 3243 4,710 38,920 56,522
000131 Building Mamntenance Foreman 18E 216 22D 2 27.07 30 28 4,710 5.269 56,522 63,225
1

000132  Buiding Mamtenance Supy 16E 216 17J 22.45 31.43 3.906 5.46% 46.876 65,626
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APPENDIX G
UNIT 246 MIDDLE MANAGEMENT ASSOCIATION
CLASSES AND SALARIES AS OF JULY 1, 2008

JOB JOB GRID BARG COMF PROGRESS MINIMUM MAXIMUM MINIMUM MAXIMUM MINIMUM MAXIMUM
CODE TITLE 1D # UNIT CODE CODE HOURLY HOURLY MONTHLY MONTHLY ANNLAL AMNUAL
003430 Building Manager 16E 216 18K 1 2334 3380 4.061 5.881 48, 734 70,574
DOCE60 Building Searvices Supervisor 16E 216 NARK ped 1510 24.34 2.627 3.539 31,529 42,470
000134 Building Svcs Foraman 16E 216 OTK 2 15.97 21.78 2,779 3,790 33.345 45477
000861 Building Svcs Manager 16E 216 12K 1 18 84 27.07 3,243 4710 36,920 58,522
000138 Business Manager 1 16E 216 15K 1 2D 89 3028 3,636 5268 43.618 63,225
002206 Business Sarvicas Suporvisor 16E 216 15K 1 2089 30.28 3,635 5269 43618 63,225
000892 Buyer Supsrvisor 1BE 216 168K 1 21.67 31.43 3771 5469 45.247 65,626
003457 Campus Security Supervisor 16E 216 11K 2z 18.08 2613 3,148 4 547 37,7 54,559
002990 Capitol Complax Delivery Supv 16E 296 15D 2 2D 89 2334 3,636 4,061 43.618 48,734
Q01812 Capitol Compiex Grounds Supv 16E 2186 180 2 23.34 2613 4,061 4.547 48,734 54,559
003187 Capital Complex Security Supy 1BE 216 [«]-N) 2 15.52 2034 2,700 3,539 32,408 42 470
003432 Capitol Complex Trade Shp Supv 16E 216 16K 1 2167 3143 3,771 5.469 45,247 63626
000147 Carpenter Supervisor 16E 216 170 2 22.45 2508 3.906 4,364 46 876 62,367
002968 Central Mail Supervisor 16E 218 14K 1 2008 2917 3,496 5.076 41,948 €0.907
003865 Chaplain Supsrviscr 18E 216 16K 1 21.87 3142 377 5,469 45,247 65626
000020 Chamical Depand Couns Supy 16E 216 13K 1 19 35 28.13 3,367 4,895 40,403 58,735
DDDB40 Chemist Supervisor 1 16E 2186 17K 1 22,45 32 58 3.906 5,671 465 876 68,048
Do0407 Chamistry Laboratory Oirector 16E 216 24K 1 29.17 41.85 5076 7.282 60,907 87,383
oDo157 Chief Cook 16E 218 09K 1 16.90 2423 2,941 4.2186 35.287 50,692
003455 Chitd Care Ceanter Supy 16E 216 10K 2 17.53 25.08 3,050 4,364 36,603 52,367
003079 Child Health Program Supv 16E 216 21 1 26.13 38.97 4.547 6.781 54 559 21,369
on2914 Chilgrens Sanvices Prog Supn 16E 216 2K 1 27.07 38.97 4,710 8,781 56,522 81,360
Q0331 CJIS Natwork Applications Supy 18E 218 20K 1 25.08 36 28 4,384 st ThTTL
Apnenn Sail 2 PEYH T z 15 97 21.15 2779 3.680 33,245 44,161
Q02103 Gierk Stenographer 4 Supv 218 ary 2 15.87 21.15 2,779 3.680 33.345 44,16t
902104 Cilark Typist 4 Supervisor 16 ord 2 15 97 21135 2779 3,680 33,345 44,161
001604 College Bkstore Supy 16E 216 10K 1 17.53 2508 3,050 4,364 38,603 52,367
001028 Coillege Registrar 16E 216 12K 1 18 64 27.07 3,242 4,710 38.920 58,522
401545 College Registrar Sr 16E 218 15K 1 20.88 3028 3,635 5,269 43618 63,225
001057 Commerce Analysis Supv 16E 218 19K 1 24.23 a5 09 4,218 6,106 50,592 73.2606
oo2050¢ Commerce Licensing Diractor 16E 216 19K 1 24,23 35.00 4216 6.106 50,582 73,268
co2810 Commercial Vehicle inzpect Sup 16E 216 MK 1 18.08 26.13 3,146 4,547 37.751 54,559
003105 Community Residential Supv 1BE 216 15K 1 20.88 20.28 3,635 5,269 43618 63225
003658 Community Supporta Supy Senior 16E 216 23K 1 2812 4043 4,895 7.035 58.735 84,418
001850 Computer Center Director 16G 216 21P 1 26,90 45.49 4,681 8,089 56,167 ar.ar1
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APPENDIX G
UNIT 218 MIDDLE MANAGEMENT ASSOCIATION
CLASSES AND SALARIES AS OF JULY 1, 2008

JOoB JOB GRID BARG COMP PFPROGRESS MINIMUM MAXIMUM MINIMUM MAXIMUM MINIMUM MAXIMUM
CODE TITLE 1D # umMIT CODE CODE HOURLY HOURLY MONTHLY MONTHLY ANNUAL ANNUAL
DD*336 Constr Code Licens Sec Chief 16E 216 22K 1 27 Q7 3897 4710 6.781 56,522 81,369
001978 Consumet Complaint Mediat Supv 16E 216 18K 1 2334 3380 4,081 5.881 48,734 70,574
0OG986 Contracts Officer 18E 216 20K 1 2508 36 29 4,364 6,314 52.367 75.774
02436 Cook Supervisor * 16E 218 a7J 2 15 97 21.18 2.779 3,680 33,345 44 161
000199 Com Captain 16E 216 21K 1 26 13 37.63 4,547 6,548 54,5539 78,571
002318 Corr Disciphne Unit Supv 16E 218 17K 1 22.45 32,59 3.906 5,671 46 876 68,048
003840 Corr Electronics Systems Supv 16E 216 15L 1 20 89 3143 3.635 5,469 43,618 65,626
Q003300 Carr Flakd Sarv Dist Supv 16E 216 23K 1 2813 40 43 4,895 7,035 58,735 B4 ,418
003099 Corr Food Sves Supv 16E 216 16K 1 2167 2143 3771 5.469 45247 65,626
Q03051 Corr Ind Admin Supv 2 18E 216 21K 1 2613 37.63 4,547 6,548 54 559 78,571
003053 Corr ind Prod Supy 16E 216 156 1 20 89 30 28 3.635 5.269 43618 83.2256
001088 Corr Lisutenant 16E 216 1BK 1 23.34 33,80 4,061 5.881 48,734 70,574
003646 Corr Program Director 18E 216 21K 1 26.13 37 63 4,547 6.548 54 559 78.571
003144 Corr Sentenc to Setv Rag Supv 16E 216 21K 1 26.13 37.63 4,547 6.5458 54 559 78.571
000204 Cor Supervisor 16E 216 17K 1 2245 32.59 3,806 5.671 46,876 68.048
002528 Cost Of Cara Program Supv 16E 216 17K 1 2245 32,59 3,906 5671 46 876 68,048
000220 Darry inspaction Supervisor 16E 216 19K 1 24,22 3509 4,216 6.108 50,582 73.268
000403 Data Entry Supervisor 1 16E 216 oaJ 2 16 46 22.45 2,864 2.906 34 368 48 876
001466 Data Entry Suparvisor 2 18E 216 12K 1 1B 64 27 07 3,243 4,710 38.920 56,522
0DD2354 Devaloprantal Achiev Prog Supv 16E 216 20K 1 2508 36.29 4,364 6.314 52 367 75774
0e2189 Chetiian 1 Supervisar 18E 216 15K 1 20 89 3028 3.83% 5269 43.618 63,225
000235 Diebban 2 16E 216 18K 1 23 34 a3 g0 4,061 &5.881 48,734 70,574
061338 Owuing Hall Manager 16E 216 QsJ F4 1510 18 82 2,627 2466 31,529 44,583
DO3614 Dining Servicas Suparvisor 16E 216 o8J 2 16 46 22.45 2,864 3,906 34,368 46,876
002348 D Chem Dep Spec Commun Prog 16E 216 21K 1 2613 3763 4,547 €548 54,559 78,571
Q03379 Dw Safety & Health 18E 216 21K 1 2613 a7.63 4,547 6548 54 659 78.571
002607 Digakility Hearings Suparvisor 16E 218 19K 1 24.23 3509 4216 8,106 50,592 73.268
Q2508 Disability Prog Opearations Sup 16E 216 19K 1 24.23 35.09 4.218 8,108 50,592 73,268
001386  Disability Quality Assur Supv 16E 216 17K 1 2245 32 59 3,906 5.671 46,876 68,048
Q00947 Disability Supervisor 16E 216 17K 1 2248 32.69 3.908 5.671 46,876 66,048
002381 Drver Improvemeni Spac Supy 16E 216 12K 1 18 64 27 07 3,243 4,710 38,920 56,522
000249 Duplicahng Shop Supw 16E 216 12K il 18 64 27.07 3,243 4710 38,820 56,522
003716 DVS Administration Suparvisor 18E 216 20K 1 2508 36 29 4,364 6,314 52,367 75,774
Q02702 DVS Asst Regional Suparvisor 16E 218 12K 1 18 64 2707 2243 4710 28,820 66,622

1

002966 DVS Exam & tssuing Prog Supy 16E 216 20K 2508 a8 20 4,364 6.314 52,367 75774



6l

APPENDIX G
UNIT 216 MIDDLE MANAGEMENT ASSOCIATION
CLASSES AND SALARIES AS OF JULY 1, 2008

JOoB JOB GRID BARG COMFP PROGRESS MINIMUM MAXIMUM MINIMUM MAXIMUM MINIMUM MAXIMUM
CODE TITLE 1D # UNIT CODE CODE HOURLY HOURLY MONTHLY MONTHLY ANNUAL ANNUAL
Q2779 DVS Prugram Supenisor 16E 216 18K 1 23.34 3380 4,061 5.801 48,734 70.574
001413 PVS Regional Suparvisor 16E 216 15K 1 20.8 3028 3.635 6.269 43,618 63.225
oo3arai DVS Title & Registr Preg Supv 16E 218 19K 1 24 23 35.09 4,248 6,106 50,592 73,268
001792 Economic Opply Pragram Supy 1 16E 216 20K 1 2508 3629 4 364 6,314 52,367 75.774
002149 EDF Operations Cti’'Shifit Supv 16G 216 15K 1 2157 31.19 3,783 5,427 45,038 85,125
Q00715 EDF Dperations Suparvisor 1 16E 216 09K 2 16.90 2423 2,941 4216 35,287 50,592
00a716 EDP Operations Supervisor 2 16E 216 12L 2 18.64 28.13 3.243 4,895 58,735
000254 EDP Operations Supervieor 3 168G 216 1M 1 24 08 a7.a7 4,180 6,502 78.029
002134 EDP Operations Technical Supv 16E 2186 o84 2 16.46 22.45 2 864 3906 46,876
001852 Educ Program Supervisor 16E 216 22K 1 2747 28.97 4.710 6,781 81,369
DO3811 Educ Super Speac Ed Intagcy Svc 18E 216 25K 1 30.28 43.35 5269 7.543 90,515
003288 Educ Supv 16E 216 25K 1 3028 4335 5269 7,543 20,515
003420 Educ Supv Data Management 18E 216 25K 1 3028 43.35 5,269 7.543 90.515
003416 Educ Supv Due Process 186E 216 25K 1 3028 43.35 5269 7.543 20,515
DO3615 Educ Supv Ed Effectiveness 16E 246 25K 1 30.28 4325 5269 7.543 63,225 90,515
003037 Educ Supv Ed Funding 16E 216 25K 1 3028 43.35 5269 7.543 63,225 80,515
003415 Educ Supv Financial Managesmeant 18 216 25K 1 a0.28 4335 5,269 7.543 63,225 80,515
003473 Educ Supv Speac Ed Aids Data 15E 216 25K 1 30.26 43.35 5269 7.543 63,225 80,515
002741 EEQ Contract Compliance Supv 18E 216 21K 1 2613 37.63 4547 6,548 54 559 78,571
002952 Etection Division Supervisor 16E 216 21K 3 28.13 ar7.63 4,547 6,548 54,559 78,571
oc1858 Etectrical Maintenance Supv 16E 216 140 ki 20.09 30.28 3,498 5269 41,848 63,225
002967 Etectrical Yraffic Maint Suyw 18E 216 16L A 21.67 32.59 3.771 SHM 45247 68,048
oeo287 Clactrician Suparvisor 16E 216 220 2 27.07 3023 4710 5 280 SR g7 an 3ne
ansann i e Bt il Tl 1 2uud 30 28 3,496 5.269 41,848 63,225
003641 Emp & £con Davel Fld Op Re Mgr 16E 218 25K hi ao0.28 43 35 5.269 7.543 63,225 80,515
002599 Emp 4 Econ Deve! Spec Prog Sup 18E 2186 19K 3 24.23 35.09 4,218 €,106 50,592 73,268
Qozu15 Employee Baenafits Analyst Supy 16E 216 21K 1 2613 a7 63 4,547 6,548 54,559 78.571
002406 Employee Devel Spec 3 Supy 16E 216 15K 1 20.89 3028 3,635 5269 43,618 63,225
Qo877 Employss Devel Supv 16E 218 18K 1 23.24 33.80 4,061 5,881 48,734 70.574
002061 Emplayee Insurance Syst Supwv 16E 216 20K 1 2508 36.29 4,364 6314 52,367 75,774
002505 Environmental Analyst Supv 1 16E 216 17K 1 2245 32.59 3,908 5671 46,876 68,048
002506 Environmantal Analyst Supv 2 18E 2186 19K 1 24.23 35.09 4218 6.106 50,592 73,268
003383 Environmental Heatth Supy 16E 218 20K 1 2508 36.29 4,364 6,314 52.367 75,774
Q02211 Eprdemiologist Supervigor 16E 216 21K 1 2613 3T 63 4547 6,548 54,559 78.571
002849 Epdemiologist Supervisor Sr 16E 216 25K 1 30.28 4335 5,289 7,543 63,225 80,515
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APPENDIX G
UNIT 298 MIDDLE MANAGEMENT ASSOCIATION
CLASSES AND SALARIES AS OF JULY 1, 2008

JOB JOoB GRID BARG COMP PROGRESS MINIMUM MAXIMUM MINIMUM MAXIMUM MINIMUM MAXIMUM
CODE TITLE ID#® UNIT CODE CODE HOURLY HOURLY MONTHLY MONTHLY ANNUAL ANNUAL
aon2es Exec Housekeapar 16E 218 09K 1 16.90 24.23 2,841 4216 35.287 50,592
003552 Faciltigs Bldg & Mamt Supy 16E 216 17 1 22.45 32.59 3,906 5671 46.876 68,048
003237 Facilittea Services Supv 1BE 216 o8l 2 16.90 25.08 2941 4,384 35287 52,3687
003048 Facility iInfo Canter Supv 16G 216 20P 1 72593 44 85 4,512 7.769 54,142 93.229
003623 Facilty Grds/Transp Svcs Supv 16E 216 124 1 18.64 26.13 3243 4,547 38,920 54,559
003504 Finance Accounting Supv 1 16E 216 18K 1 23.34 23.80 4,081 5.881 48,734 70,574
002505 Finance Accounting Supv 2 18E 216 21K 1 26.13 37.63 4,847 6,548 54,559 78,571
003503 Finance Accaunting Supv 3 1BE 216 24K 1 29.17 4185 5076 7,282 60,907 87,383
002260 Financial lnst Cheaf Exam 16E 216 23L 1 2813 41.85 4,895 7.282 58,735 a7.383
002249 Financlal Inst Examnt Prog Dir 16E 216 21K 1 2613 3783 4,547 B6.548 54,559 78,571
002623  Financial Reporting Analy Supv 16E 218 17K 1 22 45 az 58 3.808 5,671 48,876 58,048
002853 Food & Nutrition Team Supv 16E 216 25K 1 3028 43 35 5.269 7.543 63.225 80,515
000304 Food Inspachon Suparvisor 18E 216 20K 1 2508 3629 4,264 6,314 52,367 75774
opp77e Food Service Supervisor 16E 216 14K 1 2009 2617 3,496 5,076 41,948 60,907
on2927 Forensic Sciance Supv 16E 216 22K 1 27.07 3897 4710 6.781 56,522 81,369
002751 Geograpbhic Info Supy 18E 2186 23K 3 28 13 40 43 4,895 7.035 58,725 84,418
001546 Grain tnapection Asst Dir 18E 2186 17K 1 22 45 3259 3.906 5671 46,876 68,048
000314 Grain Inspection Program Supv 16E 216 15K 1 20.80 30.28 3,635 5.269 43.618 63225
001651 Grain Inapection Terminal Supv 18E 216 14J 2 2009 28.13 3,496 4,895 41,948 58,735
001645 Grantg Specialist Supv 16E 216 18K 1 2334 3360 4,061 5,881 48,734 70,574
002316 Graphle Suparvisor 16E 216 11K 1 18.08 2613 3,148 4,547 A7 751 54,559
001035 Grounds & Roads Mnic Supv 16E 216 10K 1 17.53 25.08 3.050 4,364 36.603 52,387
Q00330 Group Superniaor 16E 216 19K 1 2423 3509 4,218 8.106 50.592 73.268
000070 Group Suparvisar Asst 16E 216 14L 1 2009 30.28 3,496 5269 41,948 63,226
003466 Heaith Care Claim Admin Supy 16E 216 F41.4 1 2613 3783 4,547 68,548 54,559 78.571
003469 Health Care Claim Supy 16E 216 15K 1 2089 30.28 3.635 5,269 43,618 63,225
Q01825 Haalth District Reprasantative 16E 216 15K 1 20 8% 3028 3.635 52689 43,618 83,225
001608 Heaith Facility Eval Supv 1 16E 2186 Faln 1 26,13 38 87 4.547 6,781 54,554 81.369
002432 Heaith Facility Eval Supv 2 16E 216 220 1 27 07 40 43 4,710 7.035 56,522 54,418
001609 Heatth Facility Eval Supv 3 16E 218 23L 1 28,13 41.85 4.895 7.282 58.735 B7.383
000531 Health Plumbing Prog Supv 16E 216 21K 1 26.13 a7.83 4,547 6.548 54,555 78,571
000834  Health Program Rep Principai 16E 218 20K 1 25.08 36.29 4,364 6,314 52,367 75.774
002128 Health Program Supanasar 16E 216 150 1 20.89 31,43 3635 5.489 43618 85,626
003022 Health Resource Supsmisor 16E 218 210 1 26.13 3897 4,547 6,781 54,559 81,389

1

000352 Highway Equipment Supv 16E 216 170 22.45 33.80 3,906 6.881 46,876 70,574
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APPENDIX G
UNIT 218 MIDDLE MANAGEMENT ASSOCIATION
CLASSES AND SALARIES AS OF JULY 1, 2008

JOoB JOB GRID BARG COMP PROGRESS MINIMUM MAXIMUM MINIMUM MAXIMUM MINIMUM MAXIMUM
CODE TITLE 1D # UNIT CODE CQDE HOURLY HOURLY MONTHLY MONTHLY ANNUAL ANNUAL
Q02402 Highway Halper Supv 16E 216 12K 2 16.64 27.07 3243 4,710 38,820 56,522
001897 Housekpng & Reqionai Lodry Sup 16E 215 124 1 1G854 27 07 3243 4710 38,920 56,522
001554 Housing Dav Off Princ 16E 216 18K 1 2423 35 06 4,216 6,106 50,592 73268
001508 Housing Program Supervisor 18E 216 23K 1 28.13 40.43 4,885 7,035 58,735 B4, 418
Q01845 Human Rights Enforc Offer Supv 16E 216 19K 1 24.23 3508 4,218 6.106 50,592 73.268
002847 Human Sves Licensing Asst Supy 16E 216 18K 1 2423 35.09 4216 6106 50,692 73,268
Qozave Human Svcs Licensing Supy 18E 216 23K 1 28.13 40.43 4 895 F.03% 58,735 84,4148
001697 Hydrokogist 4 18E 216 23L 1 2813 41.85 4,895 7282 58.735 87,383
002174 Hydrologist Supervisor 16E Fall 21K 1 2613 37.62 4 547 6,548 54,559 78.571
002463 Incoma Mntc Prog Admin Supv 18E 216 21K 1 2613 37.63 4.547 6,548 54,559 78571
002482 Income Mntc Prog Suparvisor 16E 216 19K 1 24 23 3509 4,216 6,106 50,592 73.268
002242 Indian Educ Field Office Supv 16E 216 20K 1 2508 386 28 4,364 6314 52,367 73774
Q01315 Information Officar 4 16E 216 19K 1 24.23 3399 4,218 5,106 50,592 73,268
002110 Information Program Supv 18E 216 17K 1 22 45 32 59 3,908 5671 46.876 68,048
01000 Information Syst Manager 186G 218 25P 1 31.19 53132 5427 9,279 65.125 111.353
Q02137 Information Syst Soft Svc Supy 18G 216 21P 1 26 90 46 49 4,681 8.089 56,167 87,071
00932 Insbtution Educational Supv 18E 216 221 1 2707 4043 4,710 7,035 56,522 B4 418
003408 Interpretive Naturalist Supv 1 18E 296 12K 1 18.64 27.07 3,243 4710 38,920 56,522
Q01634 Interprative Naturalial Supv 2 16E 246 15K 1 20.89 30.28 3.635 5,269 432618 63.226
000928 Inventory Control Supy 1 16E 218 0oL 1 16 90 25.08 2,941 4,364 35,287 52,367
000930 Inventory Contrel Supy 2 18E 218 11L 1 18.08 27 ar 3,145 4.710 37.751 56,522
802572 invesatigatton Supv 16E 216 21K 1 2612 3763 4547 6,548 54 559 78,571
VOBI54 IRRRB Faciiities Phy Plant Sup 16E 216 17K 1 22 45 az2.59 T OOR & a7y FLE
= TS PSS - e z10 2UK 1 25 08 35,29 4,364 6.314 52,367
IT Production Cantral Supv 186G 216 2tP 1 2680 46 49 4,681 8.089 56,167
Laboratory Services Supenasor 16E 218 18K 1 20 89 3028 3.635 5269 43,618
Landscapa Architect Princ Supy 16E 218 23K 1 2813 40 43 4,895 7.035 58,736 84,418
Landscape Architect Seniar Sup 16E 218 21K 1 26.13 37.63 4.547 6,548 54,559 78571
Laundry Supervisor 16E 216 QBK 1 16.46 2334 2864 4 081 34,368 48,734
003003 Leawful Gambiing Lic Supv 18E 216 19K 1 24.23 35.09 4,218 6,108 50,592 73,288
002170 Laease Supervisor 16E 218 20K 1 25.08 36.28 4,364 6.314 52,367 76,774
COOE50 Libraryfinfo Res Sary Prog Dir 16E 216 186 1 23.34 33.80 4,061 5.881 48,734 70,574
002113  Library/info Res Serv Supv Sr 18E 218 15K 1 20.89 30.28 3,635 5269 43,618 63,225
CO3BE0 Lic AlcoholDrug Counsalor Sup 18E 218 17K 1 2245 32.58 3906 5671 468,876 &8.048
©03698 Loan Officer Supenasor 16E 216 22K 1 27.07 3B .97 4719 6781 56,522 B1.369
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UNIT 216 MIDDLE MANAGEMENT ASSOCIATION
CLASSES AND SALARIES AS OF JULY 1, 2008
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JOB JOB GRID BARG COMP PROGRESS MINIMUM MAXIMUM MINIMUM MAXIMUM MINIMUM MAXIMUM
CODE TITLE iD# UNIT CODE CODE HOURLY HOURLY MONTHLY MONTHLY ANNUAL ANNUAL
002018 Local Gavt Audit Director 16E 216 23K 1 2812 40 43 4,895 7.035 58,735 84,418
002017  Local Gavt Audit Principal 16E 218 19K ) 2423 3509 4,218 6,106 50,592 73268
003259 Lottery Games Supervisor 16E 216 12K 1 18.64 27.07 3,243 4.710 38.920 56,522
DB3562 Lottery Sales Supervisor 16E 216 1O 1 24 23 3509 4,218 6,106 50,592 73.268
003561 Lottery Sales Supervisor Sr 16E 216 21K 1 26.12 ar el 4,547 6,548 54,559 78,571
oo3177 Lottery Tele Comm Supv 18G 216 20P 1 2593 44.65 4,512 7.769 54,142 93 229
003242 Lottery Telemarkating Supv 16E 216 15K 1 20 8% ap.28 3,635 5269 43,618 63.225
D0Z2264 Management Analyst Supv 1 18E 2186 12K 1 18 64 27.07 3,243 4,710 38,920 56,522
002115 Managemsnt Analyst Supv 2 16E 216 18K 1 20.89 30.28 3,635 5269 43,618 63,225
002114 Management Analyst Supv 3 16E 216 19K 1 24.23 as5.ce 4.216 6,106 50,592 73.268
002954 Management info Syst Cone Supy 16G 2186 21P 1 26 80 46 .45 4,661 8.089 56.167 97,071
002836 Managament Info Syst Supv 1 16G 216 16M 1 22.37 34.82 3,892 6.059 46,709 T2.704
003220 Management Info Syst Supv 2 186G 216 20F 1 25.93 44 65 4,512 7.769 54,142 93,229
001091 Materials Svcs & Dist Supv 16E 218 186K 1 23.34 33.80 4.081 5.881 48,734 70,574
002129 Medical Laboratory Supervisor 16E 216 11K 1 18 08 2613 3146 4,547 37.7651 54,559
000454 Medical Records Officer 16E 216 12K 1 18.64 27.07 3243 4710 38,920 56,522
002191 Madical Records Tech Supv 2 16E 216 114 2 18 08 2508 3146 4,364 37.751 52 3867
002450 Mental Health Prog Admin Supv 16E 216 21K 1 26.13 37.62 4.547 5,548 54,559 78571
003345 Metrology Suparvisor 18E 218 21K 1 2613 37 63 4,547 5,548 54,6569 78.571
003307 Milnary Maintenance Supv 16E 216 17D 2 22 45 2508 3,908 4,364 46,876 52,367
0D2442 Military Sacurity Shift Supv 16E 216 o6J 2 15 52 20 34 2,700 3,539 32 406 42 470
Qa2700 Mineland Reclamation Fid Supv 18E 216 17K 1 22.45 32.58 3906 5,671 468 876 68,048
co3827 Minncor Product Sales Supy 18 216 1BK 1 2187 31.43 3,771 5,468 45247 65.626
003499 Mn Care Enroliment Supw 16E 216 17K 1 22.45 32.59 3.906 5671 46.876 68,048
007020 MnSCU Academic Suparvisor 1 16E 216 10K 1 20 89 30 28 3,835 5,269 43,618 63,225
007023 MnSCU Academic Supervisor 2 16E 216 18K 1 23.34 33 8c 4,061 5,861 48,734 70,574
co7R47 MnECU Academic Supervigor 3 16E 216 21K 1 2813 37 83 4,547 6,548 54,559 78,671
003371 MnSCL Relai Sarvices Supy 16E 216 15K 1 20 89 30.28 3,635 5,269 43,618 63,226
Q00472 Martuary Standards Supervisor VGE 216 20K 1 25 08 a6 29 4.384 6,314 52,367 75774
Q03597 NR Area Supv-T & W 16E 216 18K 1 21.34 33.ec 4,061 5.881 48,734 70,574
003782 NR Area Supv Fisheries 18E 216 18K 1 23.34 33 4,081 5.881 48,734 70,674
Q0ITEI NR Area Supv Wildlife 16E 216 18K 1 232 34 23.80 4,061 5.881 48,734 70,574
002922 NR Business Manager 16E 216 17K 1 22.45 a2 59 3,906 5,671 48,876 68,048
Q03764 NR Field Supervisor 18E 216 20K 1 25.08 36.29 4,364 6314 62,367 75774
003485 NR Field Svc Cperations Supv 16E 218 18L 1 2334 as 09 4.061 6,106 48,734 73268
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APPENDIX G
UNIT 216 MIDDLE MANAGEMENT ASSOCIATION
CLASSES AND SALARIES AS OF JULY 1, 2008

JOB JOB GRID BARG COMP PROGRESS MINMUM MAXIMUM NINIMUM MAXIALM MINWMLIA MAXWMLUM
CODE TITLE D # UNIT CODE CODE HOURLY HOURLY MONTHLY MONTHLY ANNUAL ANNUAL
Q02982 NR Forestry Admin Supy 16E 218 22K 1 27.07 s 97 4710 6,781 56,522 81,389
ONAITA NR Cargatry Areas Supy 18E 215 THK 1 2334 3380 4,041 5,881 48,734 70,574
002979 NR Forestry Asst Supw 16E 246 16K 1 2167 31.43 3771 5,489 45.247 65,626
©02403  NR Foresiry Fianning Supyv 16E 216 20K 1 2508 3629 4,364 6314 52,367 75774
Cc02680  NR Forestry Program Supy 16€ 216 18K 1 23 34 33 80 4.061 5.881 46.734 70,574
002981 NR Farastry Supy 16E 216 20% 1 25.08 36 29 4,364 6,314 52,367 75,774
Q02972 NR Mississippi Rivar Supv 16E 216 22K 1 27 07 38.87 4.710 6,781 56,522 81.389
003422  NR Parks Douglas Ldg Supwv 16E 216 15K 1 20.89 30.28 3.635 5,269 43.618 63,225
003423  NR Parks Pub Affrs & Mktg Sup 16€ 218 20K 1 2508 36 29 4,364 6.314 52 367 75.774
V0IATE6 NR Prog Supervisor 16E 216 18K 1 2334 a3.80 4.061 5.881 48.734 70,574
003765 NR Prog Supv Eco Sves 16E 218 18K 1 23.34 3180 4,061 5,881 4B.734 70,574
003769 NR Prog Supv Sr Eco Svos 16E 216 22 1 27 97 38 97 4,710 8,781 56,522 81,369
003776 NR Prog Supv Sr Fizh Hatchery 16E 216 22K 1 27.07 3897 4,710 6,781 56,522 81,369
003770  NR Prog Supv Sr Fish Research 16E 216 22K 1 27 07 38 97 4,710 6.781 56,527 81.369
001772 NR Prog Supvy Sr Whid Resaarch 16E 216 22K 1 27.07 38.97 4710 8.781 56,522 81,369
002397 NR Regional Hydrologist 16E 216 221 1 27 a7 40 43 4,710 7,035 56,522 84,418
Q01778 NR Serwice Canter Supenvisor 16E 216 18K 1 23.34 33 BO 4,061 5,681 46,734 70,574
003403 NR Supv 1 Parks 1G6E 216 14K T 20 09 2917 3,466 5,076 41,948 80,907
003404 NR Supv 2 Parks 16E 216 18K 1 21.67 3143 am 5469 45,247 65,626
003405 NR Supv 3 Parks 16E 216 18K 1 2334 3380 4,081 5.881 48,734 70.574
002406 NR Supv 4 Parks 16E 216 20K 1 2508 3629 4.384 §.3%4 52,26/ 75771
003467 NR Supv 5 Parks 16€ 216 22K 1 27 07 a8.97 4.710 6,781 56,5227 81.36%

003773  NR Supv Eco Sves 1BE 218 1RK - e ET Tt 3T whanr

SOBTTS iNR Supv Frsn HAatchery 16E 216 16K 1 21 b7 31.43 3,771 45,247 65626
002585 MR Yeuth Prog Field Supv 16E 216 18K 1 25.89 3028 3.635 5269 43,618 63,225
003076 Mursing Board Assoc Exec Dy 16E 216 22K 1 27.07 38.97 4,710 65.781 56.522 81.369
000481 Nutrimonist Suparvisor 16E 216 18K 1 23 24 3380 4.061 5 881 48,734 70,574
002182  Offica Services Supervisor 1 18E 216 [s1: %] F3 16 90 2334 2041 4061 a5 287 48734
002118 Office Services Suparvaor 2 16E 218 11K 1 18 08 2613 3.146 4,647 37,751 54,559
000294 Offlce Services Suparvisar 3 18E 218 1zu 1 18 64 2813 3,243 4,895 38.920 58,735
003348 Office Waste Mgmt Chf Fin Supv 16E 218 1BK 1 23.34 33 80 4,061 5,881 48,734 70574
003006 Ombudsman For Older Minnesctan 18E 2186 20K 1 Z508 2629 4,364 6.314 52,367 75,174
030491 Painter Supervisor 16E 216 170 2 22 45 2508 3.206 8,364 46576 52.387
Q00499 Parsonnel Director 1 18E 216 17K 1 22.45 32.59 3.306 5,671 46,876 66.048
Q00500 Peraonnel Director 2 16E 218 20K 1 2508 36 29 4,364 8,314 52 367 75.774
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APPENDIX G
UNIT 218 MIDDLE MANAGEMENT ASSOCIATION
CLASSES AND SALARIES AS OF JULY 1, 2008

JOoB JOB GRID BARG COMP FPROGRESS MINIMUM MAXIMUM MINIMUM MAXIMUM MINtMUM MAXIMUMN
CODE TITLE 1D # UNIT CODE CODE HOURLY HOURLY MONTHLY MONTHLY ANNUAL ANNUAL
003728 Parsannal Officer Prin Supv 16E 218 15K 1 20.8¢ 30 28 3635 5.2689 43.6518 83,225
DD2368 Parsannal Officar Seniar Supy 16E 216 12K 1 18684 27.07 3,243 4710 368,920 56,522
001547 Parsonnel Services Supv 1 +6E 218 20K 1 2508 36.29 4,364 6,314 52 367 75774
002781 Parsonnel Sarvices Supv 2 16E 216 22K 1 2707 38 97 4710 6,781 58,522 81,269
003109 Parsonnel Transactiong Supv 1BE 218 13K 1 19 35 28.13 3,387 4,895 40,403 58,735
001875 Photographic Services Supv 18E 218 12K 1 18 64 27 Q7 3.243 4,710 38,920 56522
Q00776 Physical Flant Diracitor 16E 216 20K 1 25,08 36.29 4,364 6314 52,367 75774
033464 Physical Plant Supsrvisar 16E 2186 17K 1 2245 3259 3,906 5,871 46.876 €6.048
DODES54 Physical Therapist Supv 16E 216 20K 1 2508 36 29 4,364 6314 32367 75774
000520 Planning Dir Commumity 16E 216 23K 1 2R 13 40 43 4 895 7.035 58,735 B4.418
000522 Planning Dir Yransporation 16E 216 23K 1 28.13 40 43 4,895 7.035 58,735 84,418
000958 Planning Grants Admiriatratar 16E 216 21K 1 2613 37 62 4,547 6,548 54 559 78.571
Q03005 Planning Pregram Supv 16E 218 21K 1 26,13 37 63 4.547 6,548 54,559 78,571
402184 Planning Supv State 16E 216 18K 1 23.34 33 BO 4,061 5,681 48,734 70.574
Coa518 Flanning Supv Transponation 16E 2186 18K 1 23,34 32380 4.061 5.881 48,734 70,574
G033t Plant Mntc Enginear Chiaf 16E 216 13K 1 19 35 28 13 3,387 4,895 40,403 58.735
001544 Plant Protection Prog Supy 16E 216 17K 1 22.45 3252 3,806 5.671 48.876 66,048
Q03821 Plumber Fitter Supv 16E 216 20D 2 2508 28.13 4,364 4,895 52,367 58,735
000964 Plumber Supervisor 16E 216 20D 2 25.08 2813 4,364 4 895 52,387 58,735
001350 Poliution Cant Spec Pnin 16E 216 221 1 2707 4043 4710 7035 66,522 84 418
003554 Print Comm Shop Superaaor 18E 216 18K 1 2089 30.28 3,835 5,269 43,618 62225
o02023 Printing Plan & Estimating Dir 16E 216 21K 1 26 13 37.63 4,547 6,548 54.559 78.571
000552 Produca Inspection Suparisor 18E 216 14K 1 20.09 29.17 3,496 5,076 41,848 60,907
002126 Programmer Analyst Supyv 16G 216 20P 1 2593 44 65 4,512 7.769 54,142 93,229
008754 Pro) Suparvisor 16E 218 21K 1 26.13 a7.83 4,547 6,548 54,559 78,571
Q02138 FPaychalogical Sarvices Oir 1BE 216 25K 1 028 43,35 5,269 7.642 63,225 20,515
002430 Paychalogist Suparvisor 16E 216 21K 1 2613 37 62 4,547 5,548 54,559 78,571
001527 Pub Ll Rates Evaluation Supwv 16E 218 25K 1 30.28 43,35 5.269 7.543 63.225 90,515
002131 Public Health Sanitarian Supy 16E 216 18K 1 21.67 A1 43 37 5.469 45,247 05,826
001075 Pwr Plant Chief Enginear 16E 218 18H 1 23.34 3028 4061 5.269 48,734 63,225
000044 Pwr Pit Azst Chief Enginssr 16E 218 18D 2 23.34 26.13 4061 4,547 48.734 54,559
0033383 Quality Servicas Supv 16E 216 21K 1 2613 a7 63 4.547 6,548 54,559 78.571
00aFTT Radio Communicationg Suparvses 16E 216 13K 1 19.36 2813 3.367 4,895 40,403 58,735
Q00588 Radio Maintenance SuperyIsor 16E 216 16L 1 2167 3z 59 3771 567t 45247

1

003344 Radio Talking Book Supv 16E 216 19K 24 23 35.09 4,216 6,106 50.592
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APPENDIX G
UNIT 216 MIDDLE MANAGEMENT ASSOCIATION
CLASSES AND SALARIES AS OF JULY 1, 2008

JOB JoB GRID BARG COMP PROGRESS MINIMUM MAXIMUM MINIMUM MAXIMUM MINIMUM MAXIMUM
CODE TITILE w# UNIT CODRE CODE HOURLY HOURLY MONTHLY MONTHLY ANNUAL ANNUAL
DO3537 Real Estate Program Supervisor 1B6E 216 23K 1 2813 40 43 4,885 7.035 58,735 B4.418
onos18 Raal Estate Spacialist Supv 16E PR DY 1 2608 26 23 3,304 B.314 52.367 To.rl4
002858 Reaity Supervisor 16E 216 20K 1 2508 38 29 4,364 6.314 52,367 768,774
002154 Reacreation Tharapist Coord 15E 218 12K 1 18 64 27 07 3,243 4,710 38,920 56,522
002359 Recreation Tharapy Prog Supv 16E 218 17K 1 22.45 3259 3,908 5,671 46,876 68.048
002172 Registered Nurse Admin-Supy 18E 216 25L 1 30.28 44,93 5,269 7.818 63,225 93,814
002154 Registared Nurse Suparvisor 16E 2186 221 1 27.07 40 43 4.710 7.035 56,522 84 448
000600 Rahabititation Coung Supw 2 16E 218 17K 1 22.45 32.59 3,806 5.67% 46, 876 68 048
002533 Rehabilitation Couna Supy 3 16E 216 20K 1 25.08 36.29 4,364 5,314 52,367 75,774
003540 Rehabilitation Couns Supv 4 16E 216 21K 1 26.93 3763 4,547 6,548 54,559 78,571
000873 Rahabilitation Regional Supy *6E 216 19K 1 24 23 3509 4,216 6,106 50592 73.268
DCO803 Rahabiltation Therapies Dir 16E 216 19K 1 24.23 a5 09 4,218 6,106 50,592 73,288
0Ccoass Rahabilitation Therapist Supv 16E 216 17K 1 22 45 22.59 3,806 5,671 44,876 68.048
002254 Rasearch Analyst Supervisor Sr 16E 216 18K 1 2423 3509 4.216 6,108 50.592 73i.z268
002329 Resaarch Scientist Supv 2 16E 216 23K 1 28 13 40 43 4,895 7,035 58,735 84,418
003241 Retall Operations Supervisor 18E 216 141K 1 20.09 28.17 3,496 5,076 41,948 60,907
000807 Reotrement Sarvices Direcior 16E 218 21K 1 26.13 37 63 4,547 6.548 54,559 78571
001425 Relirament Sarvices Supervisor 16E 216 18K 1 2334 33380 4,061 5,881 48.724 70,574
000025 Revanue Asaass Admin Asst Cir 16E 216 23K 1 28.13 40.43 4,895 7.036 68,735 684 418
003324 Revenue Info Systerma Supv 16G 216 23P 1 28.96 49.7¢ 5,038 8,648 60,468 103.774
on2771 Ravenue Operations Suparvisor 1BE 216 15L 1 2089 31 432 3.635 5.469 43.618 65.626
001571 Revanue Ping & Resaarch Supv 16E 216 21K l 26 13 27,863 4,547 4,548 54,5569 TB.571
QUITUE Reavenue Research Asst Div Dir 16E 216 23K 1 2813 40 42 4,885 7 035 BA.735 A4 41R
T B = - oL Ziv Tk b 2248 43 80 3,906 5881 48,876 70,574
002773 Ravenue Tax Supervisor 3 16E 218 20L 1 25.08 3T 63 4,364 6,548 52,367 19,571
02774 Revenua Tax Supervisor 4 16E 216 211 1 26.13 3B 97 4,547 &781 54,559 81,269
oQoaa7 Road Info & Trans Parmit Chiaf 16E 216 18K 1 23 34 3380 4,081 5.881 48734 70,574
003521 Safaty Admurvstrator Supy 16E 216 20K 1 25.08 3629 4,364 8,314 52,3687 75.774
003024 Safsty Services Supervisor 16E 218 17K 1 22.45 3259 3,908 5671 46,876 68,048
001442 Sac/Commun Syst Meniter Supv 16E 216 Q6.+ 2 15.52 20 34 2,700 3,539 32,406 47 470
003725 Saecurity Contral Supenagor 16E 216 asJ 2 16.46 2245 2.864 3.906 34.368 46,876
001774 Security Shift Supervisar 1BE 216 ¢34 2 14 37 1859 2.500 3,235 30,005 28.816
Q01046 Security Supervisor 186E 216 11K 1 18.08 2613 3.146 4.547 37.751 54,559
002844 Skille Davelopment Supenasor 16E 216 15K 1 20 B9 ac 28 3.635 5269 43,618 63,225
000676 Social Sves Suparvisor 16E 216 18K Al 24 23 3509 4,216 6,106 50,592 73,268
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APPENDIX G
UNIT 216 MIDDLE MANAGEMENT ASSOCIATION
CLASSES AND SALARIES AS OF JULY 1, 2008

JoB JOB GRID BARG COMP PROGRESS MINIMUM MAXIMUM MINIMUM MAXIMUM MINIMUM MAXIMUM
CODE TITLE 1D # UNIT CODE CODE HOURLY HOURLY MONTHLY MONTHLY ANNUAL ANNUAL
002196 Social Work Spec Supv 16E 216 15K 1 20 89 30.28 2635 53268 41818 SR R2%5
000810 Special Agant In Charge 16E 216 24K 1 29,17 4185 5.076 7.282 60 907 B7.383
003487 State Fire Marshai Bureau Chf 16E 218 22K 1 27.07 38.97 4,710 6,781 56 522 81,369
001655 State Fire Safety Supervisor 16E 218 19K 1 24,23 35 09 4.216 6,108 50,592 73,268
003809 State Prog Admin Director 16E 216 21K 1 2612 A7.63 4.547 6,548 54,559 78,571
003690 State Prog Admin Supervisor 16E 218 12K 1 18.64 27.07 3,243 4,710 38,920 56.522
003689 State Prog Admin Supearvisor Sr 186E 216 15K 1 20 8BS 30.28 3,835 5269 43,618 63,225
003712 State Prog Admin Supy Pring 16E 218 18K 1 23.34 33.80 4,081 5,881 48 734 70,5¢%4
003820 State Registrar Vital Stats 16E 216 23K 1 28.13 40,43 4,895 7.035 58,735 84,418
Q00164 Stores Clark Chiafl 16E 218 05J 2 15.10 1992 2.627 3,466 31,629 41,393
000707 Stores Supenasor 16E 216 104 2 17.53 2423 3.050 4216 36,603 50,592
Q02476 Survey Craw Supenisor 16E 216 15K 1 20 89 3028 3,635 5,269 43,618 63,225
002132 Systams Analysis Unit Supv 16G 216 21F 1 26 90 46 45 4.681 8,089 56,167 ar.a71
001089 Systems Supervisar 16G 216 237 1 28.96 48.70 5.038 8,648 60.468 103,774
002776 Tounsm Travel Info Canter Sup 16E 218 10K 1 17.53 25.08 3.050 4,364 36,603 52 367
001734 Traffic Maintenance Supt 18E 216 18L 1 23.34 3509 4,061 6,106 48,734 73.268
003206 Transp Admin SUpv 16E 216 17K 1 22.45 32 69 3.908 5.671 46 876 658,048
003457  Transp Cultural Rasource Supv 16E 2186 24K 1 29.17 41,65 5.076 7.282 60,907 87,383
002944 Transp Data Coord Supv 16E 216 171, 1 22.45 33 80 3.906 5,881 46 876 70,574
003581 Transp Info Res Divisional Sup 186G 216 Z5P 1 31.19 53.33 5.427 9,279 65,125 111,353
003582 Transp Info Res Pol & Stan Sup 166G 216 23P 1 2B.98 49 70 5.039 £.648 60 468 103.774
003278 Transp Matenais Supv 16E 216 12K 1 18 64 27.07 3,243 4,710 38.920 56.522
003816 Transp Operations Supv 1 16E 218 13L 1 19 35 2917 3,367 5,076 40,403 60 907
003817 Transp Opasations Supy 2 18E 218 1BL 1 2167 32.59 3771 5,671 45,247 68,048
003818 Transp Operations Supv 3 16E 218 18L 1 23 34 3509 4,061 6,106 48,734 73.268
003819 Transp Operabons Supv 4 16E 216 20L 1 25.08 37 63 4.364 6,548 52 367 78,571
003699 Transp Prog Supervisor 168E 216 21K 1 2613 37 83 4,847 6548 54 558 78.571
003548 Transp Prog Supearvisor Sr 16E 216 23K 1 2813 40 43 4.895 7,035 58,735 B4.418
003720  Transp Sign Shep Suparvisor 16E 216 15K 1 2089 30.28 3,635 5269 43,618 63,225
©0z964 Transp Tech Support Supv 16E 216 13K 1 1925 28.13 3,387 4,895 40,402 58,735
co1708 Unamployment Ins Dist Aud Supv 18E 216 17K 1 22 a5 3z2.58 3,906 5671 46,876 68,048
Q00742 Unempioyment Ins Supervisor 2 16E 216 15K 1 20.89 3028 3635 5269 43,618 63.225
Q00743 Unemplayment Ins Suparvisar 3 16E 218 17K 1 22.45 3z.s59 3906 8671 48 B76 68.048
002534 Unemploymant Ins Supervisor 4 16E 2186 19K 1 2423 35 09 4.216 6,106 50,692 73.268

1

002061 Unrvarsity Pnnt Shop Supv 1 16E 216 12K 18 64 27.07 3.243 4710 38,920 56,522
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APPENDIX G
UNIT 216 MIDDLE MANAGEMENT ASSOCIATION
CLASSES AND SALARIES AS OF JULY 1, 2008

JOB JOB GRID BARG COMP PROGRESS MINIMUM MAXIMUM MINIMUM MAXIMUM MINIMUM MAXMUM
CODE TITLE 1D # UNIT CODE CODE HOURLY HOURLY MONTHLY MONTHLY ANNUAL ANNUAL
003336 Univarsity Print Shop Supv 2 16E 216 15K 1 30 28 3,635 5.269 43 618 63,225
Q00747 Veterans Assl Supprvisar 18E 218 TR 4 a2.08 3,806 5,671 46,876 €8.048
002125  Vetarans Glaims Branch Of Supv 16E 216 15K 1 30.28 3,635 5,269 43,618 63,225
000782 Vetarinanan Senior 16E 216 24K 1 2917 41.85 5,078 7,282 50,907 87,383
000320  Warehouse Examiner Supenvisor 16E 218 12K 1 18.64 27.07 3,243 4.710 38.920 56,522
003228 Water & Sall Regional Supv 16E 218 21K 1 2613 37.63 4.547 6,548 54 559 ¥8.571
0D3549  Waeights & Measurés Asst Direct 16E 216 23K T 28.13 4043 4895 7,035 58,735 84,418
001704 Waeights & Maasures Reg Supv 16E 218 17K 1 22 45 32.59 3906 5871 46 B76 68,048
002531 Wkforce Devel Field Cpns Mar 16E 2186 21K 1 26.12 37.62 4,547 G.548 54 559 78,571
ooo7ae Whkforce Daval Field Opns Mgr 1 18E 216 16K 1 2089 30.28 3.635 5,268 43,618 63.225
oDOTHL Wkforce Devel Field Opns Mgr 2 16E 216 17K 1 22.45 32 59 2,906 5671 46 876 68,048
001908 Word Processing Center Supv 18E 216 0BJ 2 16.46 22.45 2,864 2.906 34,368 46,876
Q03294 Workers Comp Clalms Mgt Supv 1 16E 216 18K 1 23.34 33.80 4,061 5.881 48 734 70,574
003295 Workars Comp Claims Mgt Supv 2 16E 216 23K 1 28 13 40.43 4,895 7,035 58,735 84.418
oDasid Workers Gomp Pragram Supv 16E 218 21K 1 26.13 37.63 4,547 6,548 54,659 78,571
003663 Zoo Farm Keaper Supervisor 16E 216 156K 1 20.89 30.28 3,635 5,269 43,618 63.225
003619 Zoo Guast Servicas Suparvisor 18E 216 1BK 1 2167 31.43 3,771 5,469 45247 65,626
ac3803  Zoo Supervisor 18E 216 17K 1 22 45 32 59 3,806 5,671 48,876 66,048




APPENDIX G
Compensation Grid 16E
Unit 216 Middle Management Association
Ranges 01- 29
Effective T1/2008 - 6/30/2008

Comp Code A 8 4 1] E F G H ! J K L

Stap a1 02 03 04 05 06 o7 08 i:c) 10 11 12

a1 (34 8606 23795 30005 30882 31528 32406 35345 34388 35287 36803 37708 [iif
MG 2384 2441 2500 2573 2B27 2700 279 2864 2t 3050 3442
"R 1370 1403 1437 1479 1510 1562 1587 1646 1690 1753 18.08

0e R 28295 30005 30882 529 12406 335 JMI68 35287 36603 37709 380 o2
MO Z441 2500 2573 2627 700 279 2864 2941 3050 3142 3238
HR 1403 1437 147 1510 1552 1587 1646 1690 1753 1806 1859

03 YR 30005 3J0BE2 24529 32406 33345 34268 35287 36603 JRT0% 38818 40,23 3
MO 2500 2573 2827 2700 2779 2Be4 2841 3050 3142 3238 3382
HR 1437 1479 1510 1552 1597 1646 1690 1753 1806 18586 1927

1} YR 30882 31529 12406 33345 34368 35287 6603 37709 3EBI6 40236 41583 o
MO 2573 2627 2700 2779 2864 2841 3050 3142 3239 3333 3466
HR 1479 1510 1552 1587 1646 1890 1753 1806 @58 1927 1992

05 YR 31529 32406 33345 34368 35287 36603 3ITT09 38816 40236 41593 42470 05
MO 2627 2700 2779 2864 2941 3050 3442 3236 3353 3465 353
HR 1540 1582 1507 1646 1690 1753 1806 1858 1927 1992 2034

) YR 32408 33345 4368 35267 36603 37700 38816 40236 1503 42470 44081 45477 05
2] 2760 2778 Z2Bed 2341 3050 M2 3235 3383 3486 3533 3&0  3TH
HR 1552 1597 1646 1680 1753 1806 1858 1927 1982 203 15 178

W YR 33345 3368 35287 36603 47708 38816 40206 41303 42470 44181 45477 7
MO 2779 2883 2841 3050 3042 3235 3383 3466 3530 36BD 3790
HR 1597 1646 1690 1753 1806 1859 1927 1982 20M 2195 2178

08 YR $,368 35287 35501 Ir7 38920 40403 41948 43618 45247 46876 407M 50,592 08
MO 2864 2941 3050 3046 3243 337 3498 3636 3T 3906 4061 4216
HR 1646 1680 1753 18O 1864 1935 2008 2088 67 2245 23 423

1:] YR 35287 36603 37751 38920 40403 41948 43518 45247 45876 48734 50582 52,367 09
MO 2841 3050 3146 3243 3367  34% 3635 3771 3908 4081 4216 4364
HR 1680 1753 9808 1864 1935 2009 2089 2167 2245 233 47 2508

10 YR 36603 37751 38920 40403 41948 43518 45247 46876 48734 50592 52367 54580 10
MO 3050 3146 3243 3367 349 3635 37T 1806 4081 4216 4364 4547
HR 1753 1808 1864 1935 2090 2083 267 245 233 M2 K06 X613

1" YR 37751 38920 40403 41,948 43518 45247 46976 487H 50582 52367 54559 56522 n
MO 3146 3243 3367 34% 16 3T AME L0801 4218 4364 4547 4710
HR 1909 @8 1935 2009 208y ME7 2246 23 423 B 2643 277

12 YR 8920 40403 41948 43618 45247 46876 487 50582 52367 54559 56522 58,735 12
'l 3243 3367 349  3BIB ITM 3906 4061 4216 4364 4547 4710 4895
HR 1884 1935 2008 2089 2167 2245 23 24723 3508 2613 2707 2813

13 YR 40403 41948 43518 45247 46876 4873 50592 52367 54559 56522 58735 60907 13
Mo 3367 349 3635 3T 3906 4081 4216 4364 4547 4710 4895 5078
HR 1935 2009 2080 267 2245 2334 2423 2508 2613 2707 W13 2947

14 YR 41948 43618 45247 46876 48734 50592 52367 54550 656,522 GB735 60907 63225 14
MO 3496 3835 7M1 3ME6 4061 46 4364 4547 40 4885 5076 5269
HR 008 2089 2167 2245 2334 2423 508 2813 2707 2813 2817 0B

15 ¥R 43818 45247 46876 48734 50592 52367 H.559 56522 58735 60907 63225 65626 15
Mo 1835 3 1906 ADBT 4218 4364 4547 4TI0 4835 5076 5269 5469
HR 2080 2167 245 233 2423 2508 613 2707 2813 2917 0B N4

Step il [ 03 ) 05 06 o o8 09 i 1 12

Comp Code A B C D E F G H | J K L

YR - Yearly Salary Rate

MO - Monthly Salary Rate

HR - Hourly Salary Rate
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APPENDIX G
Compensation Grid 16E (cont,)

Unit 216 Middle Management Association
Ranges 01-79

Effactive 711/2008 - 6/30/2009

Comp Code A B C o E F G H ‘\ J K L

Step [ [ 5 o 05 05 o7 ) ) 10 11 12

16 YR 45247 46876 M 7H 60562 52367 54558 5650 6735 BLIOT 61225 65626 66,048 16
MO AT 3906 4061 4216 4364 4547 4710 4835 576 5269 5460 S6M
HR MET 245 {/M 423 /o8 B3 2707 BA3 2T WA M4 3250

17 YR 43476 46734 50592 52367 54550 56522 58715 60907 6125 6564 S8M4E 70574 i
MO 1906 4061 4216 4364 4547 4TI 4835 SO76 5E9 G469 5671 58m
HR 45 NM W B8 B3 HOT B/IT 917 128 343 32K B0

18 YR 4BTM 5052 52367 54550 56522 S6TI5 GOST G225 6526 GA4E TOST4 TAIRR i1
MO 4061 4216 4364 45T 4710 4895 5076 5269 5183 46N 5831 6106
HR MM MW B0 K3 7 B3 X7 ONAE ¥4 2 N /K

L] YR 50507 52367 54550 56522 54715 60907 63225 65626 6843 70574 73268 75T 1
MO 2216 4364 4547 4710 4895 5076 5269 5465 5il1 5801 6.6 634
HR M2 208 %1 07T BN KT ONB ONL BN NEH BN %

20 YR 54367 54559 56522 56735 6007 63225 85626 64048 7074 73268 75774 7ASTH 2
MO £364 457 4710 4805 5076 5263 5468 567V 503 606 63M 6548
HR (508 2813 2707 2813 2947 3028 M43 RS 30 BK BN VR

21 YR G558 56522 58735 40007 63225 65626 68048 70574 TISE TST4 TASTL 81,369 2
MO 4547 4710 4895 5076 5260 5469 5671 5881 6°% 5314 5548 5781
HR 643 2707 Ma3 2017 W08 M43 3250 3380 ¥ W %X ME3 8

2 YR 56522 8735 60S07 63225 65626 68046 TOS5T4 73266 TAUM THETI B1369 84418 7]
(5] 470 4895 5076 5269 5469 5571 5881 6106 B.I4 6548 671 7035
HR 0T W13 04T 028 N4 RS D B XM FE W 404

n YR 58735 GOS0 63225 65626 6A048 05T 7326 TSTT4 78T BIIR9 64418 8738 b&
MO 4895 5076 5265 5469 ST 5881 6106 6314 8BNS E7B1 T 1M
HR /13 RBAT 0 M4 W5 BN B KW IN MY 04 485

% YR 60907 63225 65626 68048 T0SM 73268 TSTTA TBST1 81149 84418 87283 90515 24
MO 5076 5269 5489 5671 5881 6106 6314 654 6inl 7035 7282 7543
HR WAT 028 343 3259 B0 508 620 WEI BT W43 4185 4035

% YR 61225 G5826 6848 0574 3268 75774 TBSTI B1360 84018 B8 90515 938%¢ %
MO 5268 5460 5871 5881 6106 6314 654 6781 74U 7282 7543 7BIB
HR 108 N4 2RI W B0 WA FE WG 4 485 035 493

% YR 65626 68048 0574 T)268 T5TT4 7BSTI B136D 4418 47.M3 90515 93BM 97217 %
Mo 5469 651 5331 G106 EM4 6548 BB TOE T2 VS T 8100
HR 3143 325 380 509 B2 763 /AT 4043 HMUS 4335 M3 46%

i YR 68048 70574 73268 75774 TESTI 81369 64418 8383 G045 93814 07217 100,748 27
MO 5671 5881 6106 6314 6548 6781 7005 7282 7£:3 7R 8101 8,39
HR 1S KB 3509 B2 A6 M7 4043 4185 415 49 465 M5

b YR 7057 TA68 75774 78571 B1369 B441B 87383 BOS1S 934 97T 100746 104,58 b
MG 5081 6106 6314 6548 GTB 7035 T8 75 TR 8101 8306 807
HR 1 508 829 U6 397 4043 4185 4335 M3 4656 4825 4093

® YR 73268 75774 7TBST1 61369 64418 B7383 90515 93814 11T 100746 104358 2
MO 6106 639 650 6781 7005 7282 7543 TR 8L B3% BT
HR 309 A 6T W/HT 4043 4185 £336  4493 466 4825 45

Sep o 17 03 ] 05 1] 07 8 [ 10 11 12

Comp Code A B 4 0 E £ G H i J [3 L

YR - Yearly Salary Rate

MG - Monthiy Salary Rate

HR - Houfly Satary Rate
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unit 216

Effactive 7/1/2008 - 6/30/2000

APPENDIX G

Compensation Grid 186G

Ranges 15 - 25

Use This Grid for Information Technology Classes Only

Comp Code B c D E F G H 1 Jd K L M N o] P

Step 01 a2 Q3 04 a5 [:] o7 o8 g 10 11 12 12 14 15 16

Range Range

15 YR 45.038 45,709 48,483 50,279 52,179 54,142 58,187 58,276 60,968 62,765 65,125 1
MO 3.753 3,892 4.040 4,190 4,348 4,517 4,681 .8 503 5,230 5427
HR 2157 22 37 2322 2408 24 99 393 26 90 27.91 :] 3006 3119

16 YR 46,709 48 483 50,279 52,179 54,142 56,167 58,276 60,488 62,765 65.125 67,547 70,052 T2 704 16
MO 2,852 040 4,180 4 348 4512 4,63 4,851 5,030 5.230 5,42 5,629 5,838 6,059
HR 22.37 23.22 24 08 24.99 25.93 26.90 2791 28 96 30.06 31.1% 32.35 33.55 34,62

17 YR 48.483 50.279 52179 54,142 56 167 58,276 60,468 62.785 &5,125 67,547 70.052 72,704 75358 17
MO 4.040 4190 4,340 4,542 4,581 4,85 5.009 5,230 5,427 5,624 5838 6,059 &.28
HR 2322 24 08 24.99 2593 28 80 2791 28 96 oG a9 32.35 3355 R 36.11

18 YR 50.279 £2.179 54 142 56,167 58.276 60,468 62,765 65,125 67,547 70,052 72,704 75,398 78,029 18
MO 4,190 4,348 4,612 4,681 4,858 5,039 . 230 5,427 629 5.83 6,059 6.28: 502
HR 24.08 24.99 25.93 26.90 2r.91 ;R 30.06 3119 a2.35 33 55 a2 a6 11 37.37

19 YR 52179 64 142 56167 58,276 60468 62,765 65,125 67.547 70,052 72,704 76,398 78,029 80,910 a3.eaz 86,819  90.014 19
MC 4,348 4 512 4,681 4 856 5039 5,230 5,42 5,629 838 5,059 6,283 50 6. 74 6,974 7.235 7,501
HR 24,99 25.83 28 90 27.91 28.96 30 06 311e 32.35 3355 34.82 36 11 37.37 3875 40 08 41 58 43.11

20 YR 54,142 56.167 58,276 60466 62,765 65,125 67,547 70.052 72704 75,398 78.029 80,910 83,687 86.819 90,014 93,229 20
MO 4512 4,681 4,856 5.039 5230 5427 5,629 5,838 6,059 .28 6,502 4 6.974 7,235 7.501 769
HR 2593 2690 27.91 28.96 30 06 119 32.35 33 55 B, 36,1 37.37 3875 40 08 41 58 4311 44,65

21 YR 58,167 5B,276 B0 468 62,765 65,125 67.647 70,052 72.704 75,298 78,029 B0.910 83,687 86,819 90.014 §3,229 a7 071 21
MO 4,681 4,85 5.039 6,230 5.427 5629 5.838 6.059 6,282 502 6,743 6,974 7.235 7,501 7.769 8,08t
HR 2690 2791 2B8.96 30406 31.19 32 35 3355 34.82 & 11 37.37 38.75 4008 41,568 43 11 65 46 49

22 YR 58,276 60,468 62,765 85,125 67,547 70.052 72,704 75.398 78.029 80,910 83687 86.819 90,014 93,229 97.071 100,069 22
MO 4,856 .03g 5,230 5,427 5,629 5,838 6,059 8283 8,502 6,743 &974 7,235 7,501 7.769 8,08% 342
HR 27 91 28.96 30 06 31.1¢ 32,35 3355 B 38.11 37.37 3875 a0 08 41.58 43 11 44.65 46 A5 47 94

23 YR €0 468 82,765 65,125 67,547 70,052 72.704 75,398 78,029 80.910 83,687 86819 90.014 93,229 97,071 100098 103,774 23
MO 5.039 5,230 5.42 5,629 5,838 6,059 6,283 6,502 8,743 974 7.235 7.501 7.78 8.089 8,342 B.648
HR 28.96 3006 31.19 3235 33855 34 82 3611 37.37 3875 40 08 41 58 43 11 B! 46 49 47 94 4970

24 YR 62,765 65,125 67.547 70.052 72.704 75,398 78.029 80,910 83,687 86,8190 90.014 23,228 97,071 100,099 103774 107.532 Z4
MO 5.230 6,427 5,628 5.828 6.059 6,283 8,502 6,743 6,974 7,235 7.501 7,769 8,089 8,342 5,648 8,961
HR 30 06 31.19 32.35 3355 34.62 38611 37 37 3875 40.08 4158 43 11 .65 46 .49 47 94 49.70 51.50

25 YR 65125 87 547 70.052 72704 75.398 78,029 2q0.91 83,687 86,819 90.014 83,229 97.071 100,009 103,774 107.532 11%1.253 25
MO 5427 5629 5,838 6059 6283 6.502 6,743 6,974 7,235 7,501 7.768 8,089 342 8.648 8 861 9,27
HR 21.19 az2.35 33.55 34 a2 36.11 37.37 3875 4008 41.58 4311 44 65 46.49 47 94 49.70¢ 51.50 53.32

Shep Q1 Q2 03 T4 i+ 08 o7 B J1i:] i) 1 12 13 14 15 18

A B [ 5] E F G H ) J K T M N [5] P

Comp Code
YR DVeaﬂ Salary Rate

Rate

MO - Monthly Saial

HR - Hourly Salary Rate




APPEND!X H - DEPARTMENT OF HUMAN SERVICES [IDEPARTMENTWIDE

No Layoff Agreement

This Agresment is made between the State of Minnesota and the various bargaining unit
representatives with respect to the restructuring of the State's health facility system and
opportunities which will be provided employees as change occurs.

This agreement will become effective only if the Legislature substantially authorizes the policy and
funding necessary to implemenit the department's restructuring plan.

The parties agree to the following terms in order to ensure that iair and equitable arrangements
are carried out to protect the interest of affected State employee: under the restructuring. These
terms shall be part of the collective bargaining agreements bs ween the parties and shall be
implemented through the Master and Supplemental Agreements.

1) As a result of changes in the department's service deliver system, no employee of a State
operated treatment center or nursing home except a ter porary employee or emergency
employee shall suffer a reduction in pay or be involuntarily kaid offt. Hours of work of full-
time unlimited employees will not be involuntarily reducec¢, The hours of work of part-time
employees shall not be involuntarily reduced below their current level of employer paid
insurance contributions. Within sixty days of the executicn of this Agreement, the parties
will meet and negotiate regarding the status of intermith:nt employees, Following these
negetiations, the employment condition of intermittent »mployees shall be changed, if
appropriate. Intermittent employees who are laid off shall retain rights under their normal
separation procedures.

2) Reduction in employee numbers will be made through normal attrition and through the
provisions detailed in the employee mitigation to layoff secion of this agreement.

3) Nothing in the agreement shall be interpreted as ertiting an employee to lifetime
employment or as protecting an employee against dischatye for just cause,

4) Employees of the department who move to State operated community based facilities in
accord with the restructuring proposal will be guarantesd collective bargaining rights as
applicable under M.S. 179A and other rights under M.5. 43A, M.S. 352, and M.S. 354.

5) Training and retraining of staff who, as a result of restrcturing, fill a position in a State
operated community based facility, or staff who fill a peition within a facility, or between
facilities will be the responsibility of the department. The department will make every
reasonable effort to coordinate training and retraining with public institutions of post-
saecondary education.

6) Procedures for notifying employees affected by the resiucturing plans will be negotiated
into the collective bargaining agreements or Supplementz’ Agreemerits.

7) Any dispute conceming the interpretation, application o meaning and relationship to the
terms of the respective Master or Supplemental Agrenments must be resolved by the
grievancefarbitration procedures of the appropriate agreements. The terms of this
Mermorandum are non-precedential.

8) Every effort will be made to communicate openly and to have common understanding

between the State and labor organizations affected by the restructuring plan, including the
establishment of joint labor and management commitiees
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9) The term of this Agreement for each facility extends until the completion of restructuring at
that facility.

EMPLOYEE MITIGATION TO LAYOFF SECTION

For employees whose positions will be eliminated by implementation of the depariment's
restructuring plan, a number of options will be offered. If an employee's position is to be
eliminated, the following will be simultaneously presented to the employee:

1) job and training opportunities;
2} enhanced separation option;
3) normal separation including recall rights.

in oider to reduce involuntary separations otherwise necessary, the most senicr employee within a
class shall be offered the choice of one of the available options before less senior employees. At
the time an offer is made, the employee may select from the options availabte. Selection of the
enhanced separation or normal separation packages preclude exercising any other option. The
employee who selects from job and training opportunities [items 1.1-1.7] shall choose from all
available job and training opportunities. Once such a selection has been made, the empioyee is
precluded from exercising another option from items 1.1-1.7 at a later time, unless the emplayee's
position is subsequently efiminated as a result of restructuring. An employee who selected the job
and fraining opportunities shall be guaranteed at least one job and training opportunity.

JOB AND RETRAINING OPPORTUNITIES

1.1 A position of comparable duties and same pay within the same employment condition
and within the same Regional Treatment Center.

1.2 A position in State operated community based residential or day habilitation services or a
position in the technical support group for those services. Such positions would be of
comparable duties and same pay and within the same employment condition. Relocation
expanses will be paid by the Employer.

1.3 A position which the parties agree can best be filled by upgrading existing staff and for
which the empfoyer agrees to pay the cost of necassary training or certification.

14 Up to 160 hours training necessary te qualify for 2 comparable job (i.e., no reduction in
pay) and the subsequent offer of that job within the same or ancther Regional Treatment
Center or State nursing home. Relocation expenses will be paid by the Employer.

1.5 A position of comparable duties and same pay, within the same empleyment condition, at
another State agency within a reasonable commuting distance.

1.6 A position of comparable duties and same pay, within the same employment condition at
another State agency of Regional Treatment Center. Relocation expenses will be paid
by the Employer.

1.7 A position at any State agency pursuant to the activation of M.S. 246.60 by the

Commissioner of Employee Relations and Administration. Refocation expenses will be
paid by the employer.
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An employee who refuses a job and training opportunity not reguiring refocation waives histher
right to enhanced separation. An employee whe does not accep! a job and training opportunity
requiring relocation shal be enlitied to sedect the enhanced separation option or normal
separation.

ENHANCED SEPARATION PACKAGE

21

22

23

Retirement, with employer paid insurance benefits as negofiated under Chapler 605
{1988 Session Laws}; or,

In addifion to benefits provided under collective bargaining agreements, a one time
enhanced payment not to exceed $7500, based on 5% of the employee's base salary or
wage, not to exceed $1250.00, multiplied by the numbe; of yeas of State service. For
employees selecting this aption, the department agrees r.ot to contest any unemployment
insurance determination; ar,

in lieu of the one time enhanced payment, tuition, fees, books, travel expenses, career
guidance, and related expenses at a public institution of post-secondary education, up to
the amount of the enhanced payment to which the emplo'ree would be entitled.

An employes electing the enhanced separation option waives he:rher recal! rights under coliective
bargaining agreements.

NORMAL SEPARATION PACKAGE

31

Normal separation, with all rights negotiated under coliective bargaining agreements.

Memorandum of Understanding - Implernentatiyn Procedures

Section 1. Non-Eligible Empioyees:

1. The following types of employees are not governed by any of the terms of the Memorandum of
Understanding:

a.

part-time and ful-time temporary employees, including student workers and temporary
unclassified employees.

part-time and full-time emergency employees.

intermittent employees. However, such employees are eligible for the layoff and recall
provisions of the parties’ Collective Bargaining Agreems:nis except that the vacancy and
bumping options shall not be available to the employees. Layoff and recall provisions
include;

1. cash out of any existing accumulated vacation balanc:.

2. severance pay pursuant to the parties’ Collective Bargaining Agreements,

3. placement on the layoff lists for the employment contition from which they were laid off
(intermittent).
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Section 2. Procedure.

1. The Appointing Authority shall determine the position(s) in the classification or class option, if
one exists, employment condition and work location within the facility which ie to be eliminated
by implementation of the Department's restructuring plan.

2. The Appointing Authority shall notify the exclusive representatives of the classification{s) and
number of positions to be eliminated within the time frame and manner specified in the
applicable Collective Bargaining Agreement.

3. Provisional and emergency employees shall be terminated before the elimination of positions
of probationary or permanent empioyees in the same class and empioyment condition within
the facility.

4, The Appointing Authority shall post the position{s} by class {or class option), employment
condition, seniority unit, and work location that are to be eliminated for a minimum of seven (7)
calendar days on all emptoyee bulletin boards where employees in the facility in the class are
sfationed. When the seven (7) cafendar day posting requirement would be met on a Saturday,
Sunday or holiday, the expiration date of the posting shall be the day following the weekend or
holiday.

5. Simultaneously with the above posting, the Appointing Authority shall post the list of available
jobs. During the seven (7) day posting pericd, employees may express a willingness to be at
risk. At the end of the seven (7) day period employees for whom a desired option still exists
shall be placed at risk and the employees shall indicate their desire to select either mitigation
to layoff options 1, 2, or 3. If the employee picks mitigation to fayoff option 1, the employee
shall also nofify the Personnel Office/Job Center in writing of hisiher specific job and training
opportunity option/position. If the employee picks mitigation o layoff option 2, the employee
shall also notify the Persennel Office/Mob Center in writing of histher choice of retirement with
Employer contribution to insurance, one-time enhanced payment, or educational payment.
Designation of at-risk employees and the awarding of available job and retraining opportunities
shall be made in seniority order within the affected classifications.

For employees represented by MAPE and MMA, "seniority” shall be defined as Classification
Seniority; for employees represented by MNA, "seniority” shall be defined as Bargaining Unit
Senicrity; for employees represented by AFSCME, Council No. 6, AFL-CIO, "seniority” shall be
defined as Siate Seniority, and for employees represented by SRSEA "seniority” shall be
defined pursuant to Collective Bargaining Agreement between the parties.

It is further understood that classifications which are recognized as part of a junior/senior plan
shall be treated as one classification for purposes of this Agreement,

6. Altnhe end of the seven (7} day posting period, if no employes(s) has indicaled his'her desire to
be declared "at-risk”, the least senior employee(s) (as defined in #5 above) shall be nofified in
writing by the Appointing Authority that he/she is declared to be "at-risk.” The empioyee shall
provide written receipt of this notice to the Appointing Authority.

The written notice shall state that the employee may select one of the following employee
mitigation to layoff options:

1) job and refraining opporunities
2) enhanced separation package
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a. retirement, with Employer contribution to insurance
b. nne-time enhanced saverance
¢. educational payment

3) normal separation package

Within fourteen (14) calendar days of the receipt of such notce, the employee must nofify the
Personnel Office/Job Center in writing of his/her intent to selzct mitigation to layoff option 1, 2,
or 3 and the specific option/position within the particular opticn. At the end of the fourteen (14)
day period, the employee may not change the specific option/position that he/she previously
selected. If the employee(s) fails to notify the Appainting Aulhority he/she shall be considered
to have selected opticn 3 (normal separation package).

The job and refraining opportunities listing all available jobs and retraining options as
determined by the Department of Employee Relations activa requisition list shall be posted in
at least three (3) areas that are accessible to employees ¢n all shifts. A copy shall also be
provided fto the applicable Local Union/Exclusive Reprosentative. Upon request, the
Appoinifing Authority and the exclusive representative shall nieet and confer to deveiop posting
procedures for areas of unique concern within a facility.

Upon the request of the employee, the employee shall receive an approximate calculation of
the employer paid contribution to insurance based upon hsther age eligibility, the one-time
enhanced payment/education payment; andfor separatior, benefits under the applicable
Collective Bargaining Agreement.

7. An employee who is away from his/her work location on assignment or approved vacation in
excess of seven (7) calendar days, may submit in writing an :dvance option selection, if he/she
wishes to exercise option 2 or option 3.

If an employee is on an approved leave of absence at the tire histher position is determined to
be "at-risk," the employee shall be notified by certified mail. .\ copy of such notice shall also be
sent to the Union/Local Union/Association office.

An employee on leave at the time histher position is declared "at-risk" shall be given the
opportunity to select option 1, 2, or 3. If hefshe selects optic 1 1, the employee shall be able to
choose from available job and retraining options at the :ime his/her leave expires. It is
understood this does not prevent an employee from terminuting hisfher leave and selecting a
job and retraining option at the time hefshe is declared “at-ri¢ <"

8. The Appointing Authority may, with the agreement of the Urion/Local Union/Association office,
designate individual employees at risk cut of order seniority.

9. If an employee selects the enhanced separation package ur the normal separation package,
he/she shall be precluded from selecting a job and training caportunity.

10. An employee selecting the job and retraining opportunities may choose any of the available
options.

It is understood that all available job and retraining options may not be available to any given
employee depending upon the job and retraining opfior, selected by another employee.
Employees may be asked to rank their order of preference of available jobs and retraining
options. The employee with the most seniority (as defined in #5 above) shall receive hisfher
first preference. Subsequent job and retraining options shalt e made on the basis of seniority
(as defined in #5 above).
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11. Once an employee selects a particular job and retraining opportunity option, the employee is

preciuded from exercising another job and retraining opportunity option at a later time, unless
the employee's posiion is subsequently eliminated as a result of the Department's
restructuring plan (e.g. an employee from Oak Terrace Nursing Home accepts a position at
another Regional Treatment Center and the employee's position at the RTC is subsequently
eliminated because of the Department's restructuring plan).

12. An employee who refuses a job and retraining opportunity opticn that is within a reasonable

commuting distance shall not be eligible to an enhanced separation package option. For
purposes of Oak Terrace Nursing Home, reasonabie commuting distance shall be based upon
an employee's eligibility for relocation expenses pursuant to the applicable Collective
Bargaining Agreement. The employee who refuses such a job and retraining opportunity shatl
be laid off pursuant to the applicatle Collective Bargaining Agreement. For purposes of Oak
Terrace Nursing Home, the vacancy and bumping options of the Collective Bargaining
Agreements shall not be available to the employee. The parties may negotiate changes to the
vacancy and bumping oplions in the applicable Collective Bargaining Agreement for such
employees at other facilities at a later time.

13. Employees in new positions represented by AFSCME, Council No. 8, AFL-CIO which were

obtained through the posting procedure or through exercising a job and retraining option
pursuant to the MWemorandum of Understanding and which require additional
certification/licensure of the employee {e.g., nursing assistant training and competency
evaluation requirements established by the Omnibus Budget Reconciliation Act of 1387 or med
certification) shalt not be subseguently placed at risk during the period of restructuring at the
facility.

Employees in new positions represented by other bargaining units which were obtained
through exercising a job and retraining option pursuant to the Memorandum of Understanding
and which require additional certification/licensure shall not subsequently be placed at risk
during the period of restructuring at the facility.

Section 3. Job and Retraining Opportunities.

1.

The availability of positions shall be based upon the Department of Employee Relations "active
requisition” fist.

Employees who are interested in a vacancy shall have the claim to that position made by their
current Personnel Director/Job Center.

An employee who selects the job and retraining opportunities option shall be offered at least
one job and retraining opportunity.

All positions shall first be posted pursuant to the applicable Collective Bargaining Agreement.
However, the parties may negotiate at a later time changes in the procedures for filling
positions in Stale operated community based residential ¢r day habilitation services or
positions in the technical support group for these services.

The covered expenses for employees who receive relocation allowances shall be pursuant to
the applicable Collective Bargaining Agreement.

For purposes of Oak Terrace Nursing Home, eligibility for relocation allowances for an
employee accepting a position under job and retraining opportunities options 1.4, and 1.6, and
1.7 shall be governed by the applicable Collective Bargaining Agreement. However, the
parties agree to discuss possible exceptions o such provisions.

136



The parties may negotiate changes to the eligibility for relo:ation expenses in the applicable
Collective Bargaining Agreement for employees at other facil‘ies at a later time.

6. An employee who transfers within the same class shall receive no salary adjustment. An
employee who fransfers between classes shall receive the riinimum adjustment necessary to
bring his/her salary within the range of the new class. However, an employee receiving a rate
of pay in excess of the range maximum shall continue to receive that rate of pay.

7. The Department shall supply the exclusive representatives vith a list of possible positions for
which an employee could gqualify with up to 160 hours triining. Upon the request of an
exclusive representative the

Department shall meet with the exclusive representative to dicuss the determinations.
Such fraining shall be on State time and be paid for by the Department.
8. An employee may agree to accept a position in a different employment condition and the
employee shall be considered in such employment condition for purposes of the applicable

Collective Bargaining Agreement. In this situation, the emplnyee shall be considered to have
been offered a job in the same employment condition.

9. If the Commissioners of Employee Relations and Adminis:ration determine to aclivate the
provisions of M.S. 246.60, the Department of Human Service:s shall discuss its implementation
with the exclusive representatives.

10. If the Department determines that a position can best be fill:d by upgrading existing staff, the
Department shall discuss such with the affected exclusive representative.

If this option is offered to an employee, the employee shall e eligible for relocation expenses
pursuant to the applicable Collective Bargaining Agreement.

1

-

. An employee who accepts a position at another State Agency may be required to serve a
probationary period pursuant to the applicable Coliective Bar;jaining Agreement. An employee
who accepts a position within the Department of Human Ser. ces shall not be required to sarve
a probationary period if he/she accepts a position in a c¢'assification in which he/she has
previously and successfully completed a probationary period.

12. An employee who accepts a position in a new ciass or who nas fransferred and is required to
serve a probationary period shall have a trial period pursuant to the applicable Collective
Bargaining Agreement. However, if the employee elects tc return to his/her former position,
the employee shall not be allowed to select another option under job and retraining
opportunities under the Memorandum of Understanding an: the normal separation package
shall apply.

For purposes of Oak Terrace Nursing Home, the employee shall not be eligible to exercise any
vacancy or bumping layoff options under the normal sepiration option. The parties may
negotiate changes to the vacancy and bumping opticns in the applicable Collective Bargaining
Agreement for such employees at other facilities at a later tine.
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13. Notwithstanding #11 in the Procedure section, an employee who is non-certified shall be
eligible to select from mitigation to iayoff options 1, 2, or 3 pursuant to the procedures
described in this Agreement. However, if the employee selects job and retraining opportunity
and hefshe receives relocation expenses when hefshe previously exercised option 1, he/she
shall no longer be eligible to receive relocation expenses. If the employee selects another job
and retraining option and is subsequently non-certified, the normal separation package shall
apply. For purposes of Oak Terrace Nursing Home, the employee shall not be eligible to
exercise any vacancy or bumping layoff options. The parties may negotiate changes to the
vacancy and bumping options in the applicable Collective Bargaining Agreement for
employees at other facilities at a later time.

14, Employees who have been declared at-risk shall be allowed to interview for job and retraining
opportunities within the State system up to a cumulative total of eight (8) hours with the
approval of hisfher supervisor which shall not be unreasonably denied. The Appainting
Authority may require confirmation of the occurrence of such interviews. The employee shall
not be eligible for expenses.

Section 4. Enhanced Separation Package.

An employee who selects the enhanced separation package option may select option 2.1, if
eligible, option 2.2 or 2.3

2.1 Retirement; with employer paid insurance benefits as negotiated under chapter 605 (1985
session laws).

Employees shall receive the following:
1. Severance Pay

a. An employee shall be eligible for such pay if the employee meets the following
conditions:

i. has accrued twenty (20} years or more continuous State service; or

ii. has less than twenty (20) year continuous State service, but is mandatorily retired
or retires at or after age 65; or

iii. retires from State service after ten (10) years of continuous State service and who
are immediately entitied at the time of retirement to receive an annuity under a
State retirement plan, notwithstanding the employee’s glection to defer payment
of an annuity.

b. Severance pay shall be equal to forty {40) percent of the employee's accumulated but
unused sick teave balance (which balance shall not exceed nine hundred ({900)
hours).

Employees shall receive twelve and one-half {12 1/2) percent of the employee’s
accumulated but unused sick leave balance exceeding nine hundred (200) hours,
times the employee’s regular rate of pay at the time of separation.

Should any employee who has received severance pay be subsequently reappointed
to State service, eligibility for future severance pay shall be computed upen the
difference between the amount of accumulated but unused sick leave restored to the
employee's credit at the time the employee was reappointed and the amount of
accumulated but unused sick leave at the time of the employee's subsequent
eligibility for severance pay.
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Such severance pay shall be excluded from reti-ement deductions and from any
calculations in retirement benefits and shall be paicl over a period not to exceed five
years from termination of employment. In the event that a terminated employee dies
before all or a portion of the severance pay has iieen disbursed, that balance due
shall be paid to a named beneficiary or, lacking same, to the deceased's estale.

2. Accumulated Vacation

The employee shall be compensated in cash, at the er'ployee's rate of pay at the time of
retirement for all vacation leave to the employee's credit at the time of retirement,
However, in no case shall payment exceed the maximum accumulation in the applicable
Collective Bargaining Agreemenits.

3. Employer Contribution to Health and Dental Insurance *remiums

a. An employee shall be eligible for the Employer <ontribution to heaith and denta!
insurance premiums if the employee meets the follcwing conditions:

i. has not yet attained the age of sixty-five (65); and

ii. terminates active employment in State service and is eligible and applies for a
retirement annuity.

iii. has three (3) or more years of continuous service.

b. An employee shall be eligible to receive the coniiibution toward the Employer paid
health and dental insurance premiums to which fiefshe was enlitied at the time of
retirement subject to any changes in premium or benefit levels made in the parties
Callective Bargaining Agreements.

¢ An employee is no longer gligible for the Employer contribution to health and dental
insurance premiums with the first occurrence of any of the following:

i. atthe end of month in which the retired employ:e attains the age of sixty-five (65);
or

ii. atthe end of the month in which the retired erviployee chooses not to receive an
annuity; or

iii. the retired employee is eligible for Employer-:aid health insurance from a new
employer.

An employee selecting this option shall not be placed on :iny layoff lists under the applicable
Collective Bargaining Agreements.

In addition to benefits provided under collective bargaining agreements, a one time enhanced
payment not to exceed $7500, based on 5% of the empl:yee's base salary or wage, no! to
exceed $1250.00, multiplied by the number of years cf state service. For employees
selecting this option, the Department agrees not to conest any unemployment insurance
determination.
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Employees shall recsive the following:
1. Severance Pay

Severance pay shall be equal to forty (40) percent of the employee's accumuiated but
unused sick leave balance (which balance shall not exceed nine hundred (300) hours).

Employees shall receive twelve and one-half (12 1/2) percent of the employee's
accumulated but unused sick leave balance exceeding nine hundred (900) hours, times
the employee's regular rate of pay at the time of separation.

Should any employee who has received severance pay be subsequently reappointed to
State service, eligibility for future severance pay shall be computed upon the difference
between the amount of accumulated but unused sick leave restored to the employee's
credit at the time the employee was reappointed and the amount of accumulated but
unused sick ieave at the time of the employee's subsequent eligibility for severance pay.

Such severance pay shall be excluded from retirement deductions and from any
calculations in retirement benefits and shall be paid over a period not to exceed five
years from termination of employment. In the event that a terminated employee dies
before all or a portion of the severance pay has been disbursed, that balance due shall
be paid to a named beneficiary or, lacking same, to the deceased's estate.

2. Accumulated Vacation
The employee shall be compensated in cash, at the employee's rate of pay at the time of
separation for all vacation leave to the employee's credit at the time of separation.
However, in no case shall payment exceed the maximurn accumulation in the applicable
Collective Bargaining Agreements.

3, Employer Contribution for Insurance
a. An employee shall be eligible for such benefits if the employee:

i. s in the classified service; and

ii. is receiving an Appointing Authority contribution for insurance coverage at the
time of hisfher separation: and

iii. has three {(3) or more years of continuous services.

b. An eligible empioyee remains eligible for the Employer contribution Collective
Bargaining Agreements for six (6) months from the date of separation.

¢. The Employer contribution for insurance shall be as provided in the parties' Collective
Bargaining Agreements.

It is understood that severance pay, accumulated vacation, and Employer contribution for
insurance are governed by the terms of the applicable Collective Bargaining Agreements and
any subsequent changes in these Agreements regarding these benefits shall be reflected
here.

4, A one time enhanced payment not to exceed $7,500.00, based on 5% of the employee's

base salary or wage, not to exceed $1,250.00, muitiplied by the number of years of State
service,
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a. An employee's base salary or wage shall be define:d as the annual salary for hig/her
classification at the time the employee is declared al-risk.

b. The employee's number of years of State service shall be defined as the length of
employment with the State of Minnesota since the [:1st date of hire.

5. Unemployment insurance

a. The Depariment of Human Services shall not con est any unemployment insurance
determination.

An employee selecting this option shall not be placed on any layoff lists under the applicable
Collective Bargaining Agreements.

tn lieu of the one time enhanced payment, tuition, fee:. books, travel expenses, career
guidance, and related expenses at a public institution of pust-secondary education, up to the
amount of the enhanced payment to which the employee » 2uld be entitled.

Employees shall receive the following:
1. Severance Pay

Severance pay shall be equal to forty (40} percent ¢’ the employee’s accumulated but
unused sick leave balance (which balance shall not ex::eed nine hundred (300) hours).

Employees shall receive twelve and one-half (12 1/2) percent of the employee's
ascumulated but unused sick leave balance exceedin-| nine hundred (800) hours, times
the employee's regular rate of pay at the time of separation.

Should any employee who has received severance pay be subsequently reappointed to
State service, eligibility for future severance pay shall be computed upon the difference
between the amount of accumulated but unused sick leave restored {o the employee's
credit at the time the employee was reappointed an:l the amount of accumulated but
unused sick leave at the time of the employee's subserjuent eligibility for severance pay.

Such severance pay shall be excluded from retiroment deductions and from any
calculations in retirement benefits and shall be paid over a period not fo exceed five
years from termination of employment. In the event that a terminated employee dies
before all or a portion of the severance pay has been disbursed, that balance due shall
be paid to a named beneficiary or, lacking same, to the deceased's estate.

2. Accumulated Vacation
The employee shall be compensated in cash, at the employee's rate of pay at the time of
separation for all vacation leave to the employee's credit at the time of separation.
However, in no case shall payment exceed the maxim.um accumulation in the applicable
Collective Bargaining Agreements.

3. Employer Contribution for Insurance
a. Anemployee shall be eligible for such benefits if th:+ employee:

i, isin the classified service; and

ii. is receiving an Employer contribution for insurance coverage at the time of his/her
separation; and
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APPENDIX | - VACATION CREDIT - EDUCATIONAL SUPERVISORS

For employees in the class Institution Educational Supervisor, the following modification of Article
8, Vacation and Sick Leave, Section 1C, Accruals, shall apply:

Length of service may alsc include time spent in other formal teaching positions as stated below:

A. A supervisor who is appointed to a position covered by this agreement within three (3)
years of separation from a formal teaching, teaching supervision or administration position
may, at the discretion of the Appointing Authority, fransfer length of service credit from that
position for purposes of vacation accrual. Eligible current supervisors must apply for this
credit prior to a date set by the Employer. Any increase in the vacation accrual rate which
is the result of the Appointing Authority decision, shall commence the pay period after the
date of the Appointing Authority decision. Determinations made under this provision are
not arbitrable under this agreement.



APPENDIX J - STATUTORY LEAVES

Statutory leaves are subject to change or repeal and are not grievable or arbitrable under the
provisions of Article 7 of this Agreement.

The following are the statutory leaves designated by Legislation:

3.088 Leave of Absence to Serve as a ..egislator or For Election to a
Full Time City or County Office

15.62 Athletic Leave of Absence

43A 32 Leaves of Absence for Classified Employees Who Becorne
Elected Public Officials or Candiclates

181.940 - 181.943 Parenting Leave, School Confers:nce and Activities Leave, and
Sick Child Care Leave

181,945 Bone Marrow Donation Leave

2024135 Leave Time from Employment; Party Officers; Delegates to Party
Conventions

204B.1¢5 Time Off From Work to Serve as Zlection Judge

204C.04 Time Off to Vote in a State Prime .y Election, a Presidential

Primary Election, or an Election i1 Filt a Vacancy in the Office of
United States Senator or United itates Representative

192.26, 192.261 Military Service
43A 185 Disaster Volunteer Leave
29 USC 2601 et.seq. Family Medical Leave

A Military Leave: Up to fifteen {15) working days leave per culendar year shall be granted to
mempers of the National Guard or military or naval reserves of the United States or of the
State of Minnesota and wha are ordered or authorized by the :ppropriate authorities to engage
in training or active service. The supervisor, upon receiving nofification of duty, must notify
his/her Appointing Authority within seven (7) calendar days of receiving that notification.

B. Yoting Time Leave: Any supervisor who is eligible ¢ vote in uny statewide general election or
at any election to fill a vacancy in the office of a represeniative in Congress, may absent
himselfiherself from work for the purpose of voting during the forenoon of such election day
provided the supervisor has made prior arrangements for such absence with his/her immediate
superior.

C. Emergency Leave: The Commissioner of Employee Relatuns, after consultation with the
Commissioner of Public Safety, may excuse State superviscrs from duty with full pay in the
event of a natural or man made emergency, if continued operafion would invalve a threat to the
health or safety of individuals. Absence with pay shall not ex-eed sixteen (16} working hours
at any one time unless the Commissioner of Employee Relatier s authorizes a Jonger duration.

D. Leave to Serve as an Election Judge: Any supervisors serving as an Election Judge in any
statewide primary or general election or in an election to -1 a vacancy in the office of a
representative in Congress shall be eligible for paid leave for all normal work hours the
superviscr serves as an election judge.

E. Military Leave: Leave shall be granted fo a supervisor wha soluntarily or involuntarily enters
into active military service, active duty for training, initial active duty for training, inactive duty
training of full-time National Guard duty in the armed forces oi the United States for the period
of military service, not to exceed five (5) years.
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Eé D epal‘tment 2{5)2 Ez;;n;i::e?fﬁce Building
O of Employe'e i
2 Relations X | 5

July 26, 1991

Gary Denautt

Executive Director

Middie Management Association
525 Park Street

St Paul, MN 55103

Dear Gary:

During negotiations for the 1991-1993 contract, discussions were held regarding supervisors
expression of interest for posted vacancies and transfers of supervisors initiated by Appointing
Authorities.

As a result of these discussions, it is agreed that Appointing Autharities shall not be arbitrary,
capricious, or discriminatory and must have legitimate business reasons 1o reject all supervisors
who express an inferest in a posted vacant position pursuant ta Article 14, Section 3 of the
contract. In addition, Appointing Authority initiated transfers shall not be done for disciplinary
reasons.

Sincerely,

John Kuderka /s/
Asgsistant State Negotiator

JK:amk
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% Department 2(5);) g:::rn;ile‘ofﬁce Building
O of Employee | &
A Relations | T |

September 16, 1993
TO: All State Agencies

The Department of Employee Relations and the Middle Management Association met and
conferred on the design of an experimental project under M.S. 43A.04, Subd. 9. The
experiment waives the provisions of M.S. 43A.15, Subd. 6 which requires empioyees to qualify
prior to transferring or demoting. Instead, agencies may agree to allow supervisors noticed of
permanent layoff to demonstrate their qualifications for transfer or demotion through on the job
experience and training.

Under the experiment, a supervisor noticed of permanent layoff identifies a vacancy in the same
or another agency and provides information on his/her qualificasions. If the supervisor qualifies
for the vacancy through the normal DOER selection process, the agency considers the
supervisor for appointment under existing contract provisions rearding layoff options (within the
same agency) or claiming (different agency). This experiment :foes not modify or diminish the
layoff and claiming rights of a supervisor who qualifies to transfer or demote to the new class
through the testing process. If the supervisor does not qualits through the normal selection
process but the agency believes heishe could through time on the job, the agency should
contact their DOER Staffing Representative regarding participation in this experiment.

For appointments covered by this experiment, the supervisor will be placed in trainee status for
up to eighteen {(18) months in the position to demonstrate his'her qualifications. If, at the end of
the eighteen (18) month period, the agency and DOER agree the supervisor has achieved the
necessary knowledges, skills and abilities, the supervisol will receive a probationary
appointment to the new class. If, at any time during that period, the agency determines the
supervisor i$ not qualified, the supervisor will be placed on laycff from his/her original seniority
unit as described in Section 7 of the agreement for supervisors who do not successfully
complete the probationary period after a claim.

Sincerely,

Julie M. Vikmanis /s/
Staffing Manager
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Cctober 27, 1995

Rebecca Wodziak

labor Relations Representative
Department of Employee Relations
200 Centennial Office Building

658 Cedar Street

&t. Paul, MN 55155

RE: Article 8, Discipline
Dear Rebecca:
The parties have agreed in the course of bargaining to the following:

1. Any implementation of a discipline or corractive action program other than what is explicitly
described in Article & of the Master Agreement, will require the consent of the Association.

2. When the time has expired for discipline to remain in a supervisor's personnel file, the parties
agree that the record of discipline cannot be used in any subsequent disciplinary arbitration.
However, the parties do agree that the Employer is allowed to use subsequently the fact from
the old discipline case that the employee was given notice of what was expected and the
possibility of discipline for failure to comply.

sincerely,

Ronald L. Rollins /s/
MMA Legal Counsel
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August 12, 1997

Mr. Gary Denault

Executive Director

Middle Management Association
525 Park Street, Suite 333

St. Paul, MN 55103

RE:  Article 4 - Association Rights, Section 4, Notification

Dear Gary:

The parties have agreed in the course of bargaining to the following:

1. When the Employer determines that a position{s) or classilication(s) in the Supervisory Unit
(216) is to be removed from the Supervisory Unit and placed into the Managerial Unit (220), the
Employer shall notify the Association in advance, in writing.

2. The Association has the right lo request a meeting to discuss. with the Department of Employee
Relations and the Appointing Authority prior to any placement of the position(s} or
classification{s) into the Managerial Unit. The request for a meeting must be made within ten
(10) calendar days of receipt of the written notification from tr 2 Employer.

3. If the Assocciation requests such a meeting, the Depariment of Employee Relations and the
Appointing Authority will not place the position(s) or classifization(s) into the Managerial Unit
until the meeting has concluded,

Sincerely,

Rebecca Wodziak /s/
Labor Relaticns Representative Principal
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